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A female IPO helping a woman from IDPs to make a fuel

sufficient stove during a visit to ALSALAAM IDP Camp.
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The designations employed and the
presentation of the material in this
publication do not imply the expression
of any opinion whatsoever on the part of
UNAMID concerning the legal status of
any country, territory, city or area, or of its
authorities, or concerning the delimitation
of its frontiers or boundaries.
Content in this publication may be freely
quoted or reprinted, but with provided
credit attributed to UNAMID POLICE.

EDITOR’S

e are very delighted to showcase UNAMID Police
activities through this edition of our Police Chronicle.
It contains news, feature stories and interviews

highlighting the critical role performed by UNAMID Police in
fulfilment of the Mission’s mandate for the people of Darfur.

In an exclusive interview, the Police Commissioner unveils
her vision for the Police Component and outlines some of the
challenges faced in accomplishing the huge task ahead of
us. Madam MAKOTOSE emphasizes on effective cooperation
and collaboration with other stakeholders in educating and
sensitizing the Internally Displaced Persons (IDPs) on the
importance of Community Policing. She also touches on security
issues including inaccessibility to some areas in Darfur. Quality
patrols she says “play a very vital role” in the communities.
She highlights the role of UNAMID Police Women Network in
facilitating UNAMID Police Mandate at grass roots level.

The article “Improving the lives of women — Shangil Tobaya
Women's Network” shows how UNAMID Police women in
that locality have improved the lives of IDPs in the Camps
through income — generating projects and the construction
of a Women's Centre which is being used for socio economic,
political and traditional purposes.

In the article "UNAMID Police Women Network — bridging
the gender divide” we highlight the role and activities performed
by the network including advocacy, capacity building and
promoting gender equity in achieving UNAMID Police mandate.

We also sound the realistic opinion of some Individual
Police Officers (IPOs) in the article "Respect for Diversity —
UNAMID core value.

Your feedback on the content and structure of the UNAMID
POLICE Chronicles is very important to us. Send the feedback to
the following E-mail address :
unamid-pol-pio@un.org

UNAMID POLICE PIO TEAM
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IMPROVING THE LIVES OF IDPs

Shangil Tobaya Team Site are giving

credence to the UNAMID Police desire
to improve the lives of women in Shangil
Tobaya Internally  Displaced  Persons
Camp (IDP). During most of their meetings,
interactions and sensitization programs with
members of the community, IPOs discovered
how gender disparity has economically
disadvantaged women. In acknowledging
the pivotal role women play in the socio
economic development and peace building
in the community, IPOs put their resources
together in order to empower women
through the construction of a Women's
Centre where vocational income-generating
training programs will be conducted.

Individual Police Officers (IPOs) in

“As women, you
have the potential
to change your own
economic status and
the community in
which you live”

- Jorwulor Gbonnoh

A Needs Assessment Survey was
done in a meeting held on 30 January,
2016 between Shangil Tobaya IPOs and
Umdersay IDP Women Leaders in which it
was agreed that the training project will
start after completion of the construction
of the Women's Centre. A pilot project was
instituted in Umdersay IDP Camp with the
construction of a Women's Center using
local materials. The initiative was initiated
and financed by IPO Grace Ankomah (R &
R Officer), with the support of all IPOs at
the Team Site.

On Wednesday 6 April 2016, the
Women's Centre was officially inaugurated in
Shangil Tobaya with thirty (30) beneficiaries/
trainees, trained by four (04) IDP facilitators
in skills such as making food cover, mandola

By Osayande Odobo

The newly built women training centre by IPOs at Shangil Tobaya..
UNAMID Police Photo
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IDP women undergoing training at the centre. UNAMID Police Photo
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IPO Grace Ankomah donating stationeries on behalf of the team site at an IDP Camp.
UNAMID Police Photo
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IMPROVING THE LIVES OF IDPs

Cross section of IPOs and community leader at the handing over ceremony. UNAMID Police Photo

ALolig ] dboyuit) 6jgnl fosluif] 9o b Ralinall 6369 aiiol] Ayl bln) psbic K do

IDP women beneficiaries in a group photograph with IPOs and community leaders. UNAMID Police Photo
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baskets, mats and bead weaving. The occasion attracted prominent
and dignified personalities in the community including the Shartai,
Abubakarr Abdallahy Mohammed, Umda Ali Mohammed Ali
Abdallah, many Sheikhs, Youth and Women Leaders and trainees.
During the opening ceremony, community members expressed
sincere thanks and appreciation to UNAMID for constructing the
multi-purpose Women's Centre which could also be used for other
functions such as meetings, workshops and other social functions.

Shangil Tobaya Team Site Commander, Mr. Jorwulor Gbonnoh
Ansuma emphasized that training programs for the IDPs, is part of
UNAMID Police activities being fulfilled by the IPOs. He added that the
Team Site plans to construct similar structures in other IDP Camps with
the aim of making the beneficiaries become self-reliant through skills
and knowledge gained from the vocational informal training programs.
“As women, you have the potential to change your own economic
status and the community in which you live” he added.

IPO Grace Ankomah in a statement said that she was driven by her
passion for women empowerment, knowing fully how greatly all can
benefit from it. “The purpose of facilitating and initiating this WWomen's
income-generating program is to capacitate the Umdersay Women IDPs
to become self-sustained in the quest to improve their productivity and
livelihood even after UNAMID had gone. It is better for us to build your
capacity so that you will become self-sustaining and independent”, she said.

Several IDP camps within the locality including Umdersay and
Nifasha IDP Camps have received sustenance support from the Team
Site with sugar, bars of soap, boxes of tea and other items. Huria ‘A’ Co-
educational Basic School in Shadad IDP Camp, also benefitted from a
donation of learning materials which include 400 Exercise Books, two
(02) Blackboards, one (01) box of pens and four (04) boxes of chalk.
This donation made in the presence of Umdas, Sheikhs, pupils, teachers
and the Headmaster of the school puts into practice, the words of an
educationist - "Investment in Education pays the best interest”. ©
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An IPO displaying art and craft made at the women centre. UNAMID Police Photo
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Chronicles of
Largess to IDPs

By Irene Oppong

IPOs at LABADO Team Site interacting with IDPs during routine patrols. UNAMID Police Photo
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around IDP camps and farms, interacting and sensitizing

the IDPs on security issues and working tirelessly towards
creating a protective environment in all the five sectors in Darfur.
These patrols also enable IPOs to gather information for sharing on
early warning signals on imminent threat to the community.

Without a good relationship with the IDPs and the community,
UNAMID Police would find it difficult to gather vital information for
sharing on early warning signs. Therefore, IPOs work hard to build
and maintain a good relationship with communities in order to
achieve their mandated activities. One of the ways they do this is
by spending more time with the vulnerable in the community such
as women and children thereby protecting them from imminent
threats of physical violence.

In Labado Team Site, IPOs serve as unique role models by
making donations in supporting IDPs and sensitizing local women
on various issues including teaching them livelihood skills. The
donations started with Labado Primary School, with chairs, tables,
blackboards, books, chalk and dusters. Labado Health Clinic also
received six (6) beds and mattresses and one (1) delivery bed.
Chairs, tables and drinking containers were donated to Labado
IDPs. In addition, the IPOs built a Mosque at Old Labado Village for
the Muslim community to help with their spiritual growth.

Every day, UNAMID Police IPOs embark on patrols in and

Furthermore, the IPOs contributed a total amount of 2,400.00
Sudanese Pounds for English class stationery in the IDPs Camp.
Similar donations for the hospital made in collaboration with
Sector East Women Network, included two (2) examination beds,
plastic roofing sheets and toilet cleaning materials.

"We are here to empower women to enable them exercise
their God given potential. We undertake to promote women's
economic empowerment and gender equality. We believe that an
empowered woman is continually healing, learning and growing
at all times”’, said the Team Site Commander.

Besides the donations, IPOs also teach women livelihood
activities, focusing more on baking Sudanese bread called ‘Gorraasa’,
which is commonly used for most meals in Sudan. IPOs said
whenever they move around during patrols, they see many people
buying bread and felt that teaching women how to make bread
will help them realize a steady income. Saida Abubakr one of the
beneficiaries said that, since she started baking bread and selling,
she has been able to cater for her basic needs and save small
amount of money. “With this bread making, UNAMID police has
given me a life line and my family and | are very grateful”, she added.
IPOs will continue working hard to achieve the UNAMID mandate
by strengthening their sensitizations initiatives to the IDPs and
respective communities in the missions Area of Responsibility.
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Picture of a mosque renovated by IPOs for Labado community.
UNAMID Police Photo
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An IPO donating stationeries to an IDP school at Labado.
UNAMID Police Photo
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Picture of classroom desks presented to IDP schools in Labado by IPOs.
UNAMID Police Photo
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UNAMID POLICE WOMEN’S NETWORK

reduced to just being wives and mothers. The long

standing discrimination of women over men in almost
all facets of life has, for a lengthy period deprived the
womenfolk the opportunity to exploit their full potential.
Through time however, women have proven that they are
as capable as men if not even better in handling different
chores. in giving equal opportunity to both men and women
has today made the world a better place. This continues to
be proven through great achievements of individual women
and women groups. The UNAMID Police Women's Network
is one of those women groups proving the worth of women,
improving lives in Darfur and contributing hugely towards
achieving the police mandate.

It is worth noting that UNAMID has the highest number
of female IPOs compared to other mission. This is in line
with  UNSC Resolution 1325 which promotes gender
mainstreaming in peace keeping amongst others. In the first

Untill recently, the role of women had generally been

By David Kujabi

quarter of 2016 the composition of female IPOs comprised
20.2% of the total strength and 18.4% from second to the
third quarter of 2016. Women hold 12 key positions in the
Mission of which 4 are Professional positions that include
the Police Commissioner, Special Assistant to the Police
Commissioner, a Sector Commander and a Deputy Sector
Commander. Eight female IPOs hold positions such as Team
Site Commanders, Unit Heads and Team Leaders. Female
IPOs are greatly encouraged to apply for positions and given
the culture of Sudan and the need for females interacting
with female IDPs, special consideration is given to females
in granting extensions for tour of duty. The UNAMID Police
Women's Network was inaugurated on 14 September 2010.

The main purpose of the Network amongst others is to
design a mechanism to support adequate integration of Mission
Components: Gender Mainstreaming, unite in promoting gender
equity with other Networks, carryout several internal activities
and also share best practices with UNAMID & GoS Police women.
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UNAMID female IPOs and GoS female police posing in a photo during
the launching of UPWN week. UNAMID Police Photo
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BRIDGING THE GENDER DIVIDE

The UPWN was officially launched on
2 December 2010 in El Fasher, North
Darfur. This ceremony was by all Senior
Management of the Mission, officials from
the Government of Sudan, community
leaders, women, youth leaders, students,
local musicians and representatives from
law enforcement agencies.

The UNAMID Police
Women'’s Network
is one of those
women groups
proving the worth of
women, improving
lives in Darfur and
contributing hugely
towards achieving the
mission police mandate.

The overall purpose of UPWN is to
facilitate and contribute positively to
Gender Mainstreaming in the Mission,
focusing on establishing professional
and social contacts with the Government
of Sudan (GoS) Police Women. The
Network also aims at addressing issues
of women welfare, assist in building the
capacity of the GoS Police Women and
further strengthen the bond between
UNPOL and the host state. The Network
also seeks to ensure the creation of
support system and capacity building for
UNAMID Police Women; create a working
relationship and network with women

from other substantive sections towards joint programme implementation; build
relations with GoS Police Women for capacity building and render relevant support.
It also seeks to initiate and implement projects for women in IDP Camps and the
community in general towards improving lives. Capacity building and empowerment
of local communities in uplifting their social and economic status is also an objective
of the network. It has since its inception carried out many activities in relation to its
objectives. It has trained many women in various parts of Darfur in soap making,
pastry baking, making of mattresses and other handicrafts. This has earned many of
the beneficiaries livelihood skills that enable them earn money.

The Network has also conducted capacity building for GOS Police women and
donated office equipment and furniture for their use. The different chapters at
the various sectors also continue to donate, train and build the capacity of both
GOS police and IDP women. The many successes of the network have proven the
value of women empowerment and made it a force to be reckoned with.

On 26 —-29 July 2016, the Network celebrated UNAMID Police Women's week
in El Fasher with a list of activities including a procession, outreach program
involving the IDPs and a fund raising dinner.

Sector Central UPWN donating mattresses to ZALINGEI hospital.

UNAMID Police Photo
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Zalengie URWN built a bakery for IDPs in the community.
UNAMID Police Photo
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UPWN participates on International Women’s Day with a procession at

El- Fasher. UNAMID Police Photo
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PROTEGTION OF CIVILIANS,
UNAMID’S CORE MANDATE
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he Police Component in UNAMID,
I to a very large extent, plays a very
crucial role in the implementation of
UNAMID’s Mandate. Since information is
power, UNAMID Police Public Information
Office held an exclusive interview with
the Mission’s Police Commissioner about
her vision the Police Component and
anticipated challenges that may impede
mandate implementation.

UNAMID Chronicles (UC): You were
appointed Police Commissioner in March
2016, what is your vision FOR UNAMID
Police Component?

Police Commiissioner (PC):

For UNAMID Police Component to fulfil
its obligation in its Area of Responsibility
(AoR), it needs to fully collaborate with
UNAMID Military, the Government of
Sudan and other Mission Components. My
vision therefore is to ensure quality patrols
that in turn facilitate protection of civilians
and creation of a protective environment
for the host community in the Mission's
area of operation. | also envision improved
and strengthened  partnerships  with
diverse stakeholders critical to successful
implementation of UNAMID mandate.

UNAMID Police has indeed performed
quite well since the inception of the Mission,
despite all the attendant challenges
associated with a peacekeeping operation
such as ours. The aspect | would like to
enhance is the round-the-clock presence of
Individual Police Officers in the IDPs Camps
With protection of civilians mandate as a
backbone to our operations, UNAMID Police
should in essence spend quality time with
communities. This will facilitate effective
on-the-ground community policing. This
is mutually beneficial to all as the host
community gets the opportunity to share
its concerns with the Police and the Police
on the other hand, can explore various
initiatives with them at grass roots level.
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An illustrated photo of the Police Commissioner receiving a guard of

honor on her maiden arrival to UNAMID. UNAMID Police Photo
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PROTECTION OF CIVILIANS, UNAMID’S CORE MANDATE

UNAMID Police Commissioner participating in an IAWP all nations match at a conference in Spain. UNPOL WEBSITE PHOTO
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We should all remember that the people of Darfur yearn for
peace. Peace is attainable through concerted efforts by all parties
involved, involving UNAMID police. Attainment of peace remains
the prime focus of the Mission in Darfur. UNAMID Police has a vital
role to play in this regard. However, as the former UN secretary
General Kofi Annan once stated: "there can be no long-term peace
without development. There can be no sustainable development
without peace. And no society can long remain prosperous
without the rule of law and respect for human rights.”” Therefore,
for UNAMID Police to achieve its obligations, it should not only
focus on patrols but enhance its capacity building, human rights
and livelihood training programmes for the host community.

UC: The Security situation in Darfur is often described as
unpredictable, what are the main concerns and challenges that
the mission is facing with regard to the security situation?

PC: Challenges and concerns regarding security is embedded
in the conflict itself. Security depends on a lot of social factors; if
social issues are addressed, security will most definitely improve.
It should be recalled that the Government of Sudan is ultimately
responsible for the security of its own people. However, UNAMID
as per its mandate, has protection of civilians as a core focus.

We still receive reports of communalviolence, sexual and gender
based violence and also shooting incidents targeting IDPs; the
perpetrators of which are not usually known. There still continues
to be some bit of mistrust between GoS Police and communities
in certain areas of this vast region. Consequently, more capacity
building, especially in the areas of community policing and crime
investigation, is needed.

There is also the lack of physical presence of GoS Police officers
in certain communities, making it difficult to report crimes in a

“UNAMID patrols seek to show 24/7
presence in the IDP camps, so as to
engage and interact more with the

IDPs and GoS Police.”

timely manner and to facilitate corrective action. Lack of access
to justice breeds impunity, which if left unchecked, could lead
to more violence. We believe that strengthening the judicial
system will improve security in Darfur as people will refrain from
such violent acts out of fear of the judicial process and attendant
penalties. When social issues are solved and perpetrators of crime
are brought to justice, the security situation will improve.

Additionally, the terrain of the land in Darfur, especially
during the rainy season, poses a huge challenge as some areas
seasonally inaccessible.

UC: UNAMID Police is placing emphasis on Quality Patrols as
opposed to Quantity Patrols. Can you shed light on how this will
help enhance implementation of the Police Mandate?

PC: In my view, UNAMID patrols seek to show 24/7 presence in
the IDP Camps, so as to engage and interact more with the IDPs and
GoS Police. It is through these quality patrols that sensitisation and
livelihood activities for IDPs, security meetings with stakeholders,
English enhancement class for children in IDP Camps and capacity
building programs for GoS police and community policing

UNAMID POLICE CHRONICLES - DECEMBER 2016
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UNAMID Police Commissioner Pricilla Makotose and Sector West UPWN interacting with CPVs and IDP Women at Ardamata IDP camp.

UNAMID Police Photo
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PROTECTION OF CIVILIANS, UNAMID’S CORE MANDATE

volunteerism are initiated. This is paramount in creating a protective
environment needed for harmonious living within communities.

Quality patrols have contributed immensely to the protection
of civilians in Darfur. We see improved relations with the Sudanese
Police officers, at all levels. We are now able to follow up on cases
reported to them. We also note proportionate improvement in
processing these cases. In our interaction with host communities,
we remind them of the existent policing system, emphasising
the need to report all reported crimes to GoS Police who will, in
turn, follow up these reported cases. UNAMID Police will then
make the necessary follow up to ensure that the reported cases
are investigated. Through this process, trust and confidence in the
police is greatly enhanced.

The quality of our work can be measured by the reports
received from the community we serve and also on how the Police
deals with IDPs and the community at large.

UC: Do these activities have an impact?

“UNAMID has set the bar
high by having the largest
population of female IPOs within
UN Peacekeeping Missions.”

PC: These quality patrolling activities have enhanced the livelihood
and lifestyle of these displaced persons and women in particular.

UC: As the Police Commissioner, are you satisfied with what
the police component has been doing over the years?

PC: | would not say satisfied but quite impressed with the
work of UNAMID Police Component. Satisfaction will be derived
from successful mandate completion. | am very impressed by gains
made in the implementation of the police mandate. Our successes
are tangible, especially through the number training programmes
we conduct for our various stakeholders, including the Sudanese
Police. We build the capacity of these officers to enable them
to protect citizens more effectively. Over the years, we have
worked hard to improve relations between the host community
and UNAMID Police. Our activities have also capacitated IDPs
on various subjects and fields, consequently empowering them
and improving their livelihood. The unit of measure for success
for Police work is sometimes difficult to ascertain. However, the
absence of criminality in IDP Camps is evidence that Police efforts
are making positive impact in these communities.

UNAMID Police, through Quick Impact Projects (QIPs) have
contributed substantially to local institutional development through
projects like the construction and rehabilitation of GoS Police Offices.

However, despite an increase in cases reported to GoS Police, we
have realised that most women suffer in silence because of traditional
and cultural values which somehow curtails their ability to report SGBV
(Sexual & Gender Based Violence) and other forms of abuse. Our
target now is to support Family & Child Protection Units (FCPUs) in GoS
police stations by training officers to effectively process such cases.

UC: UN DPKO recommends at least 20% female representation
in Peace Keeping Operations. Is UNAMID Police Management
meeting this target and how critical is the presence of women in
peace keeping, especially in Darfur?

PC: One cannot over-emphasise the importance of the
participation of women in the peace keeping. It is very important
because in conflict situations, undeniably, it is mostly women and
children who are most affected, hence the critical need for women
to be part of the solution through peace processes. Additionally, the

culturein Darfuris more amenable to woman to woman interaction.
| can proudly state that female IPOs in UNAMID are indeed

a force to reckon with. Their contribution to the successful

implementation of the police mandate is immense.

Police Management constantly encourages women in the
Mission to take on an active, visible roles in the UNAMID AOR.
UNAMID has set the bar high by having the largest population
of female IPOs within UN Peacekeeping Missions. Current IPOs
figures fluctuate between 18 to 24%. In fact, female IPOs hold
11.90% of the key positions in the Police Component.

UC: UNAMID Police Women Network (UPWN) was formed
in December 2010. How has UPWN assisted in achieving the
Police mandate?

PC: Darfurian culture, has helped immensely in successfully
implementing UNAMID Police mandated activities. UPWN has
empowered many women in the IDPs Camps across Darfur
through livelihood activities and sensitizations.  This assists in the
implementation of UNAMID Police Mandate areas like; Sexual
Gender Based Violence cases, Human Rights issues, Health just
to name a few. The presence of our female IPOs in the IDPs has
transformed the local community in a positive way. A lot of trust in
UNAMID has been built. There is a visible increase in the number of
women who report issues affecting them to the Police.

UC: Police Advisors are quite involved in providing support
to local communities through income generating activities. How
important are these programs in Police work in Darfur?

PC: Quite honestly, this is an area | am extremely proud of.
On a daily basis, Individual Police Officers (IPOs) are engaged in
livelihood activities meant to improve the lives of the IDPs in the
Camps. The most gratifying fact about these initiatives is that they
are initiated, sponsored and carried out by the IPOs from their
personal resources and savings. This is a clear expression of the
passion they have for their jobs and the societies they operate
in. They go the extra mile indeed to ensure sustainable income

UNAMID POLICE CHRONICLES - DECEMBER 2016
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UNAMID JSR Mr. Martin I. Uhomoibhi, Police Commissioner and some
Police principals in a match with UPWN during the launch of UPWN
Week . UNAMID Police Photo
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PROTECTION OF CIVILIANS, UNAMID’S CORE MANDATE

sources for the IDPs. Suffice to say that Sudanese women are very
hard working and highly industrious therefore if granted support,
they will fully engage and embrace support provided.

These income generating activities and livelihood programs
conducted by IPOs play a very significant role in meeting family
needs because many of the households have lost fathers and
brothers to the conflict in the region, leaving women as heads of
households. These skills given to women, will be passed on to new
generations for sustenance. These income-generating skills are
not just jobs but creative art with benefits.

UC: You have visited some IDP camps in the Mission's Area of
Responsibility. What is your impressions so far?

PC: Indeed, | have visited various IDPs Camps in the last few
months. Itis a sad sight. The living conditions in these Camps need
urgent address. Water and sanitation is non-existent which makes
the areas a breeding ground for all sorts of infectious diseases.
The IDPs are really suffering. But in all this suffering | was touched
by the welcoming smile when you come their neighbourhood.
They are also always willing to share with you whatever morsel
of food they have. | have interacted mostly with the women in
these IDPs Camps and their wish to improve their lives is palpable.
We explored tangible ways to improve their livelihood through
income-generating initiatives. The children really need our support
through education initiatives, no matter how small. Seeing all
this suffering in the IDPs Camps, | appeal for this conflict to end
to facilitate early return of the IDPs to their villages so that they

can have some semblance of a normal life. Darfurians are a gifted,
industrious people who are quite proud of their heritage.

UC: How would you describe relations between UNAMID
Police and GosS Police, especially in the areas of capacity building,
community policing and quick impact projects?

PC: | can confidently state that we are proud with what
UNAMID Police have done so far in these areas. We have
constructed, renovated and rehabilitated police stations region-
wide. Plans are under way to establish presence in all UNAMID
Team Sites to supplement the work of GoS-supported Family
and Child Protection Units (FCPU). Through continuous capacity
building efforts, the Police Component has provided training not
only for GoS Police but for Community Policing Volunteers (CPVs)
identified by the local communities. This training ensures that the
CPVs can effectively assist the GoS police in community policing
currently practiced in the IDP Camps across Darfur.

UC: Do you have a message for UNAMID IPOs?

PC: | urge everyone to persevere with the team and
compassionate spirit, including the passion shown for assigned
tasks. Working as a collective, we will achieve great things for the
people of Darfur, within available resources of course. Let us all pray
for peace to return to Darfur sooner rather than later. We should
all play our part in making peace in Darfur, an achievable reality
whilst upholding our universal values of integrity, professionalism
and respect for diversity.

Police Commissioner Makotose planting seeds on a farm during a visit to Zalingei.

UNAMID Police Photo
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An IPO interacting with IDPs during routine patrols at ZAMZAM IDP

camp.UNAMID Police Photo
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UNAMID IPOs interacting with newly arrived IDPs in SORTONI.

UNAMID Police Photo
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RESPECT FOR DIVERSITY

he United Nations is an embodiment
I of 193 member states, and each
of them is a member of the United
Nations General Assembly. These nations
are drawn from the five continents of the
world. They comprise different people of
diverse races, different languages, culture
and beliefs yet they are united towards
the attainment of common objectives, key
among which is to maintain international
peace and security and to take adequate
steps to avert wars. For people with so
many diversities to work in harmony, the
United Nations chose to operate on the
core values of Professionalism, Integrity
and Respect for Diversity.

There have been instances in which
people have consciously or unconsciously
infringed on the diversity of others. In
this regard, the Police Public Information
Office spoke to a few IPOs and asked them
the following questions: - What is your
understanding of Respect for Diversity?
— And how do you exercise Respect for
Diversity in UNAMID?

Their responses are as follows, but as
you read through, we crave yourindulgence
for you to also ask yourself same.

Ntunji Chella

My understanding of Respect for Diversity
is that, it is the ability to accept and respect
the fact that there are different people in
this world, of races, cultures, values, beliefs

and norms, different from mine but the
difference should not be a factor in how we
relate to one another as people.

Respect for diversity
requires one to
treat people in a fair
equitable and non-
discriminatory manner,
listen to and respect
the views of other
people and culture,
show consideration
and respect for
people’s race, religion,
culture, language and
ethnic orientation.

| exercise respect for Diversity in
the Mission by accepting the diverse
cultures and the different qualities and
diverse opinions that come with it and
hold the differences in high regard as my
commitment to respect for diversity.

Feras Al Shboul

“To my best understanding and
realization, respect for people is the core

By David KUJABI

concept of the respect for diversity. People
should be treated with dignity, regardless of
their different backgrounds, nations, races,
religionand soon. It ensures the cohesiveness
of the team in diverse cultures and thus helps
lead the team in a very effective way".

I have a strong desire to know about
people from different cultures which leads
me to build good rapport with people
of different nations. While working with
people from different backgrounds, |
emphasize on respect and cohesiveness
among each other to accomplish the
Team's undertakings in a very productive
way i.e. the effectiveness and the efficiency
of the team. Informal friendly relationships
imbued with the respect and dignity is
one of the key principles at any time of
my dealings with people from different
backgrounds and nations and that is how
| practice respect for diversity”.

Robert Malima

“For me diversity means that each
individual is unique based on race, gender,
color, national origin, ethnicity, education,
sexual orientation, socio-economic status,
age, physical abilities, religious beliefs,
political beliefs, or other ideologies.

Respect for diversity therefore means
acknowledging and accepting differences
(diversity) by understanding that each
individual is unique and recognizing these
individual differences in a safe and positive way.

UNAMID POLICE CHRONICLES - DECEMBER 2016
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RESPECT FOR DIVERSITY : UN GORE VALUE

As an IPO, | exercise Respect for Diversity by trying to understand
everyone and moving beyond simple tolerance to embracing
and celebrating the rich dimensions of diversity contained within
each individual in the mission. Furthermore, | learn to appreciate
interdependence of humanity, cultures, and the natural environment.
| also appreciate qualities and experiences that are different from
my own. | recognize that personal, cultural and institutionalized
discrimination creates and sustains privileges for some while
creating and sustaining disadvantages for others. Finally, I share my
knowledge with others on Respect for Diversity in order to create a
collegial work atmosphere and build alliances across differences so
that we can work together to eradicate all forms of discrimination”.

Siham Aljboor

"Respect for diversity for me, means to consider all different
aspects in one's surrounding environment including habits,
customs, color, religion etc. It also means to co-exist with all
different features peacefully.

| exercise respect for diversity by dealing with all people
without discrimination of any form. | also avoid talking or delving
on sensitive issues that may cause any tension”.

Malick Sanyang

"Respect for diversity in simple terms means respecting all
cultures, religions and social life of all. In a broader context it
includes generational differences and variances in work styles,
differences between one employee’s philosophy about work
compared to the philosophy and values of another employee. To
achieve a positive and collaborative workforce, employers should
begin with training that promotes mutual respect and alignment
of professional goals, in spite of personal differences.

UN is an international organization with about 95% Nation
membership, people are drawn from different member states who are
deemed professional in various fields with different life styles based on
their geographical location. As such one who is found in such a
situation should observe the following; work effectively with the people
from all backgrounds, treat all people with dignity and respect, show
respect for and understanding of diverse points of view and demonstrate
this understanding in daily work and decision making and examine
own biases and behaviours to avoid stereotypical responses”.

Dychen Choden

"Respect for Diversity as | understand is the ability for different
nationalities to coexist together, with some type of mutual
understanding, acceptance and respect for diverse points of view
and differences which may be along the dimensions of various
racial, socioeconomic, and cultural backgrounds and various
lifestyles, experience, and interests.

Just as all the fingers on your hands are not of the equal
length and yet they coordinate and perform the same function,
my understanding and exercise of respect for diversity in the
Mission is innately founded on the belief that although we come
from diverse backgrounds, we bring different values and expertise
which can be invaluable contributions to the achievement of the
same Mission mandate. It is about understanding each other,
embracing, celebrating and respecting the rich dimensions of
diversity contained within each one of us. | believe working with
talented individuals from different backgrounds and points of
view is a strategic advantage and an ongoing opportunity”.

Boniface Asogwa

"Respect for diversity is one of the core values of the United
Nations which every personnel of the United Nations must observe
and uphold in view of the multicultural background of personnel
of the UN who are brought together with a view to achieving a
mandate of the UN in a particular member state.

Respect for diversity requires one to treat people in a fair
equitable and non-discriminatory manner, listen to and respect

the views of other people and culture, show consideration and
respect for people’s race, religion, culture, language and ethnic
orientation. It also requires you to be gentle with people and
balance their needs with those of others, positively acknowledge
the contributions of others and give equal rights to men and
women. In other words, exhibit respect for all cultures and do not
discriminate against any individual or group of individuals

To exercise Respect for Diversity, | try to exhibit the
aforementioned norms while on or off duty in all my dealings with
allmembers of United Nations and the people of Sudan as a whole”.

Urmila Thapa

"Treating other people as human beings with love and peace,
without racism and sexism is called respect for diversity. Itis a point
where a person can reach the peak of happiness and develop real
humanitarian relations with each other which is necessary because
everyone and everything comes in different shapes, colors and
sizes but all are equal.

It's a real joy that we are respecting the differences in cultures,
language, ethnicity, race and sex of the people with great value in
this peace keeping mission and of course it's a golden opportunity
to learn and achieve and also to apply all those things for
sustainable positive change.”

The concept of diversity encompasses acceptance and
respect. It means understanding that each individual is unique,
and recognizing our individual differences. These can be along
the dimensions of race, ethnicity, gender, sexual orientation,
socio-economic status, age, physical abilities, religious beliefs,
political beliefs, or other ideologies. It is the exploration of these
differences in a safe, positive, and nurturing environment. It is
about understanding each other and moving beyond simple
tolerance to embracing and celebrating the rich dimensions of
diversity contained within each individual.

UN Staff Regulation 1.2 (a) provides that staff members shall
uphold and respect the principles set out in the charter, including
faith in fundamental human rights, in the dignity and worth of
the human person and in the equal rights of men and women.
Consequently, staff members shall exhibit respect for all culture; they
shall not discriminate against any individual or group of individuals
or otherwise abuse the power and authority vested in them.

The UN in furtherance of the observance of the above core
value in its operations among others, codified certain Rules,
Regulations and Code of Standard Conduct/behaviour expected
of all its personnel. Some of such Rules include:

1.Theten (10) Rules Code of Personal Conduct for Blue Helmets.

2. We are UN Peace keepers for UN Military members of
National Contingents.

Some of the provisions of the aforesaid rules which are aimed
at promoting Respect for Diversity provide that at all times UN
personnel must uphold the following:

A. Respect and regard the human rights of all.

B. Show courtesy and pay appropriate compliments to all members of
the Mission regardless of their creed, gender, rank, religion, race or origin.

C. Act with impartiality, integrity and tact.

D. Respect all other Peacekeeping members of the Mission
regardless of status, rank ethnic race or gender.

[tis true that we came from different places with distinct historical
and traditional beliefs but when it comes to policy, UNAMID like any
other important institution\organization operates on guidelines and
policy of the Standard Operating Procedures which all IPOs must obey
and respect. Section 15.1.3 provides that all officers while on or off
duty shall fully respect the local customs, beliefs and culture and avoid
acts that might be interpreted as outrageous and disrespectful by the
local population including those of the neighboring states that they
are likely to visit while on duty or leave”. o
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UPWN-BUILDING STRONGER NETWORKS

on 29 July, the UNAMID Police Women Network ended a

one week celebration with a list of activities. The event was
observed to create more awareness of the network existence
and objectives, but more importantly to raise funds to support
Family and Child Protection Desks within police stations in Darfur.
The theme of the celebration was — “"Ensuring Peace and Security
through Women Participation”. The celebration was attended by
representatives of the Network from all sectors of UNAMID and
received great support from Senior Management, male IPOs and
the civilian and military component.

Various activities took place during that period and were
held successful manner. These included the launch of the
programme (UPWN Week), a march past to create awareness
on gender mainstreaming, a visit to Al Salaam IDP Women
Training Center, a day workshop on prevention of sexual
harassment and a fund raising dinner.

UNAMID Joint Special Representative, Mr. Martin Uhomoibhi
was the guest of honour at the launch of the celebration. In his
speech, Mr. Uhomoibhi placed emphasis on the important role
women can play in society in helping find lasting peace. He said
women are made of unique substance which makes it easy for
them to calm tempers down. He appreciated the efforts of female
IPOs in the deep field within Darfur. In her welcome remark the
Police Commissioner, Madam Priscilla Makotose commended the
Executive of the Network for organizing the week long program.
She hailed the initiative of championing the establishment
of the project as it will help victims of gender based violence
access much deserved justice. In attendance also was the DJSR
Political Mr. Kingsley Mamabolo. He touched on the importance
of women and security, and its significance in a peacekeeping
mission. After the launch there was a procession within Super
Camp in which the dignitaries present took part. The event was
also graced by representatives of GoS Policewomen Network.

OnDay2,membersofthe Networkwiththeir GoS policewomen
counterparts visited Al Salaam IDP Women Training Center. The
visit was to show solidarity and render support to the women
who make fuel efficiency stoves. The Network donated cash for
the purpose of purchasing more materials to boost production
of more fuel efficiency stoves. It also took the opportunity to
interact with the IDP women to find out from them where the
UPWN can assist most.And some female IPOs tried their hands at
making stoves. On the third day, the Network members attended
a workshop on Prevention from Sexual Harassment conducted
by Conduct and Discipline Unit (CDU).

In a grand dinner held in Blue Hall in El Fasher Super camp

By Landirani Gunda

The activities ended on 29 July 2016, with a grand and
colourful fund raising dinner with an array of dishes provided
by the various contingents within the mission. It was attended
by DJSR Mr. Kingsley Mamabolo as Guest of Honor, the Force
Commander all police principals, IPOs, military and civilians. The
night was punctuated with the sale of a variety of items, music and
cultural performance by different countries. ©

Indonesia FPU cultural group performing during the UPWN fund raising

dinner. UNAMID Police Photo
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Dance performance by Ghanaian IPOs during the UPWN fund raising

dinner.UNAMID Police Photo
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UPWN members interacting with IDP women at ALSALAM IDP Camp

where it sponsored for the making of fuel effecient stoves.

UNAMID Police Photo )

9 g0kl (uajlil) rollud] ros el rodilyj e Uil A roligl Colubyily QA s ol
Lol dnyiit) 61gmll.dblhl 61090 26190 Kivy (0 A liioll

Cross section of UNAMID POLICE and GoS Police during handing over the

Family and Child Protection unit built by the Nigerian Police Contingent

in EL FASHER. UNAMID Police Photo
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UNAMID POLICE
WORKING WITH THE
COMMUNITY

By Samuel Conteh

afternoon and night patrols in various IDP camps in Darfur. In

fact, UNAMID Police averagely conducted over 100 patrols
per day across Darfur. Individual Police Advisors (IPOs) with
their professional skills and commitment to work, interact with
IDPs, to get firsthand information mainly on security situations.
However, with the concept of community policing, the Teams of
IPOs proactively address other immediate conditions that give
rise to public safety issues which includes the socio economic and
developmental issues in the communities. This makes the police to be
the most visible and reliable source of information on early warning
system and for QIPs implementation by UNAMID in the community.

Working and interacting with IDPs and also visits to GoS
Police does not only create a protective environment for IDPs in
the camp, but also enables them to go about their daily activities
without fear. The sharing of information between IDPs and IPOs
also leads to trust and confidence building between UNAMID and
the people of Darfur.

It is true that the civilian component is being mandated to
implement QIPs but without the involvement of the Police who
are always in the deep field to get raw and reliable information
from the people/IDPs on what, where, how and why they need
such QIPs; it will be very difficult for the civilian component to
implement its work.

It is against this backdrop that UNAMID Police has been
cogently involved in QIPs in various IDP camps and also with the
GoS in Darfur. QIPs are expected to render better security services,
protective environment and minimizing the crime rate in IDP
camps. Again, almost all the projects that have been undertaken
by the Police have positive impact on the protection of civilians.
Recently, the Police in El- Geneina handed over 50 Fuel Efficient
Stoves to the women in Al Jama IDP Camp Sector West. Prior to
this, the GoS Police Station in Nioyro was also rehabilitated with
the provision of Solar Panel power. The facelift of the facility is to
improve the quality of services given to people in the IDP Camp in
the area of fighting crime.

Speaking at the handing over ceremony of the 50 stoves in El-
Geneina, UNAMID Sector Commander Mr. Mohammed Obeidat
stated that the project is aimed at easing the risk of women
moving several kilometers to fetch firewood. “The women in this
IDP Camp will now be safe from the dangers in which they were
exposed to before” he added.

It is a fact that UNMAID Police on a daily basis conducts morning,

Deputy Police Commissioner Frank Sammy Kwofie shaking hands with
a community leader in Sector North as R&R Coordinator Mr. Landing
Kinteh looks on.UNAMID Police Photo

WO L6 royc) Aolny (x 095 ol LIS Ay i)l (9o C1IU :JgUl 6190 )]
Crpir s Jajl apf roloaiwllg Aol Ol (Guio widly loiy Josid] FUA S
Asolgu)l dnyiit) 61gnll . Gbgall

Members of the locality expressed their sincere thanks and
appreciation to UNAMID Police for providing the stoves. “This has
contributed to the protection of our environment as cutting down
of trees for firewood will reduce and Mothers will be at home to
take care of their children. It will prevent any form of child abuse by
strangers” commented an IDP. ©

Sector North IPOs interacting with female students sensitizing them on

teenage issues. UNAMID Police Photo
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UNAMID Police Chief of Operations Mr. Mofya, Chief of Staff Dr.

Tarawnah and Sector North Commander at a water pump during a visit

to Zamzam IDP camp. UNAMID Police Photo
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Jordan FPU Medic teaching children at Zamzam IDP Camp during a

Health and First Aid Training. UNAMID Police Photo
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