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UNAMID Police in its vision of working towards a peoplecentred approach for effective implementation of its
mandate, works in close consultation with both Sudan
Police Force (SPF) and IDPs. In this photo, an Indonesian FPU
personnel is seen interacting community leaders of an IDP
camp.
ﺗﻌﻤﻞ ﺷﺮﻃﺔ اﻟﻴﻮﻧﺎﻣﻴﺪ ﻓﻲ رؤﻳﺘﻬﺎ ﻟﻠﻌﻤﻞ ﻋﻠﻰ اﺗﺒﺎع ﻧﻬﺞ

ﻳﺮﺗﻜﺰ ﻋﻠﻰ ﻣﺴﺎﻋﺪه اﻟﻨﺎس ﻣﻦ أﺟﻞ اﻟﺘﻨﻔﻴﺬ اﻟﻔﻌﺎل ﻟﻼواﻣﺮ
 ﺑﺎﻟﺘﺸﺎور اﻟﻮﺛﻴﻖ ﻣﻊ ﻗﻮات اﻟﺸﺮﻃﺔ اﻟﺴﻮداﻧﻴﺔ واﻟﻨﺎزﺣﻴﻦ،اﻟﻤﻮﻛﻠﻪ ﺑﻬﺎ
 ﻧﺮي ﻗﻮات اﻟﺸﺮﻃﺔ إﻧﺪوﻧﻴﺴﻴﻴﻦ اﺛﺘﺎء ﺗﻔﺎﻋﻠﻬﻢ، ﻓﻲ ﻫﺬه اﻟﺼﻮرة. داﺧﻠﻴﺎ
ﻣﻊ ﺷﻴﻮخ ﻣﺨﻴﻢ اﻟﻨﺎزﺣﻴﻦ
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WORKING TOWARDS A MORE
PEOPLE-CENTERED APPROACH TO
PEACEKEEPING: NIGERIA POLICE
CONTINGENT COMMISSIONS AND
HANDS OVER FAMILY AND CHILD
PROTECTION OFFICE TO SPF IN
NORTH DARFUR
:ﻧﺤﻮ ﻣﻨﻬﺞ أﻛﺜﺮ اﻟﺘﺼﺎﻗﺎ ﺑﻘﻀﺎﻳﺎ اﻟﻨﺎس
اﻟﻔﺮﻗﺔ اﻟﻨﻴﺠﻴﺮﻳﺔ ﺗﻘﻮم ﺑﺘﺪﺷﻴﻦ
ﺳﺮةSوﺗﺴﻠﻴﻢ ﻣﻜﺘﺐ وﺣﺪة ﺣﻤﺎﻳﺔ ا
واﻟﻄﻔﻞ ﻟﻠﺸﺮﻃﺔ اﻟﺴﻮداﻧﻴﺔ ﻓﻲ وﻻﻳﺔ
ﺷﻤﺎل دارﻓﻮر
UNAMID POLICE EMPOWERING
WOMEN TO BECOME LEADERS OF
TOMORROW
ﺷﺮﻃﺔ اﻟﻴﻮﻧﺎﻣﻴﺪ
ﺗﻌﻤﻞ ﻋﻠﻰ ﺗﻤﻜﻴﻦ اﻟﻤﺮأة ﻟﺘﻜﻮن ﻗﺎﺋﺪة
اﻟﻐﺪ
UNAMID POLICE RECEIVES FIRST
FEMALE FPU COMMANDER
ﺷﺮﻃﺔ اﻟﻴﻮﻧﺎﻣﻴﺪ ﺗﺴﺘﻘﺒﻞ أول إﻣﺮأة
ﻗﺎﺋﺪة ﻟﻮﺣﺪة اﻟﺸﺮﻃﺔ اﻟﻤﺴﻠﺤﺔ
CE QUE VOUS FAITES POUR MOI,
SANS MOI, C’EST CONTRE MOI
WHAT YOU DO FOR ME, WITHOUT
ME, IS AGAINST ME
ﻣﺎ ﺗﻘﻮم ﺑﻪ ﻣﻦ أﺟﻠﻲ دون ﻣﺸﺎرﻛﺘﻲ
ﻓﻬﻮﺿﺪي
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Former UNAMID JSR Mr. Martin Ihoeghian Uhomoibhi cutting the
ribbon to commission a Family and Child Protection Unit built by the
Nigeria Police Contingent, while PC Makotose, Sudan Police Force
Commissioner General Abdallah Mohammad Omar and Nigerian
Police Contingent Commander CSP Taiwo Adedeji look on.

 ﺗﻘﻮم ﺷﺮﻃﺔ اﻟﻌﻤﻠﻴﺔ اﻟﻤﺨﺘﻠﻄﺔ ﺑﺄﻧﻮاع،وﻛﺠﺰء ﻣﻦ ﺣﻤﺎﻳﺔ اﻟﻤﺪﻧﻴﻴﻦ
 ﻟﺒﻨﺎء اﻟﺜﻘﺔ واﻟﺘﻔﺎﻋﻞ وﺟﻤﻊ اﻟﻤﻌﻠﻮﻣﺎت وﺗﻮﻋﻴﺔ،ﻣﺨﺘﻠﻔﺔ ﻣﻦ اﻟﺪورﻳﺎت
 ﻃﺔ اﻟﻴﻮﻧﺎﻣﻴﺪ اﺛﻨﺎء ﺗﻔﺎﻋﻠﻬﻢ.اﻟﻨﺎزﺣﻴﻦ ﺑﺸﺄن اﻟﻘﻀﺎﻳﺎ اﻟﺘﻲ ﺗﺆﺛﺮ ﻋﻠﻴﻬﻢ
.ﻧﺮي ﺷﺮ،ﻣﻊ اﻟﻨﺎزﺣﻴﻦ ﺧﻼل دورﻳﺔ ﻣﺰرﻋﺔ ﻓﻲ ﻫﺬه اﻟﺼﻮرة
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EDITOR’S NOTE

t is with great pleasure that we bring you another
edition of UNAMID Police Chronicles. This edition
contains the usual doses of news, feature stories,
interview and viewpoint - all of which highlight the
critical role UNAMID Police is playing in fulfilling the Mission’s
mandate in Darfur.
Creation of a protective environment is an integral part of
the UNAMID Police mandate for which various activities are
carried out on a daily basis. Capacity-building of the Sudan
Police Force (SPF) officers and Community Policing Volunteers
(CPVs) on Human Rights, Community Policing and many more
ensure institutionalization of International policing standards
for the benefit of all. Furthermore, through English Language
Enhancement classes for the IDP children and sensitization and
livelihood activities for IDP women, Individual Police Officers
(IPOs) impart knowledge and share skills that enable the IDPs
to engage in meaningful, rewarding and sustainable activities
that reduce their vulnerability. The stories on a four-day
quiz competition under the theme “Education for Unity and
Progress” for IDP children in North Darfur and support for the
Association of Physically Disabled in Kabkabiya are examples
of activities carried out by IPOs towards creating a protective
environment.
UNAMID Police in its strategy of working with a more
people-centered approach, works in close consultation with
SPF officials and IDPs to identify and carry out projects and
activities that benefit them. The building of a Family and Child
Protection Unit is one such project which is aimed at dealing
better with cases involving women and children.
The zero-tolerance stance on Sexual Exploitation and
Abuse (SEA) by UNAMID police is made manifest in the many
activities it carries out to ensure strict compliance. The training
of IPOs on SEA is one way in which the police management
is ensuring understanding and adherence to the policy. The
story on empowering women to become leaders of tomorrow
showcases the different efforts UNAMID Police is making in
ensuring gender mainstreaming and giving women equal
opportunities.
In an exclusive interview, we look into the life and work of
Ms. Pooja Singh - an officer who has made history as the firstever female FPU Commander in UNAMID. Her story does make
an interesting read.
Finally in viewpoint, the article “What you do for me, without
me, is against me”, delves into the importance of involving the
participation of all stakeholders, whether internal or external,
in the formulation of policies or activities that affect them.
As we strive to improve on the quality and content of
this magazine, we encourage you to send in your feedback,
suggestions or contributions by email to: unamid-pol-pio@
un.org.

UNAMID POLICE PIO TEAM

ﻣﺠﻠﺲ اﻟﺘﺤﺮﻳﺮ
ﻣﻔﻮﺿﺔ اﻟﺸﺮﻃﺔ
ﺑﺮﻳﺴﻴﻼ ﻣﺎﻛﻮﺗﻮﺳﻲ
ﻧﺎﺋﺐ ﻣﻔﻮﺿﺔ اﻟﺸﺮﻃﺔ
ﻓﺮاﻧﻚ ﺳﺎﻣﻰ ﻛﻮﻓﻰ
رﺋﻴﺲ اﻟﻤﻮﻇﻔﻴﻦ
د .ﻣﺤﻤﺪ اﻟﻄﺮاوﻧﺔ
رﺋﻴﺲ اﻟﻌﻤﻠﻴﺎت
ﻛﺮﻳﺴﺘﻮﻓﺮ ﻣﻮﻓﻴﺎ
اﻟﻤﺸﺮف ﻋﻠﻰ ا5دارة
ﻓﺮاس اﻟﺮﺷﻴﺪ
رﺋﻴﺲ ﻣﻜﺘﺐ إﻋﻼم ﺷﺮﻃﺔ اﻟﻴﻮﻧﺎﻣﻴﺪ
دﻳﻔﻴﺪ ﻛﻮﺟﺎﺑﻰ
ﻓﺮﻳﻖ اﻟﺘﺤﺮﻳﺮ
أوﺳﺎﻳﺎﻧﺪى أودوﺑﻮ
ﺷﺎرﻳﺘﻲ ﺷﻨﺪا
دروﻛﺒﺎ ﺷﻮﻗﻴﻞ
ﺑﻼل اودﻳﻦ
ﺗﻮﻓﺎن ﺗﻜﺎط
ﻣﺼﻤﻤﻴﻦ اﻟﺠﺮاﻓﻴﻚ
ﻋﻠﻰ أﻟﻮﻳﺘﺎ
اﻟﻤﻌﺘﺰ ﺑﺎ{ ﻣﺤﻤﺪ
ﻗﺎم ﺑﺎﻟﺘﺮﺟﻤﺔ
ﻗﺴﻢ إدارة اﻟﻤﺆﺗﻤﺮات واﻟﺘﺮﺟﻤﺔ
ﻟ]ﺗﺼﺎل ﺑﻨﺎ :
اﻟﻤﻜﺘﺐ رﻗﻢ N-20 :
ﺑﻤﻘﺮ ﻗﻴﺎدة اﻟﻴﻮﻧﺎﻣﻴﺪ
اﻟﻔﺎﺷﺮ  -اﻟﺴﻮدان
اﻟﺒﺮﻳﺪ unamid-pol-pio@un.org :
رﻗﻢ اaﺗﺼﺎل 6729 - 192 :
/unamidpolicepio
ﻻ ﺗﻨﻄﻮي اﻟﺘﺴﻤﻴﺎت اﻟﻤﺴﺘﺨﺪﻣﺔ ﻓﻲ
ﻫﺬه اﻟﻤﺠﻠﺔ وﻻ ﻃﺮﻳﻘﺔ ﻋﺮض اﻟﻤﺎدة اﻟﺘﻲ
ﺗﺘﻀﻤﻨﻬﺎ ﻋﻠﻰ اaﻋﺮاب ﻋﻦ أي رأي ﻛﺎن
ﻣﻦ ﺟﺎﻧﺐ ﺷﺮﻃﺔ اﻟﻴﻮﻧﺎﻣﻴﺪ ﺑﺸﺄن اﻟﻮﺿﻊ
اﻟﻘﺎﻧﻮﻧﻲ Wي ﺑﻠﺪ ﻣﻦ اﻟﺒﻠﺪان أو أي إﻗﻠﻴﻢ
أو أي ﻣﺪﻳﻨﺔ أو أي ﻣﻨﻄﻘﺔ أو أي ﺳﻠﻄﺔ
ﻣﻦ ﺳﻠﻄﺎت أي ﻣﻨﻬﺎ ،أو ﺑﺸﺄن ﺗﻌﻴﻴﻦ
ﺣﺪودﻫﺎ أو ﺗﺨﻮﻣﻬﺎ.
ﻳﻤﻜﻦ اﻗﺘﺒﺎس ﻣﺤﺘﻮى ﻫﺬه اﻟﻤﺠﻠﺔ أو
إﻋﺎدة ﻃﺒﺎﻋﺘﻪ ﺑﺤﺮﻳﺔ ﺷﺮط ﻧﺴﺒﻪ إﻟﻰ
ﺷﺮﻃﺔ اﻟﻴﻮﻧﺎﻣﻴﺪ.
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ﻓﺮﻳﻖ مﺗﺐ إﻋﻼم ﺷﺮﻃﺔ اﻟﻴﻮﻧﺎﻣﻴﺪ

̤ė̃ġ˽ġ̫ģ̇č୕˱ġ̫ġ̨ġ

ﻳﺴﺮن

ا ﺗﻘﺪﻳﻢ ﻫﺬه اﻟﻨﺴﺨﺔ اﻟﺠﺪﻳﺪة ﻣﻦ ﻣﺠﻠﺔ
ﺷﺮﻃﺔ اﻟﻴﻮﻧﺎﻣﻴﺪ .ﺗﺤﺘﻮي ﻫﺬه اﻟﻨﺴﺨﺔ ﻋﻠﻰ
اﻟﺠﺮﻋﺎت اﻟﻤﻌﺘﺎدة ﻣﻦ اWﺧﺒﺎر واﻟﻘﺼﺺ
اﻟﻤﺼﻮرة واﻟﻤﻘﺎﺑﻼت ووﺟﻬﺎت اﻟﻨﻈﺮ ،وﻛﻠﻬﺎ ﻣﻮﺿﻮﻋﺎت ُﺗ ْﻠﻘﻲ اﻟﻀﻮء
ﻋﻠﻰ اﻟﺪور اﻟﺤﻴﻮي اﻟﺬي ﺗﻠﻌﺒﻪ ﺷﺮﻃﺔ اﻟﻴﻮﻧﺎﻣﻴﺪ ﻓﻲ ﺗﻨﻔﻴﺬ ﺗﻔﻮﻳﺾ
اﻟﺒﻌﺜﺔ ﻓﻲ دارﻓﻮر.

ﺟﺰء ﻻ ﻳﺘﺠﺰأ ﻣﻦ ﺗﻔﻮﻳﺾ ﺷﺮﻃﺔ اﻟﻴﻮﻧﺎﻣﻴﺪ
ﻳﺸﻜﻞ ﺧﻠﻖ ﺑﻴﺌﺔ ﺣﻤﺎﺋﻴﺔ
ً
ﺗﻨﻔﺬ ﻣﻦ ﺧﻼﻟﻪ اﻟﻌﺪﻳﺪ ﻣﻦ اWﻧﺸﻄﺔ ﺑﺸﻜﻞ ﻳﻮﻣﻲ .وﺗﻌﻤﻞ ﺷﺮﻃﺔ
اﻟﻴﻮﻧﺎﻣﻴﺪ ﻋﻠﻰ ﺑﻨﺎء ﻗﺪرات أﻓﺮاد اﻟﺸﺮﻃﺔ اﻟﺴﻮداﻧﻴﺔ وﻣﺘﻄﻮﻋﻲ اﻟﺸﺮﻃﺔ
اﻟﻤﺠﺘﻤﻌﻴﺔ ﻓﻲ ﻣﺠﺎﻻت ﺣﻘﻮق اaﻧﺴﺎن واﻟﺸﺮﻃﺔ اﻟﻤﺠﺘﻤﻌﻴﺔ ﻟﻀﻤﺎن
ﻣﺆﺳﺴﻴﺔ اﻟﻤﻌﺎﻳﻴﺮ اﻟﺸﺮﻃﻴﺔ اﻟﺪوﻟﻴﺔ ﻟﻤﺼﻠﺤﺔ اﻟﺠﻤﻴﻊ .إﺿﺎﻓﺔ إﻟﻰ ذﻟﻚ
ﻳﻌﻤﻞ أﻓﺮاد اﻟﺸﺮﻃﺔ اﻟﻤﻨﺘﺪﺑﻮن ،ﻋﺒﺮ دورات اﻟﻠﻐﺔ اﻻﻧﺠﻠﻴﺰﻳﺔ ﻟfﻃﻔﺎل
ﺑﻤﻌﺴﻜﺮات اﻟﻨﺎزﺣﻴﻦ وﺗﻮﻋﻴﺘﻬﻢ وأﻧﺸﻄﺔ ﺳﺒﻞ ﻛﺴﺐ اﻟﻌﻴﺶ ﻟﻠﻨﺴﺎء،
ﻋﻠﻰ ﻧﺸﺮ اﻟﻤﻌﺮﻓﺔ واﻟﻤﻬﺎرات ﻟﺘﻤﻜﻴﻦ اﻟﻨﺎزﺣﻴﻦ ﻣﻦ اﻟﻮﻟﻮج اﻟﻰ أﻧﺸﻄﺔ
ﺣﻘﻴﻘﻴﺔ ﻣﺴﺘﺪاﻣﺔ وﻣﻔﻴﺪة ﻟﺘﺨﻔﻴﻒ ﻫﺸﺎﺷﺔ أوﺿﺎﻋﻬﻢ .وﺗﻤﺜﻞ
ﻗﺼﺺ اﻟﻤﻨﺎﻓﺴﺎت اﻟﺘﻲ أﺟﺮﻳﺖ Wرﺑﻊ أﻳﺎم ﺗﺤﺖ ﺷﻌﺎر ”اﻟﺘﻌﻠﻴﻢ ﻣﻦ
أﺟﻞ اﻟﻮﺣﺪة واﻟﺘﻄﻮر“ Wﻃﻔﺎل اﻟﻨﺎزﺣﻴﻦ ﻓﻲ ﺷﻤﺎل دارﻓﻮر واﻟﺪﻋﻢ اﻟﺬي
ﻗﺪم ﻻﺗﺤﺎد اﻟﻤﻌﺎﻗﻴﻦ ﺣﺮﻛﻴ mﻓﻲ ﻛﺒﻜﺎﺑﻴﺔ أﻣﺜﻠﺔ ﻟfﻧﺸﻄﺔ اﻟﺘﻲ ﻳﻨﻔﺬﻫﺎ
اﻟﻨﺎزﺣﻮن ﻟﺨﻠﻖ ﺑﻴﺌﺔ ﺣﻤﺎﺋﻴﺔ.
ﺗﻌﻤﻞ ﺷﺮﻃﺔ اﻟﻴﻮﻧﺎﻣﻴﺪ ،ﻣﻦ ﺧﻼل اﺳﺘﺮاﺗﻴﺠﻴﺘﻬﺎ اﻟﻘﺎﺋﻤﺔ ﻋﻠﻰ ﻣﻨﻬﺞ
اﻟﻌﻤﻞ اﻟﻤﺆﺳﺲ ﻋﻠﻰ اﻟﻨﺎس ،ﺑﺎﻟﺘﺸﺎور اﻟﻮﺛﻴﻖ ﻣﻊ ﻣﺴﺆوﻟﻲ اﻟﺸﺮﻃﺔ
اﻟﺴﻮداﻧﻴﺔ وﻣﻊ اﻟﻨﺎزﺣﻴﻦ ﻟﺘﺤﺪﻳﺪ وﺗﻨﻔﻴﺬ اﻟﻤﺸﺎرﻳﻊ واWﻧﺸﻄﺔ اﻟﺘﻲ
ﺗﻔﻴﺪﻫﻢ .وﻳﻌﺘﺒﺮ ﺑﻨﺎء وﺣﺪات ﺣﻤﺎﻳﺔ اWﺳﺮة واﻟﻄﻔﻞ واﺣﺪ oﻣﻦ ﻫﺬه
اﻟﻤﺸﺎرﻳﻊ اﻟﺘﻲ ﺗﻬﺪف إﻟﻰ اﻟﺘﻌﺎﻣﻞ اWﻓﻀﻞ ﻓﻲ اﻟﺤﺎﻻت اﻟﺘﻲ ﺗﻜﻮن
اﻟﻨﺴﺎء واWﻃﻔﺎل أﻃﺮاﻓ mﻓﻴﻬﺎ.
وأﺻﺒﺤﺖ ﺳﻴﺎﺳﺔ ﻋﺪم اﻟﺘﺴﺎﻣﺢ ﻣﻊ اﻻﺳﺘﻐﻼل اﻟﺠﻨﺴﻲ أﻣﺮ oﺛﺎﺑﺘm
ﻓﻲ ﻛﻞ اWﻧﺸﻄﺔ اﻟﺘﻲ ﺗﻨﻔﺬﻫﺎ ﺷﺮﻃﺔ اﻟﻴﻮﻧﺎﻣﻴﺪ ﻳﺘﻢ اﻟﺘﻘﻴﺪ ﺑﻪ ﺗﻘﻴﺪo
ﺗﺎﻣ .mوﻳﺘﻢ ﺗﺪرﻳﺐ ﺿﺒﺎط اﻟﺸﺮﻃﺔ اﻟﻤﻨﺘﺪﺑﻮن ﻓﻲ ﻫﺬا اﻟﺠﺎﻧﺐ وﺗﺤﺮص
إدارة اﻟﺸﺮﻃﺔ ﻋﻠﻰ ﻓﻬﻤﻬﻢ ﻟﻬﺬه اﻟﺴﻴﺎﺳﺔ وﺗﻘﻴﺪﻫﻢ ﺑﻬﺎ .وﺗﺒﺮز ﻗﺼﺔ
ﺗﻤﻜﻴﻦ اﻟﻤﺮأة ﻟﺘﺼﺒﺢ ﻣﻦ ﻗﺎدة اﻟﻤﺴﺘﻘﺒﻞ اﻟﺠﻬﻮد اﻟﺤﺜﻴﺜﺔ اﻟﺘﻲ ﺗﺒﺬﻟﻬﺎ
ﺷﺮﻃﺔ اﻟﻴﻮﻧﺎﻣﻴﺪ ﻟﻀﻤﺎن إدﻣﺎج اﻟﻨﻮع وﻟﻤﻨﺢ اﻟﻤﺮأة ﻓﺮﺻ mﻣﺘﺴﺎوﻳﺔ.
وﻓﻲ ﻣﻘﺎﺑﻠﺔ ﻣﻄﻮﻟﺔ ﻧﻈﺮﻧﺎ ﻓﻲ ﺣﻴﺎة وﻋﻤﻞ اﻟﺴﻴﺪة ﺑﻮﺟﺎ ﺳﻴﻨﺞ،
وﻫﻲ اﻟﻤﺮأة اﻟﺘﻲ ﺳﺠﻠﺖ ﺗﺎرﻳﺨ mﻟﻜﻮﻧﻬﺎ أﺻﺒﺤﺖ أول ﺳﻴﺪة ﻋﻠﻰ اaﻃﻼق
ﺗﺼﺒﺢ ﻗﺎﺋﺪة ﻟﺸﺮﻃﺔ اﻟﻴﻮﻧﺎﻣﻴﺪ اﻟﻤﺴﻠﺤﺔ .وﺗﺸﻜﻞ ﻗﺼﺘﻬﺎ ﻗﺮاءة
ﻣﻤﺘﻌﺔ .
وأﺧﻴﺮ oوﻓﻲ ﺻﻔﺤﺔ وﺟﻬﺔ اﻟﻨﻈﺮ ﻳﻌﺎﻟﺞ اﻟﻤﻘﺎل ﺑﻌﻨﻮان ”ﻣﺎ ﺗﻔﻌﻠﻪ
ﻟﻲ ،ﺑﺪوﻧﻲ ،ﺿﺪي“ أﻫﻤﻴﺔ ﻣﺸﺎرﻛﺔ ﻛﻞ أﺻﺤﺎب اﻟﻤﺼﻠﺤﺔ ،داﺧﻠﻴm
وﺧﺎرﺟﻴ ،mﻓﻲ وﺿﻊ اﻟﺴﻴﺎﺳﺎت واWﻧﺸﻄﺔ اﻟﺘﻲ ﺗﺆﺛﺮ ﻋﻠﻴﻬﻢ.
ﻓﻲ ﺳﻌﻴﻨﺎ اﻟﺪؤوب ﻟﺘﺤﺴﻴﻦ ﻣﺴﺘﻮى وﻣﺤﺘﻮى ﻫﺬه اﻟﻤﺠﻠﺔ
ﻧﻬﻴﺐ ﺑﻜﻢ aرﺳﺎل ﺗﻌﻠﻴﻘﺎﺗﻜﻢ وﻣﻘﺘﺮﺣﺎﺗﻜﻢ ﻋﻠﻰ اﻟﺒﺮﻳﺪ اaﻟﻴﻜﺘﺮوﻧﻲ:
unamid-pol-pio@un.org
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WORKING TOWARDS A MORE PEOPLECENTERED APPROACH TO PEACEKEEPING:
NIGERIA POLICE CONTINGENT
COMMISSIONS AND HANDS OVER FAMILY
AND CHILD PROTECTION OFFICE TO SPF IN
NORTH DARFUR

By David Kujabi

Former UNAMID JSR Mr. Martin Ihoeghian Uhomoibhi cutting the
ribbon to commission a Family and Child Protection Unit built by the
Nigeria Police Contingent, while PC Makotose, Sudan Police Force
Commissioner General Abdallah Mohammad Omar and Nigerian Police
Contingent Commander CSP Taiwo Adedeji look on.

A

t a colorful ceremony, former UNAMID JSR and special
guest of honor of the occasion, Mr. Martin Ihoeghian
Uhomoibhi, commissioned and handed over to the
Sudanese Police in North Darfur a block of offices built
by the Nigeria Police contingent. The building which has four furnished
offices, three toilets and a washroom was completed at the cost of
$16,400. It was built for the use of the Family and Child Protection Unit
(FCPU) of South Station of the Sudan Police Force (SPF) in El Fasher,
North Darfur. Present at the occasion were, Police Commissioner
Priscilla Makotose, SPF Commissioner General Abdallah Mohammad
Omar, UNAMID police principals, a cross-section of the Nigerian Police,
SPF officers and members of the community.
In his remarks, JSR Uhomoibhi commended the effort of the
Nigeria Police Contingent which is aimed at improving the institutional
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اﻟﻤﻤﺜﻞ اﻟﺨﺎص اﻟﻤﺸﺘﺮك ﻟﻠﻴﻮﻧﺎﻣﻴﺪ اﻟﺴﺎﺑﻖ اﻟﺴﻴﺪ ﻣﺎرﺗﻦ أوﻫﻮﻣﻮﻳﺒﻬﻲ ﻳﻘﺺ اﻟﺸﺮﻳﻂ
ﺳﺮة واﻟﻄﻔﻞ اﻟﺘﻲ أﻧﺸﺄﺗﻬﺎ وﺣﺪة اﻟﺸﺮﻃﺔ اﻟﻨﻴﺠﻴﺮﻳﺔWاﻟﺘﻘﻠﻴﺪي ﻟﻮﺣﺪة ﺣﻤﺎﻳﺔ ا
ﺑﺤﻀﻮر ﻛﻞ ﻣﻦ ﻣﻔﻮﺿﺔ ﺷﺮﻃﺔ اﻟﻴﻮﻧﺎﻣﻴﺪ ﻣﺎﻛﻮﺗﻮز وﻣﺪﻳﺮ ﻋﺎم ﻗﻮات اﻟﺸﺮﻃﺔ
.اﻟﺴﻮداﻧﻴﺔ اﻟﻔﺮﻳﻖ ﻋﺒﺪ ا{ ﻣﺤﻤﺪ ﻋﻤﺮ وﻗﺎﺋﺪ اﻟﺸﺮﻃﺔ اﻟﻨﻴﺠﻴﺮﻳﺔ ﺗﺎﻳﻮ أدﻳﺪﻳﺠﻲ

capacity of the law enforcement agency in El Fasher in order to
assist the good people of North Darfur to attain peace. “I am indeed
grateful to the Nigeria Police contingent in UNAMID as well as other
contingents for exhibiting such gestures in their strides to enhance
peaceful resolution of the conﬂict in Darfur,” he added. JSR Uhomoibhi
thanked the Police Commissioner and her management team for
the good leadership as well as their efforts in achieving the UNAMID
mandate. He commended the Wali (Governor) of North Darfur and
the entire people of Darfur for supporting UNAMID in achieving
its mandate, the main focus of which is the protection of civilians.
“Nigerian Police contingent did not sponsor this project because they
have big money but because they have big love for the people of
Sudan”, he concluded.
In her remarks, PC Makotose stated that from 2012 to date,
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ﻓﻲ

ﺣﻔﻞ ﻣﻬﻴﺐ ﺗﺨﻠﻠﺘﻪ ﺑﻬﻴﺞ ،ﻗﺎم اﻟﻤﻤﺜﻞ اﻟﺨﺎص
اﻟﻤﺸﺘﺮك اﻟﺴﺎﺑﻖ ﻟﻠﻴﻮﻧﺎﻣﻴﺪ ،اﻟﺴﻴﺪ ﻣﺎرﺗﻦ أوﻫﻮﻣﻮﻳﺒﻲ،
ﺑﺘﺪﺷﻴﻦ وﺗﺴﻠﻴﻢ ﻣﺠﻤﻊ ﻣﻜﺎﺗﺐ ﺑﻨﺘﻬﺎ اﻟﻔﺮﻗﺔ
اﻟﻨﻴﺠﻴﺮﻳﺔ ﻟﺼﺎﻟﺢ اﻟﺸﺮﻃﺔ اﻟﺴﻮداﻧﻴﺔ ﺑﻮﻻﻳﺔ ﺷﻤﺎل دارﻓﻮر .وﻗﺪ ﺑﻠﻐﺖ
ﺗﻜﻠﻔﺔ اﻟﻤﺸﺮوع ،اﻟﺬي ﻳﺘﻜﻮن ﻣﻦ أرﺑﻌﺔ ﻣﻜﺎﺗﺐ ﻣﺆﺛﺜﺔ ﺗﺄﺛﻴﺜ mﻛﺎﻣ ً
ﻼ وﺛﻼث
دورات ﻣﻴﺎه وﺣﻤﺎم ١٦٫٤٠٠ ،دوﻻر أﻣﺮﻳﻜﻲ .وﺑُﻨﻲ اﻟﻤﺸﺮوع ﻻﺳﺘﺨﺪاﻣﻪ
ﻛﻤﻜﺘﺐ ﻟﻮﺣﺪة ﺣﻤﺎﻳﺔ اWﺳﺮة واﻟﻄﻔﻞ اﻟﻤﻠﺤﻘﺔ ﺑﺎﻟﻘﺴﻢ اﻟﺠﻨﻮﺑﻲ
ﻟﻠﺸﺮﻃﺔ ﺑﻤﺪﻳﻨﺔ اﻟﻔﺎﺷﺮ ﺑﻮﻻﻳﺔ ﺷﻤﺎل دارﻓﻮر .وﻗﺪ ﺣﻀﺮ اﻟﺤﻔﻞ ﻛﻞ
ﻣﻦ اﻟﺴﻴﺪة ﺑﺮﻳﺴﻴﻼ ﻣﻜﺎﺗﻮس ،ﻣﻔﻮض ﺷﺮﻃﺔ اﻟﻴﻮﻧﺎﻣﻴﺪ وﻣﺪﻳﺮ اﻟﺸﺮﻃﺔ
اﻟﻠﻮاء ﻋﺒﺪ ا{ ﻣﺤﻤﺪ ﻋﻤــــﺮ ورؤوﺳﺎء اﻻﻗﺴﺎم ﺑﺸﺮﻃﺔ اﻟﻴﻮﻧﺎﻣﻴﺪ
وﻗﻄﺎع ﻋﺮﻳﺾ ﻣﻦ اﻟﺸﺮﻃﺔ اﻟﻨﻴﺠﻴﺮﻳﻴﻦ وﺿﺒﺎط اﻟﺸﺮﻃﺔ اﻟﺴﻮداﻧﻴﻴﻦ
وﻋﺪد ﻣﻦ اﻟﺠﻤﻬﻮر.
وﻓﻲ ﻣﻌﺮض ﻛﻠﻤﺘﻪ ،ﺑﺎﻋﺘﺒﺎره ﺿﻴﻒ اﻟﺸﺮف اﻟﺨﺎص ،ﻗﺎل اﻟﻤﻤﺜﻞ
اﻟﺨﺎص اﻟﻤﺸﺘﺮك أﻫﻮﻣﻮﻳﺒﻲ أﻧﻪ ﻟﺸﺮف أن ﻳﺘﻠﻘﻰ اﻟﺪﻋﻮة ﺑﺼﻔﺔ ﺿﻴﻒ
ﺷﺮف ﺧﺎص aﻓﺘﺘﺎح اﻟﻤﺸﺮوع اﻟﺬي ﺗﻜﻔﻠﺖ ﺑﻪ ﻛﺘﻴﺒﺔ اﻟﺸﺮﻃﺔ اﻟﻨﻴﺠﻴﺮﻳﺔ،
وﻫﻮ ﻳﻬﺪف إﻟﻰ ﻣﺴﺎﻋﺪة ﺷﻌﺐ دارﻓﻮر اﻟﻄﻴﺐ ﻓﻲ ﺗﺤﻘﻴﻖ اﻟﺴﻼم
وﺗﺤﺴﻴﻦ اﻟﻘﺪرات اﻟﻤﺆﺳﺴﺎﺗﻴﺔ Wﺟﻬﺰة اﻧﻔﺎذ اﻟﻘﺎﻧﻮن ﻓﻲ اﻟﻔﺎﺷﺮ.
وأﺿﺎف اﻟﺴﻴﺪ أوﻫﻮﻣﻮﻳﺒﻲ » ،إﻧﻨﻲ ﻣﻤﺘﻦ ﺣﻘ mﻟﻜﺘﻴﺒﺔ اﻟﺸﺮﻃﺔ اﻟﻨﻴﺠﻴﺮﻳﺔ
واﻟﻜﺘﺎﺋﺐ اWﺧﺮى ﻻﻇﻬﺎرﻫﺎ ﻣﺜﻞ ﻫﺬه اﻟﻤﻮاﻗﻒ ﻓﻲ ﺳﻌﻴﻬﺎ ﻟﺘﻌﺰﻳﺰ اﻟﺤﻞ
اﻟﺴﻠﻤﻲ ﻟﻠﺼﺮاع ﻓﻲ دارﻓﻮر« .وﺷﻜﺮ اﻟﻤﻤﺜﻞ اﻟﺨﺎص اﻟﻤﺸﺘﺮك ﻣﻔﻮض
اﻟﺸﺮﻃﺔ وﻓﺮﻳﻖ ادارﺗﻬﺎ ﻋﻠﻰ اﻟﻘﻴﺎدة اﻟﺮﺷﻴﺪة ،ﻓﻀﻼ ﻋﻦ ﺟﻬﻮدﻫﻢ ﻓﻲ
ﺗﺼﺮﻳﻒ ﺗﻔﻮﻳﺾ اﻟﺒﻌﺜﺔ .ﻛﻤﺎ ﺗﻘﺪم ﺑﺎﻟﺸﻜﺮ ﻟﻮاﻟﻲ وﻻﻳﺔ ﺷﻤﺎل وﻛﻞ
ﺷﻌﺐ دارﻓﻮر ﻋﻠﻰ دﻋﻤﻬﻢ ﻟﻠﻴﻮﻧﺎﻣﻴﺪ ﻓﻲ اﻟﻘﻴﺎم ﺑﺄداء ﻣﻬﺎﻣﻬﺎ اﻟﺘﻲ
ﺗﺄﺗﻲ ﻓﻲ ﻣﻘﺪﻣﺔ أوﻟﻮﻳﺎﺗﻬﺎ ﺣﻤﺎﻳﺔ اﻟﻤﺪﻧﻴﻴﻦ .واﺧﺘﺘﻢ اﻟﻤﻤﺜﻞ اﻟﻤﺸﺘﺮك
ﻗﺎﺋﻼ » ،ﺗﻜﻔﻠﺖ اﻟﻜﺘﻴﺒﺔ اﻟﻨﻴﺠﻴﺮﻳﺔ ﺑﻬﺬا اﻟﻤﺸﺮوع ﻟﻴﺲ Wﻧﻬﺎ ﺗﻤﺘﻠﻚ أﻣﻮا ً
ﻻ
ﻛﺜﻴﺮة واﻧﻤﺎ ﻻﻧﻬﺎ ﺗﺤﻤﻞ ﺣﺒ mﻛﺒﻴﺮ oﻟﺸﻌﺐ اﻟﺴﻮدان«.
ﻓﻲ ﻣﻌﺮض ﻛﻠﻤﺘﻬﺎ ،اﺷﺎرت اﻟﺴﻴﺪة ﻣﻜﺎﺗﻮس إﻟﻰ إﻧﻪ ﺧﻼل اﻟﻔﺘﺮة
ﻣﻦ ﻋﺎم  ٢٠١٢ﺣﺘﻰ اﻟﻴﻮم ﻧﻔﺬت ﺷﺮﻃﺔ اﻟﻴﻮﻧﺎﻣﻴﺪ  ٤١ﻣﺸﺮوﻋ mﻣﻦ ﻣﺸﺎرﻳﻊ
اWﺛﺮ اﻟﺴﺮﻳﻊ ٢٣ ،ﻣﻨﻬﺎ ذات ﻋﻼﻗﺔ ﺑﺸﺮﻃﺔ اﻟﺴﻮدان ،ﺳﻮاء اﻛﺎن ذﻟﻚ ﻓﻲ
ﺻﻮرة ﺑﻨﺎء واﻋﺎدة ﺗﺄﻫﻴﻞ ﻟﻤﺮاﻛﺰ وﻣﺮاﻓﻖ اﻟﺸﺮﻃﺔ أو ﺗﻮﻓﻴﺮ وإﻋﺎدة ﺗﺄﻫﻴﻞ
اﻟﻤﻌﺪات اﻟﺘﻲ ﺗﺤﺘﺎﺟﻬﺎ .وأﺷﺎرت إﻟﻰ أن ﻫﺬه اﻟﻤﺸﺎرﻳﻊ ﺗﻢ ﺗﺤﺪﻳﺪﻫﺎ
وﺗﻨﻔﻴﺬﻫﺎ ﻣﻦ ﺧﻼل اﻟﺘﺸﺎور واﻟﺘﻌﺎون ﻣﻊ اﻟﺴﻠﻄﺎت اﻟﻤﺤﻠﻴﺔ واﻟﺸﺮﻃﺔ
اﻟﺴﻮداﻧﻴﺔ.
وﺑﺤﺴﺐ رأﻳﻬﺎ ﻓــ »إن ﺑﻨﺎء ﻣﻜﺎﺗﺐ وﺣﺪة ﺣﻤﺎﻳﺔ اﻻﺳﺮة واﻟﻄﻔﻞ
ﻳﺄﺗﻲ ﻓﻲ إﻃﺎر رﻏﺒﺔ ﺷﺮﻃﺔ اﻟﻴﻮﻧﺎﻣﻴﺪ ﻓﻲ أﻗﺎﻣﺔ وﺣﺪات ﺣﻤﺎﻳﺔ اWﺳﺮة
واﻟﻄﻔﻞ ﻟﻠﻤﺴﺎﻋﺪة ﻓﻲ اﻟﺘﺼﺪي ﻟﻠﺠﺮاﺋﻢ اﻟﻤﺘﺼﻠﺔ ﺑﺎﻟﻨﺴﺎء واWﻃﻔﺎل،
اﻟﻔﺌﺎت اWﻛﺜﺮ ﺿﻌﻔ mﻓﻲ اﻟﻤﺠﺘﻤﻊ« .وﻗﺎﻟﺖ إن أﻫﺪاف ﻫﺬه اﻟﻮﺣﺪة
ﺗﺘﻤﺜﻞ ﻓﻲ اﻟﻤﺴﺎﻋﺪة ﻓﻲ ﺟﻤﻊ اﻟﺒﻴﺎﻧﺎت واﻟﻤﻌﻠﻮﻣﺎت اﻟﺨﺎﺻﺔ ﺑﺎﻟﻌﻨﻒ
اﻟﺠﻨﺴﻲ واﻟﻌﻨﻒ اﻟﻘﺎﺋﻢ ﻋﻠﻰ ﻧﻮع اﻟﺠﻨﺲ واﺳﺘﻐﻼل اﻻﻃﻔﺎل وزﻳﺎدة
ﻗﺪرات اﻟﺸﺮﻃﺔ ﻓﻲ ﻣﺠﺎل اﻟﺘﺤﻘﻴﻘﺎت اﻟﺨﺎﺻﺔ ﺑﺎﻟﻌﻨﻒ اﻟﺠﻨﺴﻲ
واﻟﻌﻨﻒ اﻟﻘﺎﺋﻢ ﻋﻠﻰ ﻧﻮع اﻟﺠﻨﺲ  وزﻳﺎدة ﻗﺪرات اﻟﺸﺮﻃﺔ ﻓﻲ وﺿﻊ
اﺳﺘﺮاﺗﻴﺠﻴﺎت وﺗﻮﺟﻴﻬﺎت ﻟﻤﻨﻊ ﺟﺮاﺋﻢ اﻟﻌﻨﻒ اﻟﺠﻨﺴﻲ واﻟﻌﻨﻒ اﻟﻘﺎﺋﻢ
ﻋﻠﻰ اﻟﻨﻮع واﺳﺘﻐﻼل اWﻃﻔﺎل واﻻﺳﺘﺠﺎﺑﺔ ﻟﻬﺎ وزﻳﺎدة اﻟﻮﻋﻲ اﻟﺠﻤﺎﻫﻴﺮي
ﺑﻬﺬه اﻟﺠﺮاﺋﻢ وﺑﺪور وﺣﺪة ﺣﻤﺎﻳﺔ اﻻﺳﺮة واﻟﻄﻔﻞ وﺗﻘﺪﻳﻢ اﻟﻤﺴﺎﻋﺪة
ﻟﻠﻨﺎﺟﻴﻦ ﻣﻦ ﻫﺬه اﻟﺠﺮاﺋﻢ ﻓﻲ اﻟﺤﺼﻮل ﻋﻠﻰ ﺧﺪﻣﺎت اﻟﺪﻋﻢ اﻟﺼﺤﻲ
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Two female Sudan Police Force officers seen in one of the office rooms
of the Family and Child Protection Unit build by the Nigeria Police
Contingent.

ﺷﺮﻃﻴﺘﺎن ﻣﻦ ﻗﻮات اﻟﺸﺮﻃﺔ اﻟﺴﻮداﻧﻴﺔ ﺗﺠﻠﺴﺎن ﻓﻲ إﺣﺪى ﻏﺮف ﻣﻜﺘﺐ وﺣﺪة
ﺣﻤﺎﻳﺔ اWﺳﺮة واﻟﻄﻔﻞ اﻟﺬي ﻧﻔﺬﺗﻪ وﺣﺪة اﻟﺸﺮﻃﺔ اﻟﻨﻴﺠﻴﺮﻳﺔ

Members of the Nigerian Police Contingent welcome a senior officer of
Sudan Police Force to the handing over ceremony.

أﻓﺮاد وﺣﺪة اﻟﺸﺮﻃﺔ اﻟﻨﻴﺠﻴﺮﻳﺔ ﻳﺮﺣﺒﻮن ﺑﺤﻀﻮر أﺣﺪ ﻛﺒﺎر ﺿﺒﺎط ﻗﻮات اﻟﺸﺮﻃﺔ
اﻟﺴﻮداﻧﻴﺔ ﻣﺮاﺳﻢ اﻟﺘﺴﻠﻴﻢ.

WORKING TOWARDS A MORE PEOPLE-CENTERED APPROACH TO
PEACEKEEPING: NIGERIA POLICE CONTINGENT COMMISSIONS
AND HANDS OVER FAMILY AND CHILD PROTECTION OFFICE TO
SPF IN NORTH DARFUR
UNAMID Police has completed 41 Quick Impact Projects (QIPs) out entrenched in strong community-police partnerships and I urge for the
of which 23 were SPF related projects of either the construction promotion of this very beautiful initiative”, she added. She concluded
or rehabilitation of Police stations and facilities or the provision or by commending the Nigerian Police Contingent for the generous and
rehabilitation of equipment. She noted that these projects were laudable initiative.
identiﬁed and implemented through consultations and with the
In his remarks, North Darfur SPF Commander, General Abdallah
cooperation of local authorities and Sudanese Police Force (SPF). Muhammad Omar, expressed gratitude to the Nigeria Police
According to PC Makotose, “The creation of the Family and Child contingent and UNAMID. He said, “The project is a manifestation
Protection Unit (FCPU) is as a result of the desire of UNAMID police to of the good historical relations existing between Sudanese and
help address cases of crime against
Nigerians.” He further stated that the project is an
women and children as they The crea
creation of the Family encouragement for SPF Police Officers to perform
constitute the most vulnerable in the
duties aimed at ensuring security and stability
Child Protection Unit their
society.” She added that the objectives and Chi
in Darfur.
of the Unit are to help collect data
In his remarks, Nigerian Police Contingent
(FCPU) is as a result of
and information on SGBV and abuse
Commander CSP Taiwo Adedeji noted that Family
the desire of UNAMID
of children, increase police capacity
and Child Protection Units FCPU are established to
in investigating Sexual and Genderprovide speciﬁc services to a category of people
police to help address
Based Violence SGBV, increase police
who are termed vulnerable within society. “These
cases of crime against people are less able to protect themselves when
capacity to develop strategies and
guidelines on the prevention of and
with crimes as compared to other members
women and children as faced
response to SGBV and abuse of
of society and their rights are more likely to be
e most violated than those of others,” he said. Mr. Adedeji
children, increase public awareness they constitute the
on SGBV and the role of the FCPU and
the JSR, for the support to the contingent
vulnerable in the society
ociety thanked
to assist survivors of SGBV in accessing
and expressed appreciation to the UNAMID
appropriate health, legal and psychoPolice Commissioner and her management team
social support services.
for approving the project and for being present at the handing over
“We recognize that building this structure is an important factor ceremony. He also thanked his members of his contingent for their
in addressing issues involving women and children and the reduction initiative in executing this project. In conclusion, he assured that
of crime. However, we are equally cognizant that a building or a members of the Nigeria Police contingent will continue to exhibit a
structure cannot reduce crime. The foundation of crime reduction is high level of professionalism in the discharge of their duties.

“

A front view of the Family and Child Protection Unit complex.
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„

ﺳﺮة واﻟﻄﻔﻞ اﻟﺬي أﻧﺸﺄﺗﻪ وﺣﺪةWﻣﻨﻈﺮ أﻣﺎﻣﻲ ﻟﻤﺠﻤﻊ ﻣﻜﺎﺗﺐ وﺣﺪة ﺣﻤﺎﻳﺔ ا
.اﻟﺸﺮﻃﺔ اﻟﻨﻴﺠﻴﺮﻳﺔ

̭˽̲୕̪̮̱˸୕ę˭̧̮č୕˭̵˭̢̐˯୕˭̡˭̍˴̧č୕யஈ̤ĉ
 ď̹̃̆č ୕˱̵˭̫˼ ୕ď́˼ĩ ୕ˮ˴̥̪ ୕̶̨̩̇˳ĩ ୕ற̉́˴˯ ୕Ħ̢̲˳ ୕˱௺ய˺̶̧̮č ୕˱̡̧̟̃č
ė̲̞ėčĕ୕ĥ˭̫̉୕˱̵̽ĩ୕̴̞୕˱̶̭čḝ̲̇č୕˱̨̧̒̃̊୕̧̦̟̓čĩ

اﻟﻤﻤﺜﻞ اﻟﺨﺎص اﻟﻤﺸﺘﺮك ﻟﻠﻴﻮﻧﺎﻣﻴﺪ اﻟﺴﺎﺑﻖ اﻟﺴﻴﺪ ﻣﺎرﺗﻦ أوﻫﻮﻣﻮﻳﺒﻬﻲ ﻓﻲ ﺻﻮرة
ﺟﻤﺎﻋﻴﺔ ﻣﻊ أﻓﺮاد اﻟﻴﻮﻧﺎﻣﻴﺪ وﺿﺒﺎط ﻗﻮات اﻟﺸﺮﻃﺔ اﻟﺴﻮداﻧﻴﺔ ﺑﻌﺪ ﺗﺪﺷﻴﻦ ﻋﻤﻞ
وﺣﺪة ﺣﻤﺎﻳﺔ اWﺳﺮة واﻟﻄﻔﻞ

Former UNAMID JSR Mr. Martin Ihoeghian Uhomoibhi in a group photo
with UNAMID and Sudan Police Force officials after the commissioning
of the Family and Child Protection Unit.

واﻟﻘﺎﻧﻮﻧﻲ واﻟﻨﻔﺴﻲ واﻻﺟﺘﻤﺎﻋﻲ اﻟﻤﻨﺎﺳﺒﺔ .ﻓﻲ ﻫﺬا اﻟﺴﻴﺎق ،ﺗﻀﻴﻒ ﺿﻤﺎن ﺗﺤﻘﻴﻖ اWﻣﻦ واﻻﺳﺘﻘﺮار ﻓﻲ دارﻓﻮر.
ﺑﺄن إﻧﺸﺎء ﻫﺬا اﻟﻤﺒﻨﻰ ﻳﻤﺜﻞ ﻋﺎﻣ ً
اﻟﺴﻴﺪة ﻣﻜﺎﺗﻮس ﻗﺎﺋﻠﺔ » :إﻧﻨﺎ ﻧﻘﺮّ ّ
ﻼ ﻣﻬﻤm
ﻣﻦ ﺟﺎﻧﺒﻪ ،أﺷﺎر ﻗﺎﺋﺪ ﻛﺘﻴﺒﺔ اﻟﺸﺮﻃﺔ اﻟﻨﻴﺠﻴﺮﻳﺔ ،ﻣﻔﺘﺶ أول ﺷﺮﻃﺔ
ﻧﺤﻮ ﻣﻌﺎﻟﺠﺔ ﻗﻀﺎﻳﺎ اﻟﻤﺮأة واﻟﻄﻔﻞ
ﺗﺎﻳﻮو أدﻳﺠﻲ ،ﺧﻼل ﻛﻠﻤﺘﻪ إﻟﻰ أن إﻧﺸﺎء
واﻟﺘﻘﻠﻴﻞ ﻣﻦ ﻣﺴﺘﻮى اﻟﺠﺮﻳﻤﺔ .وﻣﻊ
وﺣﺪات ﺣﻤﺎﻳﺔ اﻻﺳﺮة واﻟﻄﻔﻞ ﻳﻬﺪف إﻟﻰ
ذﻟﻚ ،ﻓﺈﻧﻨﺎ ﻣﺪرﻛﻮن ﺑﻨﻔﺲ اﻟﻘﺪر ﺑﺄﻧﻪ
ﺗﻘﺪﻳﻢ ﺧﺪﻣﺎت ﻣﺤﺪدة ﻟﻔﺌﺎت ﻣﻦ اﻟﻨﺎس
إن ﺑﻨﺎء ﻣﻜﺎﺗﺐ وﺣﺪة ﺣﻤﺎﻳﺔ
ﻟﻴﺲ ﺑﺎﺳﺘﻄﺎﻋﺔ ﻣﺠﺮد ﻣﺒﻨﻰ أو ﻫﻴﻜﻞ
ﻳﻄﻠﻖ ﻋﻠﻴﻬﻢ ﻣﺼﻄﻠﺢ اﻟﻤﺴﺘﻀﻌﻔﻴﻦ ﻓﻲ
اﻻﺳﺮة واﻟﻄﻔﻞ ﻳﺄﺗﻲ ﻓﻲ إﻃﺎر
اﻟﺘﻘﻠﻴﻞ ﻣﻦ ﻣﻌﺪل اﻟﺠﺮﻳﻤﺔ .ﻓﺎﻟﺮﻛﻴﺰة
اﻟﻤﺠﺘﻤﻊ« .وأﺿﺎف «:ﻓﻬﺆﻻء أﻗﻞ ﻗﺪرة ﻋﻠﻰ
اWﺳﺎﺳﻴﺔ ﻓﻲ اﻟﺘﻘﻠﻴﻞ ﻣﻦ وﺗﻴﺮة
ﺣﻤﺎﻳﺔ أﻧﻔﺴﻬﻢ ﻋﻨﺪ ﻣﻮاﺟﻬﺘﻬﻢ ﻟﻠﺠﺮﻳﻤﺔ،
اﻟﺠﺮﻳﻤﺔ رﻏﺒﺔ ﺷﺮﻃﺔ اﻟﻴﻮﻧﺎﻣﻴﺪ ﻓﻲ أﻗﺎﻣﺔ
ً
ﺗﻘﻮم ﻋﻠﻰ ﺷﺮاﻛﺎت ﻣﺘﻴﻨﺔ ﺑﻴﻦ اﻟﻤﺠﺘﻤﻊ
ﻣﻘﺎرﻧﺔ ﻣﻊ أﻋﻀﺎء اﻟﻤﺠﺘﻤﻊ اﺧﺮﻳﻦ وﺗﻜﻮن

Wﺣﺚ ﻋﻠﻰ ﺗﻌﺰﻳﺰ ﻫﺬه وﺣﺪات ﺣﻤﺎﻳﺔ اSﺳﺮة واﻟﻄﻔﻞ
واﻟﺸﺮﻃﺔ ،وإﻧﻨﻲ
ﺣﻘﻮﻗﻬﻢ أﻛﺜﺮ ﻋﺮﺿﺔ ﻟﻧﺘﻬﺎك ﻣﻦ ﺣﻘﻮق
اﻟﻤﺒﺎدرة اﻟﺠﻤﻴﻠﺔ« .واﺧﺘﺘﻤﺖ ﺣﺪﻳﺜﻬﺎ
اﺧﺮﻳﻦ« .وﺷﻜﺮ اﻟﻤﻤﺜﻞ اﻟﺨﺎص اﻟﻤﺸﺘﺮك
ﺑﺎaﺷﺎدة ﺑﻜﺘﻴﺒﺔ اﻟﺸﺮﻃﺔ اﻟﻨﻴﺠﻴﺮﻳﺔ ﻋﻠﻰ ﻟﻠﻤﺴﺎﻋﺪة ﻓﻲ اﻟﺘﺼﺪي ﻟﻠﺠﺮاﺋﻢ
ﻋﻠﻰ دﻋﻤﻪ ﻟﻠﻜﺘﻴﺒﺔ وﻋﺒّﺮ ﻋﻦ ﺗﻘﺪﻳﺮه
ﻣﺒﺎدرﺗﻬﺎ اﻟﺴﺨﻴﺔ واﻟﺠﺪﻳﺮة ﺑﺎﻟﺜﻨﺎء.
ﻟﻤﻔﻮض ﺷﺮﻃﺔ اﻟﻴﻮﻧﺎﻣﻴﺪ وﻓﺮﻳﻖ إدارﺗﻬﺎ
اﻟﻤﺘﺼﻠﺔ ﺑﺎﻟﻨﺴﺎء واSﻃﻔﺎل،
وﻋﺒﺮّ ﻣﺪﻳﺮ ﺷﺮﻃﺔ وﻻﻳﺔ ﺷﻤﺎل
ﻋﻠﻰ ﻣﺼﺎدﻗﺘﻬﻢ ﻟﻠﻤﺸﺮوع وﺣﻀﻮرﻫﻢ
دارﻓﻮر ،اﻟﻠﻮاء ﻋﺒﺪ ا{ ﻣﺤﻤﺪ ﻋﻤــــــﺮ ،اﻟﻔﺌﺎت اSﻛﺜﺮ ﺿﻌﻔ Fﻓﻲ اﻟﻤﺠﺘﻤﻊ ﺣﻔﻞ اﻟﺘﺴﻠﻴﻢ .ﻛﻤﺎ ﺷﻜﺮ اﻋﻀﺎء ﻛﺘﻴﺒﺘﻪ
ﻓﻲ ﻛﻠﻤﺘﻪ ﻋﻦ اﻣﺘﻨﺎﻧﻪ ﻟﻜﺘﻴﺒﺔ اﻟﺸﺮﻃﺔ
ﻋﻠﻰ ﻣﺒﺎدرﺗﻬﻢ ﻓﻲ ﺗﻨﻔﻴﺬ اﻟﻤﺸﺮوع .وﻓﻲ
اﻟﺨﺘﺎم أﻛﺪ ﻋﻠﻰ ّ
اﻟﻨﻴﺠﻴﺮﻳﺔ واﻟﻴﻮﻧﺎﻣﻴﺪ ،وﻗﺎل ﻓﻲ ﻫﺬا
أن اﻋﻀﺎء ﻛﺘﻴﺒﺔ اﻟﺸﺮﻃﺔ
اﻟﺴﻴﺎقّ :
»إن ﻫﺬه اﻟﻤﺒﺎدرة ﺗﺠﺴﻴﺪٌ ﻟﻠﻌﻼﻗﺎت اﻟﺘﺎرﻳﺨﻴﺔ اﻟﺠﻴﺪة اﻟﻘﺎﺋﻤﺔ اﻟﻨﻴﺠﻴﺮﻳﺔ ﺳﻴﺴﺘﻤﺮون ﻓﻲ ﺗﺠﺴﻴﺪ ﻣﺴﺘﻮى ﻋﺎل ﻣﻦ اﻟﻤﻬﻨﻴﺔ ﻓﻲ اﻟﻘﻴﺎم
ﺑﻴﻦ اﻟﺸﻌﺒﻴﻦ اﻟﺴﻮداﻧﻲ واﻟﻨﻴﺠﻴﺮي« ،ﻣﻀﻴﻔ mأن اﻟﻤﺸﺮوع ﻳﻤﺜﻞ ﻋﺎﻣﻞ ﺑﺄداء واﺟﺒﺎﺗﻬﻢ.
ﺗﺸﺠﻴﻊ ﻗﻮي ﻟﻠﻜﻮادر اﻟﺸﺮﻃﻴﺔ اﻟﺴﻮداﻧﻴﺔ ﻓﻲ اﻟﻘﻴﺎم ﺑﻮاﺟﺒﺎﺗﻬﻢ ﻧﺤﻮ

„
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CREATING A PROTECTIVE ENVIRONMENT
FOR ASSOCIATION OF PHYSICALLY
DISABLED IN KABKABIYA

By David Kujabi

I

n the quest to fulfill the
UNAMID Police mandate, IPOs
are involved in daily activities
that ensure the protection of
civilians and the creation of a protective
environment
for
the
Internally
Displaced Persons (IDPs). These
activities include patrols, community
policing, livelihood activities for IDPs
and sensitization. It is in this vein that
IPOs in Kabkabiya Team Site handed
over a project worth SDG 20,000 to
the Association of Physically Disabled
in Kabkabiya on 7 December 2016.
The project is a shed built for the
display and storage of handicraft
materials made by the physically
disabled for commercial purposes. The
IPOs also donated 3 sewing machines,
3 wheel chairs, 3 plastic chairs, 3
tables, mats and beads to enhance
the production of their handicraft.
According to the Kabkabiya Team Site
Commander, Benedict Kitalika, the
move was initiated in June 2016 by
all the IPOs in Kabkabiya after they
were approached by the Association
of Physically Disabled in Kabkabiya
for assistance that would boost their
income generation. The IPOs visited
the site, consulted with members of the
association and analyzed its impact and
relevance to UNAMID Police mandate
of protection of civilians and creating a
protective environment. “Recognizing
how immensely our humane care and
help to the physically disabled people
can foster a protective environment,
the IPOs unanimously agreed to
contribute and do something,” said the
Team Site Commander.
The handing over ceremony was
attended by over 70 people including
Deputy
Locality
Commissioner
of
Kabkabiya,
Ismail
Omar,
representatives from INSPF working
in Kabkabiya, Sheikhs and Umdas of
the area as well as members of the
Association of Physically Disabled. In
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Picture shows Individual Police Officers (IPOs) of Kabkabiya Team Site with members of the
Association of Physically Disabled during the handing over ceremony of a project funded by the
IPOs

ﻓﺮاد ﺷﺮﻃﺔ ﻣﻨﺘﺪﺑﻮن ﺑﻤﻮﻗﻊ ﻓﺮﻳﻖ ﻛﺒﻜﺎﺑﻴﺔ ﻣﻊ أﻋﻀﺎء اﺗﺤﺎد اﻟﻤﻌﺎﻗﻴﻦ ﺟﺴﺪﻳﺎ أﺛﻨﺎء ﻣﺮاﺳﻢW ﺻﻮرة
ﺗﺴﻠﻴﻢ ﻣﺸﺮوع ﻣﻮﱠ ﻟﻪ أﻓﺮاد اﻟﺸﺮﻃﺔ اﻟﻤﻨﺘﺪﺑﻮن

his remarks, Chairperson of the association, Mr. Ibrahim, expressed profound
gratitude for the assistance and described the gesture as a show of care for the
disabled. He further expressed optimism that the act of kindness by the IPOs
would motivate others to help towards the empowerment of disabled people in
Kabkabiya.
Deputy Commissioner of Kabkabiya Locality Mr. Ismail Omar in his remarks
said, “The individual contribution of UNAMID Police officers to help the needy
people of Kabkabiya is more than praiseworthy. It has obviously won the hearts
and minds of the physically challenged people in particular.” Other speakers also
echoed similar sentiments.
It is hoped that the donation would help the disabled people to eke out
a living from their income generating activities as well as pass on the skills to
other members of the community. It is also envisaged that the donation will
help to build trust between UNAMID and Darfurians as well as encourage Sudan
Police Force to take a leaf from the different community policing activities being
conducted in an effort of bringing peace and security in the IDP camps.
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˿̨̠୕˯̶ˬ˱୕˱̮̪Ĉ
̧̨̫̙˭̡˱̶˯˭̥˰̤୕̴̞Ĭణ̶̤̃˼୕ற
ﺑﻘﻠﻢ :دﻳﻔﺪ ﻛﻮﺟﺎﺑﻲ

ﺧﻼل

اﻟﻴﻮﻣﻲ
ﺳﻌﻴﻬﻢ
ﻟﻳﻔﺎء ﺑﺘﻔﻮﻳﺾ ﺷﺮﻃﺔ
اﻟﻴﻮﻧﺎﻣﻴﺪ ،ﻇﻞ ﺿﺒﺎط
اﻟﺸﺮﻃﺔ اﻟﻤﻨﺘﺪﺑﻮن ﻳﺸﺎرﻛﻮن ﺑﺈﻧﺘﻈﺎم ﻓﻲ
اﻟﻨﺸﺎﻃﺎت اﻟﺘﻲ ﺗﻀﻤﻦ ﺣﻤﺎﻳﺔ اﻟﻤﺪﻧﻴﻴﻦ وﺧﻠﻖ
ﺑﻴﺌﺔ آﻣﻨﺔ ﻟﻠﻨﺎزﺣﻴﻦ .ﺗﺘﻨﻮع ﺗﻠﻚ اWﻧﺸﻄﺔ ﻟﺘﺸﻤﻞ
اﻟﺪورﻳﺎت واﻟﺸﺮﻃﺔ اﻟﻤﺠﺘﻤﻌﻴﺔ وﻧﺸﺎﻃﺎت
ﻛﺴﺐ اﻟﻌﻴﺶ ﻟﻠﻨﺎزﺣﻴﻦ واﻟﺘﻮﻋﻴﺔ وﻏﻴﺮﻫﺎ .ﻣﻦ
ﻫﺬا اﻟﻤﻨﻄﻠﻖ ،ﻗﺎم ﺿﺒﺎط اﻟﺸﺮﻃﺔ اﻟﻤﻨﺘﺪﺑﻮن
ﻓﻲ ﻣﻮﻗﻊ ﻓﺮﻳﻖ ﻛﺒﻜﺎﺑﻴﺔ ﺑﺘﺴﻠﻴﻢ ﻣﺸﺮوع
ﺑﺘﻜﻠﻔﺔ  ٢٠٠٠٠ﺟﻨﻴﻪ ﺳﻮداﻧﻲ ﻟﺠﻤﻌﻴﺔ اﻟﻤﻌﺎﻗﻴﻦ
ﺣﺮﻛﻴ mﺑﻜﺒﻜﺎﺑﻴﺔ.
ﻳﺘﻜﻮن اﻟﻤﺸﺮوع ﻣﻦ ﻣﻈﻠﺔ ﺗﺴﺘﺨﺪم
ﻳﻌﺮﺿﻬﺎ
ﻛﻤﺨﺰن ﻟfﺷﻐﺎل اﻟﻴﺪوﻳﺔ اﻟﺘﻲ
اﻟﻤﻌﺎﻗﻮن ﻟﻠﺒﻴﻊ .ﺗﺒﺮع ﺿﺒﺎط اﻟﺸﺮﻃﺔ اﻟﻤﻨﺘﺪﺑﻮن
ﺑﺜﻼث ﻣﺎﻛﻴﻨﺎت ﺧﻴﺎﻃﺔ و ٣ﻛﺮاﺳﻲ ﻣﺘﺤﺮﻛﺔ و٣
ﻛﺮاﺳﻲ ﺑﻼﺳﺘﻴﻜﻴﺔ وﺣﺼﻴﺮ وﺧﺮز ﻟﻴﺴﺘﺨﺪم
ﻓﻲ ﺻﻨﺎﻋﺔ اﻟﻤﺼﻨﻮﻋﺎت اﻟﻴﺪوﻳﺔ .وﺑﺤﺴﺐ
إﻓﺎدات ﻗﺎﺋﺪ ﻣﻮﻗﻊ اﻟﻔﺮﻳﻖ اﻟﻤﻴﺪاﻧﻲ ﺑﻜﺒﻜﺎﺑﻴﺔ،
ﺑﻴﻨﻴﺪﻛﺖ ﻛﻴﺘﺎﻟﻴﻜﺎ ﺑﺪأت اﻟﻤﺒﺎدرة ﻓﻲ ﻳﻮﻧﻴﻮ٢٠١٦
ﺑﻮاﺳﻄﺔ ﺟﻤﻴﻊ ﺿﺒﺎط اﻟﺸﺮﻃﺔ اﻟﻤﻨﺘﺪﺑﻴﻦ ﻓﻲ
ﻛﺒﻜﺎﺑﻴﺔ ﻟﻠﻤﺴﺎﻋﺪة ﻓﻲ ﺗﺤﺴﻴﻦ اﻟﻤﺒﺎدرات
اﻟﺨﺎﺻﺔ ﺑﺈدرار اﻟﺪﺧﻞ .زار ﺿﺒﺎط اﻟﺸﺮﻃﺔ
اﻟﻤﻨﺘﺪﺑﻮن اﻟﻤﻮﻗﻊ وﺗﺸﺎوروا ﻣﻊ أﻋﻀﺎء
اaﺗﺤﺎد وﺣﻠﻠﻮا أﺛﺮ اﻟﻤﺸﺮوع وأﻫﻤﻴﺘﻪ ﺑﺎﻟﻨﺴﺒﺔ
ﻟﺘﻔﻮﻳﺾ ﺷﺮﻃﺔ اﻟﻴﻮﻧﺎﻣﻴﺪ اﻟﻤﺘﻌﻠﻖ ﺑﺤﻤﺎﻳﺔ
اﻟﻤﺪﻧﻴﻴﻦ وﺧﻠﻖ ﺑﻴﺌﺔ آﻣﻨﺔ .وﻗﺎل ﻗﺎﺋﺪ ﻣﻮﻗﻊ
اﻟﻔﺮﻳﻖ اﻟﻤﻴﺪاﻧﻲ » إدراﻛ mﻟﻤﺪى أﻫﻤﻴﺔ اﻟﺮﻋﺎﻳﺔ
اaﻧﺴﺎﻧﻴﺔ واﻟﻤﺴﺎﻋﺪة اﻟﻤﻘﺪﻣﺔ ﻟﻠﻤﻌﺎﻗﻴﻦ
ﺣﺮﻛﻴ mﻓﻲ ﺗﻌﺰﻳﺰ ﺑﻴﺌﺔ آﻣﻨﺔ ،واﻓﻖ ﺿﺒﺎط
اﻟﺸﺮﻃﺔ اﻟﻤﻨﺘﺪﺑﻮن ﺑﺎaﺟﻤﺎع ﻋﻠﻰ اﻟﻤﺴﺎﻫﻤﺔ
اﻟﻘﻴﺎم ﺑﺸﺊ ﻣﺎ«.
ﺣﻀﺮ ﺣﻔﻞ اﻟﺘﺴﻠﻴﻢ أﻛﺜﺮ ﻣﻦ  ٧٠ﺷﺨﺺ
ﺑﻤﻦ ﻓﻴﻬﻢ ﻧﺎﺋﺐ ﻣﻌﺘﻤﺪ ﻣﺤﻠﻴﺔ ﻛﺒﻜﺎﺑﻴﺔ،
إﺳﻤﺎﻋﻴﻞ ﻋﻤﺮ وﻣﻤﺜﻠﻮن ﻋﻦ اﻟﻤﻨﻈﻤﺎت اﻟﺪوﻟﻴﺔ
اﻟﻄﻮﻋﻴﺔ اﻟﻌﺎﻣﻠﺔ ﻓﻲ ﻛﺒﻜﺎﺑﻴﺔ واﻟﺸﻴﻮخ
واﻟﻌﻤﺪ ﻓﻲ اﻟﻤﻨﻄﻘﺔ ﺑﺎaﺿﺎﻓﺔ إﻟﻰ أﻋﻀﺎء
ُ
ﺟﻤﻌﻴﺔ اﻟﻤﻌﺎﻗﻴﻦ .ﻋﺒّﺮ رﺋﻴﺲ اﻟﺠﻤﻌﻴﺔ ،اﻟﺴﻴّﺪ
إﺑﺮاﻫﻴﻢ ﻓﻲ ﻛﻠﻤﺘﻪ ،ﻋﻦ ﻋﻤﻴﻖ إﻣﺘﻨﺎﻧﻬﻢ
ﻟﻠﻤﺴﺎﻋﺪة ووﺻﻒ اﻟﺒﺎدرة ﻛﺈﻇﻬﺎر ﻟﻠﺮﻋﺎﻳﺔ
اﻟﻤﻘﺪﻣﺔ ﻟﻠﻤﻌﺎﻗﻴﻦ .وأﺑﺎن ﺑﺄن ﻟﻤﺴﺔ اﻟﻌﻄﻒ
اﻟﺘﻲ أﻇﻬﺮﻫﺎ ﺿﺒﺎط اﻟﺸﺮﻃﺔ اﻟﻤﻨﺘﺪﺑﻮن
ﺳﺘﺤﻔﺰ اﺧﺮﻳﻦ ﻏﻠﻰ ﺗﻤﻜﻴﻦ اﻟﻤﻌﺎﻗﻴﻦ ﻓﻲ
ﻛﺒﻜﺎﺑﻴﺔ.
وﻓﻲ ﻛﻠﻤﺘﻪ ،ﻗﺎل ﻧﺎﺋﺐ ﻣﻌﺘﻤﺪ ﻣﺤﻠﻴﺔ
ﻛﺒﻜﺎﺑﻴﺔ ،إﺳﻤﺎﻋﻴﻞ ﻋﻤﺮ »ﺗﺴﺘﺤﻖ اﻟﻤﺴﺎﻫﻤﺔ
اﻟﻔﺮدﻳﺔ ﻟﻀﺒﺎط ﺷﺮﻃﺔ اﻟﻴﻮﻧﺎﻣﻴﺪ ﺑﺸﺄن
ﻣﺴﺎﻋﺪة اﻟﻤﺤﺘﺎﺟﻴﻦ أﻛﺜﺮ ﻣﻦ ﻣﺠﺮد اﻟﺸﻜﺮ
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Kabkabiya IPOs having a look at items made and displayed by members of the
Association of Physically Disabled.

ﻗﺪﻣﻬﺎ وﻋﺮﺿﻬﺎ أﻋﻀﺎء اﺗﺤﺎد اﻟﻤﻌﺎﻗﻴﻦ
أﻓﺮاد اﻟﺸﺮﻃﺔ اﻟﻤﻨﺘﺪﺑﻮن ﻓﻲ ﻛﺒﻜﺎﺑﻴﺔ ﻳﺘﻔﻘﺪون اﻟﻤﻮاد اﻟﺘﻲ ﱠ
ﺟﺴﺪﻳﺎ ﻓﻲ ﻛﺒﻜﺎﺑﻴﺔ

وﺑﺎﻟﺘﺄﻛﻴﺪ أﺛﻠﺠﺖ ﺻﺪور اﻟﻤﻌﺎﻗﻴﻦ ﻋﻠﻰ وﺟﻪ اﻟﺨﺼﻮص« .وأﻇﻬﺮ ﺑﻘﻴﺔ اﻟﻤﺘﺤﺪﺛﻮن ﻣﺸﺎﻋﺮ ﻣﻤﺎﺛﻠﺔ.
ﻣﻦ اﻟﻤﺆﻣﻞ ّ
أن ﻳﺴﻬﻢ اﻟﺘﺒﺮع ﻓﻲ ﻣﺴﺎﻋﺪة اﻟﻤﻌﺎﻓﻴﻦ ﻓﻲ ﺗﻌﺰﻳﺰ ﻧﺸﺎﻃﺎﺗﻬﻢ اﻟﻤﺪرة ﻟﻠﺪﺧﻞ
واﻟﺘﻲ ﺗﻤﻜﻨﻬﻢ ﻣﻦ ﻛﺴﺐ ﻋﻴﺸﻬﻢ وﻧﻘﻞ اﻟﻤﻬﺎرات ﻟﺒﻘﻴﺔ أﻓﺮاد اﻟﻤﺠﺘﻤﻊ .ﺑﺎaﺿﺎﻓﺔ إﻟﻰ ذﻟﻚ ،ﻻ
ُﺗﺴﻬﻢ اﻟﺘﺒﺮﻋﺎت ﻓﻲ ﺑﻨﺎء اﻟﺜﻘﺔ ﺑﻴﻦ اﻟﻴﻮﻧﺎﻣﻴﺪ وأﻫﻞ دارﻓﻮر ﻓﺤﺴﺐ ﺑﻞ ﺗﺪﻋﻢ اﻟﺸﺮﻃﺔ اﻟﺴﻮداﻧﻴﺔ
ﻧﺸﺎﻃﺎت اﻟﺸﺮﻃﺔ اﻟﻤﺠﺘﻤﻌﻴﺔ اﻟﺘﻲ ُﺗﻨﻔﺬ ﻓﻲ ﻣﺤﺎوﻟﺔ ﻟﺘﺤﻘﻴﻖ اﻟﺴﻼم واWﻣﻦ ﻓﻲ ﻣﻌﺴﻜﺮات
اﻟﻨﺎزﺣﻴﻦ.

وﻗــﺎﺋـﻊ ﺷﺮﻃﺔ اﻟﻴـﻮﻧﺎﻣﻴﺪ  -ﻳﻮﻧﻴﻮ 2017

ﻣﻔﻮﺿﺔ ﺷﺮﻃﺔ اﻟﻴﻮﻧﺎﻣﻴﺪ اﻟﺴﻴﺪة ﻣﺎﻛﻮﺗﻮس ﺗﻘﺪﱢ م ﺷﻬﺎدة aﺣﺪي اﻟﺸﺮﻃﻴﺎت ﺑﻘﻮات
اﻟﺸﺮﻃﺔ اﻟﺴﻮداﻧﻴﺔ إﺑﱠﺎن اﻟﺤﻔﻞ اﻟﺨﺘﺎﻣﻲ ﻟﻠﻮرﺷﺔ اﻟﻘﻴﺎد ﺣﻮل ﻣﻬﺎرات اﻟﺘﺪرﻳﺐ اﻟﺘﻲ
اﺳﺘﻤﺮت ﻟﻤﺪة ﺛﻼﺛﺔ أﻳﺎم ﻟﺘﺪرﻳﺐ اﻟﺸﺮﻃﻴﺎت ﺑﺎﻟﻤﺮﻛﺰ اﻟﻤﺘﻜﺎﻣﻞ ﻟﺘﺪرﻳﺐ أﻓﺮاد اﻟﺒﻌﺜﺔ

PC Makotose presenting a certiﬁcate to a female officer of Sudan Police
Force (SPF) during the closing ceremony of a three-day Leadership Skills
Workshop for female officers at IMTC.
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UNAMID POLICE
EMPOWERING WOMEN
TO BECOME LEADERS OF
TOMORROW
̶̪́˭̶̧̭̲č୕˱̒̃̉
ħ̲̥˴̧୕ďç̫̂̃č୕ற̥̫˳୕லஉ̘୕̦̫̙˳
̧̜́č୕ď́˫˭̡
By Drukpa Chogyel

 دروﻛﺒﺎ ﺷﻮﻗﻴﻞ:ﺑﻘﻠﻢ

O

n 31 October 2000, United
Nations witnessed a very
signiﬁcant milestone in
its long history with the
adoption of a Landmark Security Council
Resolution No. 1325 on Women, Peace
and Security. The resolution reaffirms
the important role of women in the
prevention and resolution of conﬂicts,
peace
negotiations,
peace-building,
peacekeeping, humanitarian response
and in post-conﬂict reconstruction. This
resolution highlighted a shift in UN policy
to engage more females in peacekeeping
operations around the world by
acknowledging the contribution of women
in strengthening international peace and
security through equal participation and
full involvement.
Since then, women, peace and
security has been the cornerstone of every
affair of the UN Peacekeeping Missions
around the world, acknowledging that
women are crucial contributors to peace
and development. In Darfur, UNAMID
Police organized a Leadership Skills
Workshop for female police peacekeepers
and the female officers of Sudanese
Police Force on conﬁdence building,
communication and leadership skills
to enable them to be leaders who are
more competent, conﬁdent, well-trained
and knowledgeable in the constantly
changing work environment. This was also
organized to celebrate and promote this
year’s International Women’s Day with the
theme “Women in the Changing World of
Work: Planet 50-50 by 2030”.
The Training and Gender Units of the
UNAMID Police, MHQ collaborated with
the Integrated Mission Training Center
(IMTC) to conduct a 3-day Leadership Skills
Workshop for 28 female IPOs of UNAMID
and 5 female officers of Sudan Police Force.
Subjects for the workshop included Core

ﺷﻬﺪت

 ﻣﻢW ا
ا ﻟﻤﺘﺤﺪ ة
٣١
ﻓﻲ
 ﻓﻲ ﺗﺎرﻳﺨﻬﺎ اﻟﻄﻮﻳﻞo ﺑﺎرزm ﺣﺪﺛ٢٠٠٠ أﻛﺘﻮﺑﺮ
ﻣﻦ اﻟﺪوﻟﻲ ﻟﻠﻘﺮارWﻣﻦ ﺧﻼل إﺻﺪار ﻣﺠﻠﺲ ا
 ﺟﺪد.ﻣﻦW ﺑﺸﺄن اﻟﻨﺴﺎء واﻟﺴﻼم وا١٣٢٥
اﻟﻘﺮار ﺗﺄﻛﻴﺪ أﻫﻤﻴﺔ دور اﻟﻤﺮأة ﻓﻲ ﻣﻨﻊ
ﺣﺪوث اﻟﻨﺰاﻋﺎت وﺗﺴﻮﻳﺘﻬﺎ وﻓﻲ ﻣﻔﺎوﺿﺎت
اﻟﺴﻼم وﺑﻨﺎء اﻟﺴﻼم وﺣﻔﻆ اﻟﺴﻼم
ﻋﻤﺎرaﻧﺴﺎﻧﻴﺔ وﻓﻲ إﻋﺎدة اaواﻻﺳﺘﺠﺎﺑﺔ ا
ً  أﻛﺪ اﻟﻘﺮار ﺗﺤﻮ.ﺑﻌﺪ اﻧﺘﻬﺎء اﻟﻨﺰاﻋﺎت
ﻻ ﻓﻲ
ﻣﻢ اﻟﻤﺘﺤﺪة ﺑﺈﺷﺮاك اﻟﻤﺰﻳﺪ ﻣﻦWﺳﻴﺎﺳﺔ ا
اﻟﻨﺴﺎء ﻓﻲ ﻋﻤﻠﻴﺎت ﺣﻔﻆ اﻟﺴﻼم ﻓﻲ ﺟﻤﻴﻊ
ﻗﺮار ﺑﻤﺴﺎﻫﻤﺔaأﻧﺤﺎء اﻟﻌﺎﻟﻢ ﻣﻦ ﺧﻼل ا
ﻣﻦ اﻟﻌﺎﻟﻤﻴﻴﻦWاﻟﻨﺴﺎء ﻓﻲ ﺗﻘﻮﻳﺔ اﻟﺴﻼم وا
.ﻋﺒﺮ اﻟﻤﺸﺎرﻛﺔ اﻟﻤﺘﺴﺎوﻳﺔ واﻟﻌﻤﻞ اﻟﻜﺎﻣﻞ
وﻣﻨﺬ ذﻟﻚ اﻟﻮﻗﺖ ﻇﻠﺖ اﻟﻤﺮأة واﻟﺴﻼم
 ﻓﻲ ﻛﻞ ﺷﺆون ﺑﻌﺜﺎتm رﻛﻴﻨmﻣﻦ رﻛﻨWوا
oﻣﻤﻴﺔ ﺣﻮل اﻟﻌﺎﻟﻢ إﻗﺮارWﺣﻔﻆ اﻟﺴﻼم ا
ﺑﺄن اﻟﻤﺮأة ﻣﺴﺎﻫﻤﺔ أﺳﺎﺳﻴﺔ ﻓﻲ اﻟﺴﻼم
 وﻓﻲ دارﻓﻮر ﻧﻈﻤﺖ ﺷﺮﻃﺔ.واﻟﺘﻨﻤﻴﺔ
اﻟﻴﻮﻧﺎﻣﻴﺪ ورﺷﺔ ﺗﺪرﻳﺒﻴﺔ ﻋﻦ ﻣﻬﺎرات اﻟﻘﻴﺎدة
ﻟﻠﻨﺴﺎء اﻟﻌﺎﻣﻼت ﻓﻲ ﺷﺮﻃﺔ ﺣﻔﻆ اﻟﺴﻼم
واﻟﻨﺴﺎء اﻟﻌﺎﻣﻼت ﻓﻲ اﻟﺸﺮﻃﺔ اﻟﺴﻮداﻧﻴﺔ
.ﻋﻦ ﺑﻨﺎء اﻟﺜﻘﺔ وﻣﻬﺎرات اﻟﺘﻮاﺻﻞ واﻟﻘﻴﺎدة
اﻟﻬﺪف ﻣﻦ ﻛﻞ ذﻟﻚ ﺗﻤﻜﻴﻦ اﻟﻨﺴﺎء ﻟﻴﺼﺒﺤﻦ
ﻗﺎدة أﻛﺜﺮ ﻛﻔﺎءة وﺛﻘﺔ وﻣﺪرﺑﺎت وﻳﺘﻤﺘﻌﻦ
ﻟﻤﺎم ﻓﻲ ﺑﻴﺌﺔ ﻋﻤﻞ ﻣﺘﻐﻴﺮةaﺑﺎﻟﻤﻌﺮﻓﺔ وا
ﻋﻠﻰ اﻟﺪوام ﻓﻲ ﻋﻤﻠﻴﺎت ﺣﻔﻆ اﻟﺴﻼم
 وﻗﺪ ﻧﻈﻤﺖ ورﺷﺔ اﻟﻌﻤﻞ.ﻣﻢ اﻟﻤﺘﺤﺪةWﺑﺎ
ﻛﺬﻟﻚ ﻟﻼﺣﺘﻔﺎل ﺑﻴﻮم اﻟﻤﺮأة اﻟﻌﺎﻟﻤﻲ ﻟﻬﺬا
اﻟﻌﺎم ﺗﺤﺖ ﺷﻌﺎر »اﻟﻨﺴﺎء ﻓﻲ ﻋﺎﻟﻢ ﻋﻤﻞ
.«٢٠٣٠  ﺑﺤﻠﻮل اﻟﻌﺎم٥٠  ٥٠  ﻛﻮﻛﺐ:ﻣﺘﻐﻴﺮ
ﺗﻌﺎوﻧﺖ وﺣﺪﺗﺎ اﻟﺘﺪرﻳﺐ واﻟﺠﻨﺪر ﺑﺸﺮﻃﺔ
اﻟﻴﻮﻧﺎﻣﻴﺪ ﻣﻊ ﻣﺮﻛﺰ اﻟﺘﺪرﻳﺐ اﻟﻤﻮﺣﺪ ﻟﻠﺒﻌﺜﺔ
 أﻳﺎم ﻋﻦ٣ ﻟﺘﻨﻈﻴﻢ ورﺷﺔ ﻋﻤﻞ ﻣﺪﺗﻬﺎ
 ﻣﻦ ﺿﺎﺑﻄﺎت٢٨ ﻣﻬﺎرات اﻟﻘﻴﺎدة ﻟﻌﺪد
 ﻣﻦ ﺿﺎﺑﻄﺎت اﻟﺸﺮﻃﺔ٥ ﺷﺮﻃﺔ اﻟﻴﻮﻧﺎﻣﻴﺪ و
 ﺿﻤﻦ، ﺷﻤﻠﺖ ﻣﻮاﺿﻴﻊ اﻟﻮرﺷﺔ.اﻟﺴﻮداﻧﻴﺔ
ﺳﺎﺳﻴﺔ واﻟﻤﻬﺎراتW اﻟﻘﻴﻢ ا،أﻣﻮر أﺧﺮى
، ودور اﻟﻨﺴﺎء ﻓﻲ ﺣﻔﻆ اﻟﺴﻼم،دارﻳﺔaا
، واﻟﺘﺤﻜﻢ ﻓﻲ اﻟﺘﻮﺗﺮ،وإدارة اﻟﻤﻮارد اﻟﺒﺸﺮﻳﺔ
.واﻟﻤﺴﺎواة اﻟﺠﻨﺪرﻳﺔ
اﻟﻮرﺷﺔ
ﻓﺈن
اﻟﻤﻨﻈﻤﻴﻦ
وﺑﺤﺴﺐ
ﻫﺪﻓﺖ ﻟﺘﺸﺠﻴﻊ اﻟﻨﺴﺎء ﻋﻠﻰ ﺗﻘﻠﺪ وﻇﺎﺋﻒ
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UNAMID POLICE EMPOWERING WOMEN TO BECOME LEADERS OF
TOMORROW

“

cross-section of participants at a session of the leadership workshop organized for female officers for the empowerment of women.

ﻣﺠﻤﻮﻋﺔ ﻣﻦ اﻟﻤﺸﺎرات ﻓﻲ ورﺷﺔ اﻟﻘﻴﺎدة اﻟﺘﻲ ُﻧ ﱢ
.ﻈﻤﺖ ﻟﻠﺸﺮﻃﻴﺎت ﺣﻮل ﺗﻢﻳﻦ اﻟﻤﺮأة

„

women need to understand
that they are powerful; and
accordingly, must venture
with self-belief, selfconﬁdence and poise.

Values and Managerial Skills, Role of Women in Peacekeeping,
Human Resource Management, Stress Management, Gender
Mainstreaming, among others.
According to the organizers, the objective of the workshop
was to encourage women to take up higher responsibilities and
positions, build leadership skills in women and promote Gender
Mainstreaming in UNAMID. It was a workshop that focused not
only on learning about the concepts in leadership but learning
through the experiences of prominent women leaders and
senior leadership within UNAMID. Deputy JSR (Protection) Ms.
Bintou Keita deliberated on Women Leadership in Multi-Cultural
Environment and Deputy Sector Police Commander of Sector North
Ms. Vilisi Mati Waqavesi and Commander of Nepal FPU of Sector
South Ms. Pooja Singh also shared their leadership experiences of
having attained high leadership positions in their policing careers.
It is said that leadership cannot be preached or taught but
rather the attributes of a leader can be recognized, enhanced
or nurtured in a person. This workshop, thus aptly had sessions
on building such leadership qualities in the women participants
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through activities such as team building, creativity, conﬁdence
building, self-mastery etc. Participants also learnt a lot through the
video plays and scenario-based methods.
The highlight of the workshop was the deliberation by UNAMID
Deputy JSR (Protection). Through her interaction, she inspired the
participants with her narration of the much accomplished journey
having attained one of the top senior leadership positions in
UNAMID. She stated that women need to understand that they
are powerful; and accordingly, must venture with self-belief, selfconﬁdence and poise. In her remarks, Ms. Bintou Keita pointed
out that most women believe that they have to become what is
expected of them by the society and hence, there is no change
in the manner in which women went about with their life and
profession. On the contrary, she became what she is today and
has achieved much over the last 30 years of her service with the
United Nations because she always wanted to do something
different. In one of her own style of inspiring the participants, she
said “Leadership is a journey and it is all about making little extra
mile in anything you do in life, be it personal or professional”. She
also quoted John Quincy Adams and said, “If your action inspires
others to dream more, learn more, do more and become more, you
are a leader” and then encouraged the participants to endeavor to
follow it to become better leaders of tomorrow.
In Darfur, women and young girls see that female IPOs who visit
them on daily patrols have achieved much in their life as compared
to them who have suffered much due to the consequences of
many years of conﬂict. Under such a scenario, it was important
for the female IPOs to display leadership in themselves in the
peacekeeping environment in Darfur. Women themselves must

̉̃̒˱୕̧̜́č୕ď́˫˭̡୕ħ̲̥˴̧୕ďç̫̂̃č୕ற̥̫˳୕லஉ̘୕̦̫̙˳୕̶̪́˭̶̧̭̲č
ذات ﻣﺴﺆوﻟﻴﺎت أﻛﺒﺮ ،وﺑﻨﺎء اﻟﻤﻬﺎرات اﻟﻘﻴﺎدﻳﺔ ﻟﺪى اﻟﻨﺴﺎء ،وﺗﻌﺰﻳﺰ
اﻟﻤﺴﺎواة اﻟﺠﻨﺪرﻳﺔ ﺑﺎﻟﻴﻮﻧﺎﻣﻴﺪ .ﻟﻢ ﺗﺮﻛﺰ اﻟﻮرﺷﺔ ﻓﻘﻂ ﻋﻠﻰ ﻣﻔﺎﻫﻴﻢ
اﻟﻘﻴﺎدة ﺑﻞ اﻟﺘﻌ ّﻠﻢ ﻋﻦ ﻃﺮﻳﻖ ﺧﺒﺮات ﻧﺴﺎء ﻗﻴﺎدﻳﺎت ﺑﺎرزات وﻧﺴﺎء
ﻣﻦ اﻟﻘﻴﺎدة اﻟﻌﻠﻴﺎ ﻟﻠﻴﻮﻧﺎﻣﻴﺪ .ﺗﺤﺪﺛﺖ ﻧﺎﺋﺒﺔ اﻟﻤﻤﺜﻞ اﻟﺨﺎص )ﺣﻤﺎﻳﺔ(،
اﻟﺴﻴﺪة ﺑﻴﻨﺘﻮ ﻛﻴﺘﺎ ،ﻋﻦ اﻟﻘﻴﺎدة اﻟﻨﺴﻮﻳﺔ ﻓﻲ ﺑﻴﺌﺔ ﻣﺘﻌﺪدة اﻟﺜﻘﺎﻓﺎت.
وﺗﺤﺪﺛﺖ أﻳﻀ mﻧﺎﺋﺒﺔ ﻣﺪﻳﺮ ﺷﺮﻃﺔ ﻗﻄﺎع اﻟﺸﻤﺎل ،اﻟﺴﻴﺪة ﻓﻴﻠﺴﻲ
ﻣﺎﺗﻲ واﻗﻔﻴﺴﻲ وﻗﺎﺋﺪة وﺣﺪة اﻟﺸﺮﻃﺔ اﻟﻨﻴﺒﺎﻟﻴﺔ ﺑﻘﻄﺎع اﻟﺠﻨﻮب،
اﻟﺴﻴﺪة ﺑﻮﺟﺎ ﺳﻴﻨﺞ اﻟﻼﺋﻲ ﻃﺮﺣﻦ ﺧﺒﺮاﺗﻬﻦ وﻛﻴﻔﻴﺔ وﺻﻮﻟﻬﻦ
ﻟﻠﻤﻮاﻗﻊ اﻟﻘﻴﺎدﻳﺔ اﻟﻌﻠﻴﺎ ﻓﻲ ﻋﻤﻠﻬﻦ اﻟﺸﺮﻃﻲ.
ﻟﻘﺪ ﻗﻴﻞ أن اﻟﻘﻴﺎدة ﻻ ﻳﻤﻜﻦ ﺗﻠﻘﻴﻨﻬﺎ أو ﺗﺪرﻳﺴﻬﺎ وﻟﻜﻦ ﻓﺈن
ﺻﻔﺎت وﺧﺼﺎل اﻟﻘﺎﺋﺪ ﻳﻤﻜﻦ اﻛﺘﺸﺎﻓﻬﺎ وﻣﻦ ﺛﻢ ﺗﻌﺰﻳﺰﻫﺎ وﺻﻘﻠﻬﺎ
ﻋﻨﺪ اﻟﺸﺨﺺ اﻟﻤﻌﻨﻲ .وﺑﺎﻟﺘﺎﻟﻲ ﻓﺈن ﻫﺬه اﻟﻮرﺷﺔ ﻗﺪﻣﺖ ﺟﻠﺴﺎت
ﻣﻨﺎﺳﺒﺔ ﻋﻦ ﺑﻨﺎء ﻣﺜﻞ ﻫﺬه اﻟﺼﻔﺎت اﻟﻘﻴﺎددﻳﺔ ﻋﻨﺪ اﻟﻨﺴﺎء اﻟﻤﺸﺎرﻛﺎت
وذﻟﻚ ﻋﻦ ﻃﺮﻳﻖ أﻧﺸﻄﺔ ﻣﺜﻞ ﺑﻨﺎء ﻓﺮق اﻟﻌﻤﻞ واﻻﺑﺘﻜﺎر وﺑﻨﺎء اﻟﺜﻘﺔ
...إﻟﺦ .ﻛﺬﻟﻚ ﺗﻌﻠﻤﺖ اﻟﻤﺸﺎرﻛﺎت اﻟﻜﺜﻴﺮ ﻋﻦ ﻃﺮﻳﻖ اﻟﻔﻴﺪﻳﻮ واﻟﻄﺮق
اﻟﻘﺎﺋﻤﺔ ﻋﻠﻰ اﻟﺴﻴﻨﺎرﻳﻮﻫﺎت.
ﺗﺠﻠﺖ ﻗﻤﺔ اﻟﻮرﺷﺔ ﻓﻲ ﻣﺪاﺧﻠﺔ ﻧﺎﺋﺒﺔ اﻟﻤﻤﺜﻞ اﻟﺨﺎص اﻟﻤﺸﺘﺮك
)ﺣﻤﺎﻳﺔ( ﻟﻠﻴﻮﻧﺎﻣﻴﺪ .وﻗﺪ أﻟﻬﻤﺖ اﻟﻤﺸﺎرﻛﺎت ﻣﻦ ﺧﻼل ﻫﺬه
اﻟﻤﺪاﺧﻠﺔ اﻟﺘﻲ أوردت ﻓﻴﻬﺎ رﺣﻠﺘﻬﺎ اﻟﺘﻲ ﻗﺎدﺗﻬﺎ ﻟﺘﻮﻟﻲ أﺣﺪ أرﻓﻊ
ﻣﻨﺎﺻﺐ اﻟﻘﻴﺘﺪة اﻟﻌﻠﻴﺎ ﻟﻠﻴﻮﻧﺎﻣﻴﺪ .وذﻛﺮت أن اﻟﻨﺴﺎء ﺑﺤﺎﺟﺔ إﻟﻰ
إدراك أﻧﻬﻦ ﻗﻮﻳﺎت وﺑﺎﻟﺘﺎﻟﻲ ﻳﺠﺐ ﻋﻠﻴﻬﻦ ارﺗﻴﺎد اﻟﻤﺠﺎﻫﻞ ﻣﺘﺤﻠﻴﺎت
ﺑﺎaﻳﻤﺎن ﺑﺎﻟﺬات واﻟﺜﻘﺔ ﻓﻲ اﻟﻨﻔﺲ واﻻﻋﺘﺪاد ﺑﺎﻟﻜﺮاﻣﺔ .وأﺷﺎرت ﻓﻲ
ﻛﻠﻤﺘﻬﺎ إﻟﻰ أن ﻣﻌﻈﻢ اﻟﻨﺴﺎء ﻳﻌﺘﻘﺪن أﻧﻬﻦ ﻳﺠﺐ أن ﻳﻜﻦ ﺑﺤﺴﺐ
اﻟﺬي ﻳﺘﻮﻗﻌﻪ ﻣﻨﻬﻦ اﻟﻤﺠﺘﻤﻊ وﺑﺎﻟﺘﺎﻟﻲ ﻻ ﻳﻜﻮن ﻫﻨﺎﻟﻚ ﺗﻐﻴﻴﺮ ﻓﻲ ﻓﻲ
اﻟﻜﻴﻔﻴﺔ اﻟﺘﻲ اﻟﺘﻲ ﺗﺪﻳﺮ ﺑﻬﺎ اﻟﻨﺴﺎء ﺣﻴﺎﺗﻬﻦ وﻣﻬﻨﻬﻦ .ﻋﻠﻰ اﻟﻌﻜﺲ
ﻣﻦ ذﻟﻚ ﻓﻘﺪ أﺻﺒﺤﺖ ﻫﻲ ﻣﺎ ﻫﻲ ﻋﻠﻴﻪ اﻟﻴﻮم وأﻧﺠﺰت اﻟﻜﺜﻴﺮ ﺧﻼل
اﻟﺴﻨﻮات اﻟﺜﻼﺛﻴﻦ اﻟﻤﺎﺿﻴﺎت ﻣﻦ ﺧﺪﻣﺘﻬﺎ ﻣﻊ اWﻣﻢ اﻟﻤﺘﺤﺪة Wﻧﻬﺎ

“

„

اﻟﻨﺴﺎء ﺑﺤﺎﺟﺔ إﻟﻰ إدراك أﻧﻬﻦ ﻗﻮﻳﺎت
وﺑﺎﻟﺘﺎﻟﻲ ﻳﺠﺐ ﻋﻠﻴﻬﻦ ارﺗﻴﺎد اﻟﻤﺠﺎﻫﻞ
ﻣﺘﺤﻠﻴﺎت ﺑﺎ5ﻳﻤﺎن ﺑﺎﻟﺬات واﻟﺜﻘﺔ ﻓﻲ
اﻟﻨﻔﺲ واﻻﻋﺘﺪاد ﺑﺎﻟﻜﺮاﻣﺔ

ﻛﺎﻧﺖ ﻋﻠﻰ اﻟﺪوام ﺗﺮﻳﺪ أن ﺗﻌﻤﻞ ﺷﻴﺌ mﻣﺨﺘﻠﻔ .mوﺑﺄﺳﻠﻮﺑﻬﺎ اﻟﻤﺘﻤﻴﺰ
ﻓﻲ إﻟﻬﺎم اﻟﻤﺸﺎرﻛﺎت ﻗﺎﻟﺖ »اﻟﻘﻴﺎدة ﻫﻲ رﺣﻠﺔ وﻳﺠﺐ ﻋﻠﻰ اﻟﺪوام
ﻗﻄﻊ ﻣﻴﻞ إﺿﺎﻓﻲ ﻓﻲ أي ﺷﻴﺊ ﺗﻔﻌﻠﻴﻨﻪ ﻓﻲ ﺣﻴﺎﺗﻚ ،ﺳﻮاء ﻛﺎن ذﻟﻚ
اﻟﺸﻴﺊ ﺷﺨﺼﻲ أو ﻣﻬﻨﻲ« .واﻗﺘﺒﺴﺖ ﻣﻘﻮﻟﺔ ﺟﻮن ﻛﻮﻳﻨﺴﻲ آدﻣﺰ
اﻟﺘﻲ ﺗﻘﻮل »إذا ﻛﺎﻧﺖ ﺗﺼﺮﻓﺎﺗﻚ ﺗﻠﻬﻢ اﺧﺮﻳﻦ ﻟﻠﺤﻠﻢ ﺑﺎﻟﻤﺰﻳﺪ ﻋﻠﻴﻚ
أن ﺗﺘﻌﻠﻢ أﻛﺜﺮ وﺗﻔﻌﻞ أﻛﺜﺮ وﺗﺼﺒﺢ أﻛﺜﺮ ﻣﻦ ﻗﺎﺋﺪ« ،وﺷﺠﻌﺖ اﻟﻨﺴﺎء
ﻋﻠﻰ اﺗﺒﺎع ﻫﺬه اﻟﻤﻘﻮﻟﺔ ﻟﻴﺼﺒﺤﻦ ﻗﺎدة أﻓﻀﻞ ﻓﻲ اﻟﻐﺪ.
ﻓﻔﻲ دارﻓﻮر ﺗﺮى اﻟﻨﺴﺎء واﻟﻔﺘﻴﺎت أﻓﺮاد اﻟﺸﺮﻃﺔ اﻟﻤﻨﺘﺪﺑﻴﻦ اﻟﺬﻳﻦ
ﻳﺰوروﻧﻬﻢ ﻓﻲ اﻟﺪورﻳﺎت اﻟﻴﻮﻣﻴﺔ وﻗﺪ ﺣﻘﻘﻮا اﻟﻜﺜﻴﺮ ﻓﻲ ﺣﻴﺎﺗﻬﻢ
ﻣﻘﺎرﻧﺔ ﺑﺎﻟﻤﻌﺎﻧﺎة اﻟﺘﻲ ﻳﻌﺸﻨﻬﺎ ﻫﻦ ﺟﺮاء ﻧﺘﺎﺋﺞ ﺳﻨﻮات اﻟﺼﺮاع .وﻓﻲ
ﻣﺜﻞ ﻫﺬا اﻟﺴﻴﻨﺎرﻳﻮ ﻳﺘﻌﻴّﻦ ﻋﻠﻰ اﻟﺸﺮﻃﻴﺎت اﻟﻤﻨﺘﺪﺑﺎت أن ﻳﻈﻬﺮن
ﺧﺼﺎل اﻟﻘﻴﺎدة اﻟﺘﻲ ﻳﺘﻤﺘﻌﻦ ﺑﻬﺎ ﻓﻲ ﺑﻴﺌﺔ ﺣﻔﻆ اﻟﺴﻼم ﻓﻲ دارﻓﻮر.
ﻳﺠﺐ اﻋﺘﺒﺎر اﻟﻨﺴﺎء أﻧﻔﺴﻬﻦ أدوات ﺗﻐﻴﻴﺮ وأن ﻳﺴﺎﻋﺪن ﻓﻲ إﺣﺪاث
اﻟﺘﻐﻴﻴﺮ ﻓﻲ ﺣﻴﺎة اﻟﻨﺴﺎء ﺳﻮاء ﻛﻦ ﺿﺎﺑﻄﺎت ﻓﻲ اﻟﺸﺮﻃﺔ اﻟﺴﻮداﻧﻴﺔ

PC Makotose, Head of IMTC and other police principals pose for a group photo with participants of the Leadership Skills Workshop.

ﺻﻮرة ﺟﻤﺎﻋﻴﺔ ﻟﻤﻔﻮﺿﺔ ﺷﺮﻃﺔ اﻟﻴﻮﻧﺎﻣﻴﺪ ﻣﺎﻛﻮﺗﻮز ورﺋﻴﺲ اﻟﻤﺮﻛﺰ اﻟﻤﺘﻜﺎﻣﻞ ﻟﺘﺪرﻳﺐ أﻓﺮاد اﻟﺒﻌﺜﺔ وﺑﻌﺾ ﻗﻴﺎدات اﻟﺸﺮﻃﺔ ﻣﻊ اﻟﻤﺸﺎرﻛﺎت ﻓﻲ ورﺷﺔ اﻟﻘﻴﺎدة ﺣﻮل ﻣﻬﺎرات
اﻟﺘﺪرﻳﺐ.
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وﻗــﺎﺋـﻊ ﺷﺮﻃﺔ اﻟﻴـﻮﻧﺎﻣﻴﺪ  -ﻳﻮﻧﻴﻮ 2017

UNAMID POLICE EMPOWERING WOMEN TO BECOME LEADERS OF
TOMORROW
be regarded as agents of change and help to bring change in
the lives of women be it the female officers of SPF, young girls
in the schools or the women in the IDP camps.
As a leader herself, already inspiring many female IPOs in
UNAMID and female police officers in her country Zimbabwe,
Madam Police Commissioner Ms. Priscilla Makotose who was
appointed to the present leadership post in 2016, talked to the
participants during the Closing Ceremony of the Workshop.
She said, “I see many young future women leaders in you. As
leaders, you must be able to motivate and inspire people to
work hard in order to achieve success and also inﬂuence people
through your natural charisma and appeal.” She stated that
she looks forward to more women IPOs taking up leadership
positions in UNAMID and more SPF female officers to be

“

Women can and must play
a leading role in political
participation, conﬂict resolution
and the transition from conﬂict to
peace through the roles of women
in the prevention and resolution
of conﬂicts, negotiations,
peacekeeping, humanitarian
responses and post-conﬂict
reconstruction

„

engaging in decision-making at higher levels.
In her comments, the Police Commissioner stated that through
the Leadership Skills Workshop, UNAMID looks out for leadership
potentials in women, help to equip them with necessary skills
to do their job and nurture leadership qualities and skills in the
individuals and the team. She further added that as leaders, one
must be able to help others grow and develop like the candle that
lights itself as well as its surroundings.
In the past two years, the percentage of female Individual
Police Officers (IPOs) in UNAMID Police varied from 16 to 26
percent. As at 18 April 2017, the actual strength of IPOs was 1,444
comprising 1,210 males and 234 female, reﬂecting 83.8 and 16.2
percent respectively. Out of the 234, only 14 Female IPOs occupy
leadership positions (2 Heads of Units and 12 Team Leaders), 66
in other positions (Team Members) while 154 are patrol officers,
reﬂecting 6%, 28% and 66% respectively.
The workshop of this kind is expected to encourage UNAMID
Police female IPOs to ﬁll up the above gap in the representation
of women and achieve its target of raising the number in key
positions to 10% by July 2017 and 30% overall for effective
implementation of the UNAMID mandate.
In fact, UNAMID, in all its announcement for job vacancies
provide preference to the female IPOs through a clause such
as ‘Women applicants are encouraged to apply’ and ‘Female
candidates will be given preference over equally qualiﬁed males’.
This has been a subject so close to the heart of the women
leadership in UNAMID. Madam Police Commissioner has been a
forerunner in the campaign to promote gender mainstreaming
in UNAMID and empowering women IPOs. One of the signiﬁcant
programs initiated towards that end include the institution of
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UNAMID Police Women Network (UPWN) across all 05 sectors
and in MHQ which is designed and structured to deal with gender
mainstreaming and women empowerment activities throughout
Darfur. The same has also been replicated among the female
police officers in Sudanese Police Force.
There are good reasons as to why the United Nations need
female Peacekeepers. According to the USG of UN Peacekeeping
Operations, Mr. Herve Ladsous, “Women can and must play a
leading role in political participation, conﬂict resolution and the
transition from conﬂict to peace through the roles of women in the
prevention and resolution of conﬂicts, negotiations, peacekeeping,
humanitarian responses and post-conﬂict reconstruction.” Today,
women are playing a greater role in UN Peacekeeping Operations
than in the past and their participation can be seen in the police,
military and civilian components.
In 2014, in a signiﬁcant move in the history of UN Peacekeeping,
Major General Kristin Lund of Norway got appointed as the ﬁrst
female peacekeeper to serve as the Force Commander in the United
Nations Peacekeeping Operation in Cyprus. Her appointment
was the ﬁrst major acknowledgement of the implementation of
the UNSCR 1325 (2000) on women, peace and security and a
recognition of women leadership.
At a juncture when the UN calls for more female peacekeepers
to enhance the holistic approach to current peacekeeping
operations, more skilled and trained female peacekeepers can
only be an asset to future peacekeeping operations. At the end of
the three-day workshop, every woman participant felt that they
were indeed empowered and the workshop was a forum for them
to learn many new things besides being able to acknowledge the
strengths of their own as women. They are conﬁdent that it will
be helpful in their endeavours to perform peacekeeping job more
effectively.

̉̃̒˱୕̧̜́č୕ď́˫˭̡୕ħ̲̥˴̧୕ďç̫̂̃č୕ற̥̫˳୕லஉ̘୕̦̫̙˳୕̶̪́˭̶̧̭̲č
أو ﻓﺘﻴﺎت ﻓﻲ اﻟﻤﺪارس أو ﻧﺴﺎء ﻓﻲ ﻣﻌﺴﻜﺮات اﻟﻨﺎزﺣﻴﻦ.
وﻛﻘﺎﺋﺪة ﺗﻠﻬﻢ اﻟﻌﺪﻳﺪ ﻣﻦ اﻟﺸﺮﻃﻴﺎت اﻟﻤﻨﺘﺪﺑﺎت ﻓﻲ ﻳﻮﻧﺎﻣﻴﺪ
وﺿﺎﺑﻄﺎت اﻟﺸﺮﻃﺔ ﻓﻲ ﺑﻠﺪﻫﺎ زﻣﺒﺎﺑﻮي ،ﻓﺈن ﻣﻔﻮﺿﺔ ااﻟﺸﺮﻃﺔ،
اﻟﺴﻴﺪة ﺑﺮﻳﺴﻴﻼ ﻣﺎﻛﻮﺗﻮس ،ﻗﺪ ﺗﻢ ﺗﻌﻴﻴﻨﻬﺎ ﻓﻲ وﻇﻴﻔﺘﻬﺎ اﻟﻘﻴﺎدﻳﺔ
اﻟﺤﺎﻟﻴﺔ ﻓﻲ  ٢٠١٦ﺗﺤﺪﺛﺖ اﻟﻤﻔﻮﺿﺔ ﻟﻠﻤﺸﺎرﻛﺎت ﻓﻲ اﻟﺤﻔﻞ اﻟﺨﺘﺎﻣﻲ
ﻟﻠﻮرﺷﺔ ﻗﺎﺋﻠﺔ »ﻧﻨﻲ أرى اﻟﻌﺪﻳﺪ ﻣﻦ اﻟﻘﻴﺎدات اﻟﻨﺴﻮﻳﺔ اﻟﻤﺴﺘﻘﺒﻠﻴﺔ
ﻓﻲ وﺟﻮﻫﻜﻦ .ﻛﻘﻴﺎدﻳﺎت ﻳﺠﺐ أن ﻳﻜﻮن ﺑﺎﺳﺘﻄﺎﻋﺘﻜﻦ ﺣﺚ ودﻓﻊ
وإﻟﻬﺎم اﻟﻨﺎس ﻋﻠﻰ اﻟﻌﻤﻞ ﺑﺠﺪ واﺟﺘﻬﺎد ﻟﺘﺤﻘﻴﻖ اﻟﻨﺠﺎح وأن ﺗﺄﺛﺮن
ﻋﻠﻰ اﻟﻨﺎس ﻋﺒﺮ اﻟﻜﺎرﻳﺰﻣﺎ اﻟﻄﺒﻴﻌﻴﺔ واﻟﻤﻨﺎﺷﺪة«.
وﻗﺎﻟﺖ أ ّﻧﻬﺎ ﺗﺘﻄﻠﻊ إﻟﻰ زﻳﺎدة ﻋﺪد ﺿﺎﺑﻄﺎت اﻟﺸﺮﻃﺔ اﻟﻤﺘﻌﺎﻗﺪات
ﻟﻴﺘﻘﻠﺪن اﻟﻤﻮاﻗﻊ اﻟﻘﻴﺎدﻳﺔ ﻓﻲ اﻟﻴﻮﻧﺎﻣﻴﺪ وزﻳﺎدة ﻋﺪد ﺿﺎﺑﻄﺎت
اﻟﺸﺮﻃﺔ اﻟﺴﻮداﻧﻴﺎت ﻟﻴﺸﺎرﻛﻦ ﻓﻲ ﺻﻨﻊ اﻟﻘﺮارات ﻋﻠﻰ اﻟﻤﺴﺘﻮﻳﺎت
ﻟﻌﻠﻴﺎ .
ا ُ
ذﻛﺮت ﻣﻔﻮض اﻟﺸﺮﻃﺔ ﺧﻼل ﺗﻌﻠﻴﻘﻬﺎ ﺑﺄﻧﻪ ﻣﻦ ﺧﻼل ورﺷﺔ
ﻋﻤﻞ اﻟﻤﻬﺎرات اﻟﻘﻴﺎدﻳﺔ ﺗﺘﻄﻠﻊ اﻟﻴﻮﻧﺎﻣﻴﺪ إﻟﻰ إﻣﻜﺎﻧﺎت اﻟﻘﻴﺎدة ﻟﺪى
اﻟﺸﺮﻃﻴﺎت واaﺳﻬﺎم ﻓﻲ ﺗﺰوﻳﺪﻫﻦ ﺑﺎﻟﻤﻬﺎرات اﻟﻼزﻣﺔ Wداء ﻣﻬﺎﻣﻬﻦ
وﻏﺮس ﺻﻔﺎت وﻣﻬﺎرات اﻟﻘﻴﺎدة ﻋﻨﺪ اWﻓﺮاد واﻟﻔﺮﻳﻖ .وأﺿﺎﻓﺖ ﺑﺄ ّﻧﻬﻦ
ﻛﻘﻴﺎدﻳﺎت ،ﻻﺑﺪ ّ
أن ﻳﺴﺎﻋﺪن اﺧﺮﻳﻦ ﻋﻠﻰ اﻟﻨﻤﻮ واﻟﺘﻄﻮر ﻣﺜﻞ اﻟﺸﻤﻌﺔ
اﻟﺘﻲ ﺗﻀﺊ ﻧﻔﺴﻬﺎ وﻛﺬﻟﻚ ﻣﺤﻴﻄﻬﺎ.
ﺧﻼل اﻟﻌﺎﻣﻴﻦ اﻟﻤﺎﺿﻴﻴﻦ ،ﺗﺮاوﺣﺖ ﻧﺴﺒﺔ ﺿﺎﺑﻄﺎت اﻟﺸﺮﻃﺔ
اﻟﻤﺘﻌﺎﻗﺪات ﻓﻲ ﺷﺮﻃﺔ اﻟﻴﻮﻧﺎﻣﻴﺪ ﺑﻴﻦ  ١٦إﻟﻰ  .٪٢٦ﻓﻲ  ١٨أﺑﺮﻳﻞ،٢٠١٧
ﺑﻠﻎ اﻟﻌﺪد اﻟﻔﻌﻠﻲ ﻟﻀﺎﺑﻂ وﺿﺎﺑﻄﺎت اﻟﺸﺮﻃﺔ اﻟﻤﺘﻌﺎﻗﺪون١٤٤٤
ﻣﻨﻬﻢ  ١٢١٠ﻣﻦ اﻟﺬﻛﻮر و ٢٣٤ﻣﻦ اaﻧﺎث ﺑﻨﺴﺒﺔ  ٪ ٨٣٫٨و  ٪ ١٦٫٢ﻋﻠﻰ
اﻟﺘﻮاﻟﻲ .ﻣﻦ ﺑﻴﻦ ال ٢٣٤ﺿﺎﺑﻄﺔ ١٤ ،ﻓﻘﻂ ﻳﺘﻘﻠﺪن ﻣﻮاﻗﻊ ﻗﻴﺎدﻳﺔ )
إﺛﻨﺘﺎن ﻳﺸﻐﻠﻦ ﻣﻮﻗﻊ رﺋﻴﺲ وﺣﺪة و ١٢ﻳﺸﻐﻠﻦ ﻣﻮﻗﻊ رﺋﻴﺲ ﻓﺮﻳﻖ(
و  ٦٦ﻣﻨﻬﻦ ﻳﻌﻤﻠﻦ ﻛﺄﻓﺮاد ﻓﺮﻳﻖ ﺑﻴﻨﻤﺎ  ١٥٤ﻣﻨﻬﻦ ﺿﺎﺑﻄﺎت دورﻳﺎت
ﺑﻨﺴﺐ  ٪٦و ٪٢٨و ٪٦٦ﻋﻠﻰ اﻟﺘﻮاﻟﻲ.
ﻣﻦ اﻟﻤﺘﻮﻗﻊ ّ
أن ﺗﺸﺠﻊ ﻣﺜﻞ ﻫﺬه اﻟﻮرش ﺿﺎﺑﻄﺎت اﻟﺸﺮﻃﺔ
اﻟﻤﺘﻌﺎﻗﺪات ﻋﻠﻰ ﺳﺪ اﻟﻔﺮاغ اﻟﻤﺬﻛﻮر أﻋﻼه واﻟﺨﺎص ﺑﺘﻤﺜﻴﻞ اﻟﻨﺴﺎء
ﻟﺘﺤﻘﻴﻖ اﻟﻬﺪف اﻟﻤﺘﻤﺜﻞ ﻓﻲ زﻳﺎدة ﻋﺪدﻫﻦ ﻓﻲ اﻟﻤﻮاﻗﻊ اﻟﺮﺋﻴﺴﻴﺔ
ﺑﻨﺴﺒﺔ  ٪١٠ﺑﺤﻠﻮل ﻳﻮﻟﻴﻮ ٢٠١٧و ٪٣٠ﺑﻮﺟﻪ ﻋﺎم ﺑﻐﺮض اﻟﺘﻨﻔﻴﺬ اﻟﻔﺎﻋﻞ
ﻟﺘﻔﻮﻳﺾ اﻟﻴﻮﻧﺎﻣﻴﺪ.
ﻓﻲ اﻟﻮاﻗﻊ ،ﻓﺄن اﻟﻴﻮﻧﺎﻣﻴﺪ ،ﻓﻲ ﺟﻤﻴﻊ إﻋﻼﻧﺎﺗﻬﺎ اﻟﺨﺎﺻﺔ
ﺑﺎﻟﻮﻇﺎﺋﻒ اﻟﺸﺎﻏﺮة ،ﺗﻤﻨﺢ أﻓﻀﻠﻴﺔ ﻟﻀﺎﺑﻄﺎت اﻟﺸﺮﻃﺔ اﻟﻤﺘﻌﺎﻗﺪات
ﻣﻦ ﺧﻼل اﻟﺒﻨﺪ اﻟﻘﺎﺋﻞ« ُﺗﺸﺠﻊ اﻟﻤﺘﻘﺪﻣﺎت ﻣﻦ اaﻧﺎث ﻋﻠﻰ اﻟﺘﻘﺪﻳﻢ«.
و » ُﺗﻤﻨﺢ اﻟﻤﺘﻘﺪﻣﺎت اWﻓﻀﻠﻴﺔ ﻋﻠﻰ اﻟﻤﺘﻘﺪﻣﻴﻦ اﻟﺬﻳﻦ ﻳﺘﻤﺘﻌﻮن
ﺑﻨﻔﺲ اﻟﻤﺆﻫﻼت «.اWﻣﺮ اﻟﺬي أﺛﻠﺞ ﺻﺪور اﻟﻘﻴﺎداﻳﺎت ﻓﻲ اﻟﺒﻌﺜﺔ.
ﻛﺎﻧﺖ ﻣﻔﻮﺿﺔ اﻟﺸﺮﻃﺔ ﺑﺎﻟﻴﻮﻧﺎﻣﻴﺪ راﺋﺪة ﻓﻲ اﻟﺤﻤﻠﺔ اﻟﺘﻲ ﺗﻬﺪف
إﻟﻰ ﺗﻌﺰﻳﺰ ﺗﻌﻤﻴﻢ ﻣﻨﻈﻮر اﻟﻨﻮع اaﺟﺘﻤﺎﻋﻲ ﻓﻲ اﻟﻴﻮﻧﺎﻣﻴﺪ وﺗﻤﻜﻴﻦ
ﺿﺎﺑﻄﺎت اﻟﺸﺮﻃﺔ اﻟﻤﺘﻌﺎﻗﺪات .وﻣﻦ ﺑﻴﻦ اﻟﺒﺮاﻣﺞ اﻟﻬﺎﻣﺔ اﻟﺘﻲ ﻫﺪﻓﺖ
ﻟﺘﺤﻘﻴﻖ ﺗﻠﻚ اﻟﻐﺎﻳﺔ ﻫﻮ ﺗﺄﺳﻴﺲ ﺷﺒﻜﺔ ﺷﺮﻃﻴﺎت اﻟﻴﻮﻧﺎﻣﻴﺪ ﻓﻲ
ﺻﻤﻤﺖ
ﺟﻤﻴﻊ اﻟﻘﻄﺎﻋﺎت اﻟﺒﺎﻟﻎ ﻋﺪدﻫﺎ ٥٠وﻓﻲ رﺋﺎﺳﺔ اﻟﺒﻌﺜﺔ واﻟﺘﻲ ُ
و ُا ﺳﺴﺖ ﻟﻠﺘﻌﺎﻣﻞ ﻣﻊ ﺗﻌﻤﻴﻢ ﻣﻨﻈﻮر اﻟﻨﻮع اaﺟﺘﻤﺎﻋﻲ و اﻟﻨﺸﺎﻃﺎت

“

ﻳﺠﺐ ﻋﻠﻰ اﻟﻤﺮأة أن ﺗﻠﻌﺐ دورﻳF
ﻗﻴﺎدﻳ Fﻓﻲ اﻟﻤﺸﺎرﻛﺔ اﻟﺴﻴﺎﺳﻴﺔ
وﻓﺾ اﻟﻨﺰاﻋﺎت وا5ﻧﺘﻘﺎل ﻣﻦ ﺣﺎﻟﺔ
اﻟﻨﺰاع إﻟﻰ اﻟﺴﻠﻢ ﻣﻦ أدوار اﻟﻤﺮأة
ﻓﻲ اﻟﺤﺪ ﻣﻦ اﻟﻨﺰاﻋﺎت وﺣﻠﻬﺎ
واﻟﻤﻔﺎوﺿﺎت وﺣﻔﻆ اﻟﺴﻼم
وا5ﺳﺘﺠﺎﺑﺔ ا5ﻧﺴﺎﻧﻴﺔ وﻋﻤﻠﻴﺎت
إﻋﺎدة اﻟﺒﻨﺎء ﻟﻤﺮﺣﻠﺔ ﻣﺎﺑﻌﺪ اﻟﻨﺰاع

„

اﻟﺨﺎﺻﺔ ﺑﺘﻤﻜﻴﻦ اﻟﻤﺮأة ﻓﻲ دارﻓﻮر .وﺗﻢ إﺳﺘﻨﺴﺎخ ﻧﻔﺲ اﻟﺸﺒﻜﺔ
ﺑﺎﻟﻨﺴﺒﺔ ﻟﻠﺸﺮﻃﻴﺎت اﻟﺴﻮداﻧﻴﺎت.
ﻫﻨﺎك أﺳﺒﺎب وﺟﻴﻬﺔ وراء ﺣﺎﺟﺔ اWﻣﻢ اﻟﻤﺘﺤﺪة ﻟﺤﻔﻈﺔ ﺳﻼم
ﻣﻦ اaﻧﺎث .وﻓﻘ mﻟﻤﺎ ذﻛﺮه وﻛﻴﻞ اﻻﻣﻴﻦ اﻟﻌﺎم ﻟﻌﻤﻠﻴﺎت اﻻﻣﻢ
اﻟﻤﺘﺤﺪة ﻟﺤﻔﻆ اﻟﺴﻼم ،ﻫﻴﺮﻓﻲ ﻻﺳﺪوس »ﻳﺠﺐ ﻋﻠﻰ اﻟﻤﺮأة أن
ﺗﻠﻌﺐ دورﻳ mﻗﻴﺎدﻳ mﻓﻲ اﻟﻤﺸﺎرﻛﺔ اﻟﺴﻴﺎﺳﻴﺔ وﻓﺾ اﻟﻨﺰاﻋﺎت واaﻧﺘﻘﺎل
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IPO Ms. Berthaneema Mlay, Chairperson of UNAMID Police Women
Network (UPWN), addressing workshop participants

اﻟﺸﺮﻃﻴﺔ اﻟﻤﻨﺘﺪﺑﺔ اﻟﺴﻴﺪة ﺑﺮﺛﺎﻧﻴﻤﺎ ﻣﻼي ،رﺋﻴﺴﺔ ﺷﺒﻜﺔ ﺷﺮﻃﻴﺎت اﻟﻴﻮﻧﺎﻣﻴﺪ ﺗﺨﺎﻃﺐ
اﻟﻤﺸﺎرﻛﺎت ﻓﻲ ورﺷﺔ اﻟﻘﻴﺎدة

ﻣﻦ ﺣﺎﻟﺔ اﻟﻨﺰاع إﻟﻰ اﻟﺴﻠﻢ ﻣﻦ أدوار اﻟﻤﺮأة ﻓﻲ اﻟﺤﺪ ﻣﻦ اﻟﻨﺰاﻋﺎت
وﺣﻠﻬﺎ واﻟﻤﻔﺎوﺿﺎت وﺣﻔﻆ اﻟﺴﻼم واaﺳﺘﺠﺎﺑﺔ اaﻧﺴﺎﻧﻴﺔ وﻋﻤﻠﻴﺎت
إﻋﺎدة اﻟﺒﻨﺎء ﻟﻤﺮﺣﻠﺔ ﻣﺎﺑﻌﺪ اﻟﻨﺰاع «.وأﺿﺎف« اﻟﻴﻮم ،ﺗﻠﻌﺐ اﻟﻨﺴﺎء دورo
أﻛﺒﺮ ﻓﻲ ﻋﻤﻠﻴﺎت اﻻﻣﻢ اﻟﻤﺘﺤﺪة ﻟﺤﻔﻆ اﻟﺴﻼم ﻣﻤﺎ ﻛﺎن ﻋﻠﻴﻪ ﻓﻲ
اﻟﺴﺎﺑﻖ .وﻳﻤﻜﻦ رؤﻳﺔ ﻣﺸﺎرﻛﺎﺗﻬﻦ ﻓﻲ اﻟﻤﻜﻮن اﻟﺸﺮﻃﻲ واﻟﻌﺴﻜﺮي
واﻟﻤﺪﻧﻲ.
ﻓﻲ اﻟﻌﺎم  ،٢٠١٤وﻓﻲ ﺧﻄﻮة ﻫﺎﻣﺔ ﺑﺎﻟﻨﺴﺒﺔ ﻟﺘﺎرﻳﺦ ﻋﻤﻠﻴﺎت اﻻﻣﻢ
اﻟﻤﺘﺤﺪة ﻟﺤﻔﻆ اﻟﺴﻼم ،ﺗﻢ ﺗﻌﻴﻴﻦ اﻟﻠﻮاء ﻛﺮﻳﺴﺘﻴﻦ ﻟﻮﻧﺪ ﻣﻦ اﻟﻨﺮوﻳﺞ
ّ
ﻛﺄ ول ﺟﻨﺪﻳﺔ ﺗﻌﻤﻞ ﻛﻘﺎﺋﺪ ﻗﻮات ﻓﻲ ﻋﻤﻠﻴﺔ اﻻﻣﻢ اﻟﻤﺘﺤﺪة ﻟﺤﻔﻆ
اﻟﺴﻼم ﻓﻲ ﻓﺒﺮص .ﻛﺎن ﺗﻌﻴﻴﻨﻬﺎ أوّ ل أﻋﺘﺮاف ﺑﺘﻨﻔﻴﺬ ﻗﺮار ﻣﺠﻠﺲ
اWﻣﻦ رﻗﻢ  (٢٠٠٠)١٣٢٥ﺣﻮل اﻟﻤﺮاة واﻟﺴﻼم واWﻣﻦ وإﻋﺘﺮاﻓ mﺑﻘﻴﺎدة
اﻟﻤﺮأة.
ﻓﻲ ﻣﺮﺣﻠﺔ ﺗﺪﻋﻮ ﻓﻴﻬﺎ اWﻣﻢ اﻟﻤﺘﺤﺪة ﻟﺰﻳﺎدة ﻋﺪد ﺣﻔﻈﺔ
اﻟﺴﻼم ﻣﻦ اﻟﻨﺴﺎء ﻟﺘﻌﺰﻳﺰ اﻟﻨﻬﺞ اﻟﺸﺎﻣﻞ ﻟﻌﻤﻠﻴﺎت ﺣﻔﻆ اﻟﺴﻼم ﻓﻲ
اﻟﻮﻗﺖ اﻟﺮاﻫﻦ ﻳﻤﻜﻦ أن زﻳﺎدة زﻳﺎدة ﻋﺪد ﺣﻔﻈﺔ اﻟﺴﻼم ﻣﻦ اﻟﻨﺴﺎء
اWﻛﺜﺮﺗﺪرﻳﺒ mوﻣﻬﺎرة إﺿﺎﻓﺔ ﻟﻌﻤﻠﻴﺎت ﺣﻔﻆ اﻟﺴﻼم ﻓﻲ اﻟﻤﺴﺘﻘﺒﻞ.
ﻋﻨﺪ ﺧﺘﺎم ورﺷﺔ اﻟﻌﻤﻞ اﻟﺘﻲ إﻣﺘﺪت ﻟﺜﻼث أﻳﺎم ،ﺷﻌﺮت ﺟﻤﻴﻊ
اﻟﻤﺸﺎرﻛﺎت ﺑﺎﻟﺘﻤﻜﻴﻦ وﻛﺎﻧﺖ اﻟﻮرﺷﺔ ﻣﻨﺒﺮ oﻟﺘﻌﻠﻢ أﺷﻴﺎء ﺟﺪﻳﺪة
ﺑﺠﺎﻧﺐ ﺗﻤﻜﻴﻨﻬﻦ ﻣﻦ اaﻋﺘﺮاف ﺑﻘﻮﺗﻬﻦ ﻛﻨﺴﺎء .وﻛﻦ ﻋﻠﻰ ﺛﻘﺔ ﺑﺄن
اﻟﻮرﺷﺔ ﻣﺎﻧﺖ ﻣﻔﻴﺪة ﻟﻤﺴﺎﻋﻴﻬﻦ Wداء ﻣﻬﺎﻣﻬﻦ ﺣﻔﻈﺔ اﻟﺴﻼم ﻣﻦ
اﻟﻨﺴﺎء ﺑﻔﺎﻋﻠﻴﺔ.

EL FASHER 1 TEAM SITE: “YOUTH IN
NORTH DARFUR AT THE HEART OF OUR
ENGAGEMENT”

By Charity Chanda

IPOs in El Fasher 1 TS in a photo with participants of a four-day quiz competition titled ‘Education for
Unity and Progress.’

U

 إﻧﺘﻬﺰ أﻓﺮاد اﻟﺸﺮﻃﺔ اﻟﻤﻨﺘﺪﺑﻮن أﻳﻀﺎ اﻟﻔﺮﺻﺔ ﻟﻠﺘﺤﺪث ﻣﻊ اﻟﻄﻼب ﻟﺘﺸﺠﻴﻌﻬﻢ ﻋﻠﻰ اﻟﺠﺪ ﻓﻲ دراﺳﺎﺗﻬﻢ،أﺛﻨﺎء اﻟﻤﻨﺎﻓﺴﺔ
وﺗﻌﻠﻢ اﻟﻌﻴﺶ ﻓﻲ ﺳﻼم ووﺋﺎم

NAMID Police component has organized many
capacity building programs through education
because education enhances knowledge
and knowledge is power. The educational
campaigns which are in line with the UNAMID mandate have
been done to promote peace, peaceful coexistence and
development and to create a safe environment for Internally
Displaced Persons (IDPs) in El Fasher, North Darfur. IDPs of
different age groups have been educated on the concept of
peace, unity, equality, principles and standards of behavior,
mutual respect, appreciation and understanding through
family settings, schools and places of work.
Quiz featured prominently in the program in order to
promote the spirit of healthy competition in a fun filled
atmosphere as well as serve as a measure of how well a
discipline is accepted and integrated into the curriculum.
A four-day quiz program organized by El Fasher I Team
Site held recently at the International Organization for
Migration (IOM) Center under the theme: ‘Education for
Unity and Progress.’ The quiz questions covered current
affairs, mathematics and English language. Apart from the
promotion of capacity building, the quiz competition was
held to foster good relations, promote peace, unity, and
build mutual understanding amongst the children who
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come from different backgrounds and cultures.
The program involved 42 participants from 14 schools
located in Zam Zam IDP camp. These schools were divided
into seven teams to facilitate the competition. The last four
schools battled it out in the finals. Salaam 34 Basic School
won the first prize of 1,500 Sudanese pounds while the
second prize of 1,000 Sudanese pounds went to Salaam 38
Basic School. Certificates of Participation were also issued
to all participating schools just as notebooks, mathematical
set boxes and pens were given to the participants. Three
participants exhibited exemplary performance and were
each rewarded with the sum of 150 Sudanese pounds to
encourage knowledge acquisition and underscore the
importance of imbibing the spirit of healthy competition.
The event which was officially declared open by Sector
North Deputy Commander Ms. Vilisi Wagavesi was attended
by school representatives as well as members of the host
community. In her opening remarks, Ms. Wagavesi thanked
the organizers for conducting the quiz and encouraged
students to take advantage of the event to “promote unity,
peace and harmony within their communities and that
UNAMID will continue playing its role in the promotion of
peace in Darfur.”
Sector North Police Commander, Mr. Mohammed Baki,

̴̞୕Ď˭˰̧̊č୕̵̗̐1̃̉˭̧̟č୕̴̭ç̶̫̌́č୕̠௺̧̟̃č
̫̉˭̯˳˭̪˭̫˴̰ċ୕ˮ̨̡୕̴̞୕ė̲̞ėčĕ୕ĥ
ﺑﻘﻠﻢ :ﺷﺎرﻳﺘﻲ ﺷﺎﻧﺪا

ﺳﻌﻴ ًﺎ

ﻟﺨﻠﻖ ﺑﻴﺌﺔ آﻣﻨﺔ ﻟﻠﻨﺎزﺣﻴﻦ ﻓﻲ اﻟﻔﺎﺷﺮ ،ﺷﻤﺎل
دارﻓﻮر ،ﺑﺬل اﻟﻤﻜﻮن اﻟﺸﺮﻃﻲ ﺑﺎﻟﻴﻮﻧﺎﻣﻴﺪ ﺟﻬﻮداً
ﺣﺜﻴﺜﺔ ﻟﺘﺮﺳﻴﺦ ﻣﻔﻬﻮم اﻟﺴﻼم واﻟﻮﺣﺪة ﻣﻦ
ﺑﺪء ﺑﺎWﺳﺮة واﻟﻤﺪارس وﻣﻮاﻗﻊ اﻟﻌﻤﻞ
ﺧﻼل اﻟﺘﻌﻠﻴﻢ ﻓﻲ ﺟﻤﻴﻊ اﻟﻤﺴﺘﻮﻳﺎت ً
واﻟﻤﺠﺘﻤﻊ ﻛﻜﻞ .وﻧﻔﺬ ذﻟﻚ ﻟﺘﺮﺳﻴﺦ ﻣﻔﻬﻮم اﻟﺴﻼم ﻣﻦ ﺧﻼل اﻟﻘﻴﻢ
وﻣﻬﺎرات اﻟﺤﻴﺎة واﻟﻤﻌﺮﻓﺔ ﺑﺮوح اﻟﻤﺴﺎواة واaﺣﺘﺮام واﻟﺘﻌﺎﻃﻒ واﻟﻔﻬﻢ
واﻟﺘﻘﺪﻳﺮ اﻟﻤﺘﺒﺎدل وﺳﻂ أﻫﻞ دارﻓﻮر .وﻗﺪ ﺗﻢ ذﻟﻚ ﻣﻦ ﺧﻼل اﻟﻨﺸﺎﻃﺎت
اﻟﺘﻌﻠﻴﻤﻴﺔ واﻟﺘﻮﻋﻴﺔ واﻟﺘﻲ ﺗﻐﻄﻲ أﻳﻀ ًﺎ دﻋﻢ اﻟﺠﻮاﻧﺐ اWﻛﺎدﻳﻤﻴﺔ ﻓﻲ ﺻﻮرة
اﻟﻤﻨﺎﻓﺴﺎت اﻟﺸﺮﻳﻔﺔ.
ﻣﻦ اﻟﻀﺮوري اaﻗﺮار ﺑﺄن اﻟﺘﻌﻠﻴﻢ واﻟﻤﻨﺎﻓﺴﺎت اWﻛﺎدﻳﻤﻴﺔ ﺗﺸﻜﻞ ﻋﻨﺎﺻﺮ
ﻣﻬﻤﺔ ﻓﻲ ﺣﻴﺎة اaﻧﺴﺎن إذ أﻧﻬﺎ ﻻ ﺗﻌﺰز اﻟﻤﻌﺮﻓﺔ ﻓﺤﺴﺐ ﺑﻞ ﺗﻤﻜﻦ
اﻟﻤﺸﺎرﻛﻴﻦ ﻣﻦ اﻟﻤﺘﻌﺔ .ﺷﻤﻠﺖ اﻟﻤﻨﺎﻓﺴﺎت اWﻛﺎدﻳﻤﻴﺔ إﺟﺮاء إﺧﺘﺒﺎرات ﻋﻦ
ﻃﺮﻳﻖ ﻃﺮح أﺳﺌﻠﺔ ﻋﻠﻰ اﻟﻄﻼب ﻟﺘﺤﺪﻳﺪ ﻣﺴﺘﻮى ﻣﻌﺮﻓﺘﻬﻢ وذﻛﺎﺋﻬﻢ
ﻣﻦ ﺧﻼل اﻟﺤﻔﻆ واaﺳﺘﺠﺎﺑﺔ واﻟﺘﻠﺨﻴﺺ ﻓﻲ ﻣﻮاد ﻣﺤﺪدة .ﺗﺸﻜﻞ ﺗﻠﻚ
اaﺧﺘﺒﺎرات أداة ﺟﻴﺪة ﻟﻘﺒﻮل اﻻﻧﻀﺒﺎط ودﻣﺠﻪ ﻓﻲ اﻟﻤﻨﺎﻫﺞ اﻟﺪراﺳﻴﺔ.
ﻛﺠﺰء ﻣﻦ ﺑﺮﻧﺎﻣﺞ ﺑﻨﺎء اﻟﻘﺪرات ،دأب اﻟﻤﻜﻮن اﻟﺸﺮﻃﻲ ﺑﺎﻟﻴﻮﻧﺎﻣﻴﺪ ﻋﻠﻰ
ﺗﻨﻈﻴﻢ اﻟﻌﺪﻳﺪ ﻣﻦ اﻟﺒﺮاﻣﺞ اWﻛﺎدﻳﻤﻴﺔ ﻟﺘﻮﻋﻴﺔ وﺗﻌﺰﻳﺰ اﻟﺴﻼم واﻟﺘﻨﻤﻴﺔ ﻓﻲ

ﻣﻌﺴﻜﺮات اﻟﻨﺎزﺣﻴﻦ .إﺳﺘﻬﺪﻓﺖ ﺗﻠﻚ اﻟﺒﺮاﻣﺞ اﻟﻨﺎزﺣﻴﻦ ﻣﻦ ﻣﺨﺘﻠﻒ اWﻋﻤﺎر
ﺑﻤﺎ ﻓﻴﻬﻢ ﺗﻼﻣﻴﺬ اﻟﻤﺪارس.
ﻛﺎﻧﺖ اﻟﻤﺴﺎﺑﻘﺔ اﻟﺘﻲ إﻣﺘﺪت Wرﺑﻊ أﻳﺎم واﻟﺘﻲ ﻋﻘﺪت ﻓﻲ ﻣﺮﻛﺰ اﻟﻤﻨﻈﻤﺔ
اﻟﺪوﻟﻴﺔ ﻟﻠﻬﺠﺮة واﻟﺘﻲ ﻧﻈﻤﻬﺎ اﻟﻔﺮﻳﻖ اﻟﻤﻴﺪاﻧﻲ اﻟﻔﺎﺷﺮ ١ﺗﺤﺖ ﺷﻌﺎر« اﻟﺘﻌﻠﻴﻢ
ﻣﻦ أﺟﻞ اﻟﻮﺣﺪة واﻟﺘﻘﺪم« ﻣﻦ أﻣﻴﺰ اﻟﺒﺮاﻣﺞ.
أﻓﺘﺘﺢ ﻧﺎﺋﺐ ﻗﺎﺋﺪ ﻗﻄﺎع اﻟﺸﻤﺎل ،اﻧﺴﺔ ﻓﻴﻠﺴﻲ واﻗﺎﻓﻴﺴﻲ اﻟﻔﻌﺎﻟﻴﺔ
رﺳﻤﻴ ًﺎ وﺣﻀﺮﻫﺎ ﻣﻤﺜﻠﻮ اﻟﻤﺪارس وأﻓﺮاد اﻟﻤﺠﺘﻤﻊ .ﺷﻤﻠﺖ اWﺳﺌﻠﺔ اﻟﻘﻀﺎﻳﺎ
اﻟﻤﻌﺎﺻﺮة واﻟﺮﻳﺎﺿﻴﺎت واﻟﻠﻐﺔ اaﻧﺠﻠﻴﺰﻳﺔ .ﺑﻐﺾ اﻟﻨﻈﺮ ﻋﻦ ﺗﻌﺰﻳﺰ ﺑﻨﺎء اﻟﻘﺪرات،
ﻋﻘﺪت اﻟﻤﺴﺎﺑﻘﺎت ﻟﺘﻤﺘﻴﻦ اﻟﻌﻼﻗﺎت وﺗﻌﺰﻳﺰ اﻟﺴﻼم واﻟﻮﺣﺪة وﺑﻨﺎء اﻟﺘﻔﺎﻫﻢ
اﻟﻤﺘﺒﺎدل ﺑﻴﻦ اWﻃﻔﺎل اﻟﻠﺬﻳﻦ ﻳﻨﺤﺪرون ﻣﻦ ﺧﻠﻔﻴﺎت وﺛﻘﺎﻓﺎت ﻣﺨﺘﻠﻔﺔ.
ﻓﻲ ﻛﻠﻤﺘﻬﺎ اaﻓﺘﺘﺎﺣﻴﺔ ،ﺷﻜﺮت اﻧﺴﺔ واﻗﺎﻓﻴﺴﻲ اﻟﻤﻨﻈﻤﻴﻦ وﺷﺠﻌﺖ
اﻟﻄﻼب ﻋﻠﻰ اaﺳﺘﻔﺎدة ﻣﻦ اﻟﺤﺪث» .أﺣﺚ ﻛﻞ واﺣﺪ ﻣﻨﻜﻢ ﻋﻠﻰ اaﺳﺘﻔﺎدة
ﻣﻦ ﻫﺬه اﻟﻔﺮﺻﺔ ﻟﺘﻌﺰﻳﺰ اﻟﻮﺣﺪة واﻟﺴﻼم واﻟﻮﺋﺎم ﻓﻲ ﻣﺠﺘﻤﻌﺎﺗﻜﻢ«،
وأﺿﺎﻓﺖ ّ
ﺑﺄن اﻟﻴﻮﻧﺎﻣﻴﺪ ﺳﺘﻮاﺻﻞ ﻟﻌﺐ دورﻫﺎ ﻓﻲ ﺗﻌﺰﻳﺰ اﻟﺴﻼم ﻓﻲ دارﻓﻮر.
ﺷﻤﻞ اﻟﺒﺮﻧﺎﻣﺞ  ٤٢ﻣﺸﺎرك ﻣﻦ  ١٤ﻣﺪرﺳﺔ ﻓﻲ ﻣﻌﺴﻜﺮ زﻣﺰم ﻟﻠﻨﺎزﺣﻴﻦ .ﺗﺄﻫﻞ
اﻟﻔﺎﺋﺰون إﻟﻰ اﻟﺪور رﺑﻊ اﻟﻨﻬﺎﺋﻲ وﻧﺼﻒ اﻟﻨﻬﺎﺋﻲ وﻣﻦ ﺛﻢ ﺗﺄﻫﻠﺖ أرﺑﻊ ﻣﺪارس
إﻟﻰ اﻟﺪور اﻟﻨﻬﺎﺋﻲ.

ﻛﺠﺰء ﻣﻦ ﺧﻠﻖ ﺑﻴﺌﺔ ﺣﻤﺎﻳﺔ وﺗﻌﺰﻳﺰ ﺗﻤﻜﻴﻦ اﻟﻤﺮأة أﻓﺮاد اﻟﺸﺮﻃﺔ اﻟﻤﻨﺘﺪﺑﻮن ﻳﺘﻔﺎﻋﻠﻮن
ﻣﻊ اﻟﻔﺘﻴﺎت اﻟﺸﺎﺑﺎت ﻟﺘﻮﻋﻴﺘﻬﻦ ﺑﺄﻫﻤﻴﺔ ﺗﻌﻠﻴﻢ اﻟﺒﻨﺎت.

As part of creation of a protective environment and promoting women
empowerment, IPOs interact with young girls to sensitize them on the
value of girls’ education.
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EL FASHER 1 TEAM SITE: “YOUTH IN NORTH DARFUR AT THE HEART
OF OUR ENGAGEMENT”

who officially closed the ceremony encouraged the
students to be actively engaged in educational activities
in order to build a knowledge based community which
could promote peace and unity in society. “This quiz
competition has helped both the teachers and students
to coexist. I urge you to continue participating in future
programs that will enable you to work together in order to

This co
competition has not just
encouraged the pupils to get
serious with their mathematical
or science subjects but made
them realize that they are
supposed to mingle with each
other regardless of their cultural
backgrounds. This will help
them to tolerate each other,
ther,
ther
live in harmony,” he said. Mr. Baki thanked the education
authorities and other stakeholders for the different roles
they played in making the quiz competition a success
and added that UNAMID is ready to continue to support
activities that promote peace.
Speaking on behalf of the participating schools
Abubakar Bahid, Head teacher of Salaam 34, thanked
UNAMID Police for coming up with such an initiative
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which according to him would not only help the students
academically but also socially. “This competition has
not just encouraged the pupils to get serious with their
mathematical or science subjects but made them realize that
they are supposed to mingle with each other regardless of
their cultural backgrounds. This will help them to tolerate
each other,” he explained.
Another capacity building program involving schools
was conducted by El Fasher 2 Team Site in partnership
with the Education Officer in Abu Shouk IDPs Camp, who
organized a drama competition for Al Salaam 13 School for
Girls and Al Salaam 11 School for Boys. El Fasher 2 initiated
the use of theatre arts to conceptualize and present in
graphic terms the negative effects of child labor and
exploitation. Participating students who took part in the
drama said the performances helped them to have a clearer
and practical understanding of the dangers of child labour
and exploitation. The plays were performed in the local
language of the students much to the delight of members
of community, officials of the education office and the
teachers who attended the event. Al Salaam 13 School for
Girls emerged as the winner of the competition.
UNAMID Police does not just limit its actions towards
the
In the fulfillment of UNAMID core mandates of
protection of civilians, creating safe and secure environment
and supporting humanitarian assistance, UNAMID Police
Component carries out a wide range of activities that
promote livelihood, support economic growth, and empower
the populace through education. The quiz and theatre arts
competitions are two of such programs targeted at the local
community schools in the Mission’s area of responsibility.

ĥ˭̫̉ ୕̴̞ ୕Ď˭˰̧̊č ୕̵̗̐ 1̃̉˭̧̟č ୕̴̭ç̶̫̌́č ୕̠௺̧̟̃č
̯˳˭̪˭̫˴̰ċ୕ˮ̨̡୕̴̞୕ė̲̞ėčĕ
ﺣﺼﺪت ﻣﺪرﺳﺔ اﻟﺴﻼم  ٢٤اWﺳﺎﺳﻴﺔ اﻟﺠﺎﺋﺰة
اWوﻟﻰ وﻗﺪرﻫﺎ  ١٥٠٠ﺟﻨﻴﻪ ﺑﻴﻨﻤﺎ ذﻫﺒﺖ اﻟﺠﺎﺋﺰة
اﻟﺜﺎﻧﻴﺔ وﻗﺪرﻫﺎ  ١٠٠٠ﺟﻨﻴﻬ ًﺎ إﻟﻰ ﻣﺪرﺳﺔ اﻟﺴﻼم ٣٨
اWﺳﺎﺳﻴﺔ .ﻛﻤﺎ وُ زﻋﺖ ﺷﻬﺎدات اﻟﻤﺸﺎرﻛﺔ ﻋﻠﻰ
ﺟﻤﻴﻊ اﻟﻤﺪارس اﻟﺘﻲ ﺷﺎرﻛﺖ ﻓﻲ اﻟﻤﺴﺎﺑﻘﺔ.
ﻛﺎن اﻟﻌﺎﻣﻞ اWﻛﺜﺮ ﺗﺸﻮﻳﻘ ًﺎ ﻓﻲ ﺗﻠﻚ اﻟﻤﺴﺎﺑﻘﺔ
ﻫﻮ ﻋﺪم وﺟﻮد ﺧﺎﺳﺮ ﺑﻞ ﺳﻴﻨﺎرﻳﻮ اﻟﻔﻮز ﻟﺠﻤﻴﻊ
اﻟﻤﺘﺴﺎﺑﻘﻴﻦ واﻟﻤﺪارس ﺣﻴﺚ ُﻣﻨﺢ اﻟﻤﺘﺴﺎﺑﻘﻮن
ﺷﻬﺎدات ﻣﺸﺎرﻛﺔ ودﻓﺎﺗﺮ و ﺻﻨﺎدﻳﻖ أدوات
ﺣﺴﺎﺑﻴﺔ وأﻗﻼمُ .ﻣﻨﺢ  ٣ﻣﻦ اﻟﻤﺘﺴﺎﺑﻘﻴﻦ ﺟﻮاﺋﺰ
ﻣﺎﻟﻴﺔ ﻗﺪرﻫﺎ  ١٥٠ﺟﻨﻴﻬ ًﺎ ﻟﻜﻞ واﺣﺪ ﻣﻨﻬﻢ ﻧﺴﺒﺔ
داﺋﻬﻢ اﻟﻤﻤﻴﺰ ﺑﺎaﺿﺎﻓﺔ إﻟﻰ اﻟﺠﻮاﺋﺰ اﻟﻤﻤﻨﻮﺣﺔ
ﻟﻜﻞ ﻣﺘﺴﺎﺑﻖ .ﻫﺪﻓﺖ ﺗﻠﻚ اﻟﺠﻮاﺋﺰ ﻋﻠﻰ ﺗﺸﺠﻴﻊ
اﻟﻄﻼب ﻋﻠﻰ اﻟﺘﻔﻮق ﻣﻦ ﺧﻼل اﻟﻤﻨﺎﻓﺴﺔ اﻟﺸﺮﻳﻔﺔ
ﻓﻴﻤﺎ ﺑﻴﻨﻬﻢ ﺳﻌﻴ ًﺎ وراء اﻟﺪراﺳﺔ ﻟﺘﺤﻘﻴﻖ ﻣﻌﺮﻓﺔ
واﺳﻌﺔ ﻓﻲ اﻟﻤﻮاﺿﻴﻊ اﻟﻤﻄﺮوﺣﺔ ﻟﻠﻨﻘﺎش.
ﺗﺠﻠﺖ أﻫﻤﻴﺔ اﻟﻤﺴﺎﺑﻘﺎت ﻓﻲ ﺣﻀﻮر ﻗﺎﺋﺪ ﺷﺮﻃﺔ
ﻗﻄﺎع اﻟﺸﻤﺎل اﻟﺴﻴّﺪ ُﻣﺤﻤﺪ ﺑﺎﻛﻲ اﻟﺬي ﺷﻬﺪ
ﺧﺘﺎم اaﺣﺘﻔﺎل وﺷﺠﻊ اﻟﻄﻼب اﻟﻤﺸﺎرﻛﻴﻦ
ﻋﻠﻰ ﺑﻨﺎء ﻣﺠﻤﺘﻊ ﻣﺒﻨﻲ ﻋﻠﻰ اﻟﻤﻌﺮﻓﺔ واﻟﺬي
ﻳﻌﺰز اﻟﺴﻼم واﻟﻮﺣﺪة وﺳﻂ أﻓﺮاد اﻟﻤﺠﺘﻤﻊ.
ﻗﺎل »أدﻋﻮﻛﻢ إﻟﻰ اaﺳﺘﻤﺮار ﻓﻲ اﻟﻤﺸﺎرﻛﺔ ﻓﻲ
اﻟﺒﺮاﻣﺞ اﻟﻘﺎدﻣﺔ واﻟﺘﻲ ﺗﻤﻜﻨﻜﻢ ﻣﻦ اﻟﻌﻤﻞ ﺳﻮﻳ ًﺎ
ﻟﻠﻌﻴﺶ ﻗﻲ وﺋﺎم .وأﺿﺎف ﺑﺄن اﻟﻴﻮﻧﺎﻣﻴﺪ ﻋﻠﻰ
أﺳﺘﻌﺪاد ﻟﻤﻮاﺻﻠﺔ دﻋﻢ اﻟﻨﺸﺎﻃﺎت اﻟﺘﻲ ُﺗﻌﺰز
اﻟﺴﻼم .ﺷﻜﺮ اﻟﺴﻴّﺪ ﺑﺎﻛﻲ ﻣﺴﺆوﻟﻲ اﻟﺘﻌﻠﻴﻢ

“

ﺗﻠﻚ اﻟﻤﻨﺎﻓﺴﺎت ﻟﻢ ﺗﺸﺠﻊ
اﻟﺘﻼﻣﻴﺬ ﻋﻠﻰ ا5ﻫﺘﻤﺎم
ﺑﻤﻮاد اﻟﺮﻳﺎﺿﻴﺎت واﻟﻌﻠﻮم
ﻓﺤﺴﺐ ﺑﻞ ﺟﻌﻠﺘﻬﻢ
ﻳﺪرﻛﻮن أﻫﻤﻴﺔ اﻟﺘﻌﺎﻳﺶ
ﻣﻊ ﺑﻌﻀﻬﻢ اﻟﺒﻌﺾ ﺑﻐﺾ
اﻟﻨﻈﺮ ﻋﻦ ﺧﻠﻔﻴﺎﺗﻬﻢ
اﻟﻘﺒﻠﻴﺔ ،اSﻣﺮ اﻟﺬي
ﻳﺴﺎﻋﺪﻫﻢ ﻋﻠﻰ اﻟﺘﺴﺎﻣﺢ
ﻣﻊ ﺑﻌﻀﻬﻢ اﻟﺒﻌﺾ

„

وﻏﻴﺮﻫﻢ ﻣﻦ أﺻﺤﺎب اﻟﻤﺼﻠﺤﺔ ﻋﻠﻰ دورﻫﻢ ﻓﻲ
إﻧﺠﺎح اﻟﻤﻨﺎﻓﺴﺔ.
ﻣﺘﺤﺪﺛ ًﺎ ﺑﺎaﻧﺎﺑﺔ ﻋﻦ اﻟﻤﺪارس اﻟﻤﺸﺎرﻛﺔ ،ﺗﻘﺪم
اWﺳﺘﺎذ أﺑﻮﺑﻜﺮ ﺑﺎﻫﻴﺪ ﻣﻦ ﻣﺪرﺳﺔ اﻟﺴﻼم ٣٤
ﺑﺎﻟﺸﻜﺮ ﻟﺸﺮﻃﺔ اﻟﻴﻮﻧﺎﻣﻴﺪ ﻋﻠﻰ ﻃﺮح ﺗﻠﻚ اﻟﻤﺒﺎدرة
واﻟﺘﻲ ﻻ ﺗﺴﺎﻋﺪ اﻟﻄﻼب أﻛﺎدﻳﻤﻴ ًﺎ ﻓﺤﺴﺐ ﺑﻞ
إﺟﺘﻤﺎﻋﻴ ًﺎ أﻳﻀ ًﺎ .وﻗﺎل »ﺗﻠﻚ اﻟﻤﻨﺎﻓﺴﺎت ﻟﻢ ﺗﺸﺠﻊ
اﻟﺘﻼﻣﻴﺬ ﻋﻠﻰ اaﻫﺘﻤﺎم ﺑﻤﻮاد اﻟﺮﻳﺎﺿﻴﺎت واﻟﻌﻠﻮم
ﻓﺤﺴﺐ ﺑﻞ ﺟﻌﻠﺘﻬﻢ ﻳﺪرﻛﻮن أﻫﻤﻴﺔ اﻟﺘﻌﺎﻳﺶ
ﻣﻊ ﺑﻌﻀﻬﻢ اﻟﺒﻌﺾ ﺑﻐﺾ اﻟﻨﻈﺮ ﻋﻦ ﺧﻠﻔﻴﺎﺗﻬﻢ
اﻟﻘﺒﻠﻴﺔ ،اWﻣﺮ اﻟﺬي ﻳﺴﺎﻋﺪﻫﻢ ﻋﻠﻰ اﻟﺘﺴﺎﻣﺢ ﻣﻊ
ﺑﻌﻀﻬﻢ اﻟﺒﻌﺾ«.
ﻧﻔﺬ ﻓﺮﻳﻖ اﻟﻔﺎﺷﺮ ٢ﺑﺮﻧﺎﻣﺞ آﺧﺮ ﻟﺒﻨﺎء اﻟﻘﺪرات
ﺑﺎﻟﻤﺪارس ﺑﺎﻟﺸﺮاﻛﺔ ﻣﻊ ﻣﺪﻳﺮ اﻟﺘﻌﻠﻴﻢ ﺑﻤﻌﺴﻜﺮ
أﺑﻮ ﺷﻮك ﻟﻠﻨﺎزﺣﻴﻦ واﻟﺬي ﻧﻈﻢ ﻣﺴﺎﺑﻘﺔ ﻓﻲ
ﻓﻨﻮن اﻟﻤﺴﺮح ﻟﻤﺪرﺳﺘﻲ اﻟﺴﻼم  ١٣ﻟﻠﺒﻨﺎت
واﻟﺴﻼم  ١١ﻟﻠﺒﻨﻴﻦ .إﺑﺘﺪر ﻓﺮﻳﻖ اﻟﻔﺎﺷﺮ ٢إﺳﺘﺨﺪام
اﻟﻤﺴﺮح ﻟﺘﺠﺴﻴﺪ اﺛﺎر اﻟﺴﺎﻟﺒﺔ ﻟﻌﻤﺎﻟﺔ اWﻃﻔﺎل
وإﺳﺘﻐﻼﻟﻬﻢ .ﻋﺮﺿﺖ اﻟﻤﺴﺮﺣﻴﺎت ﺑﻠﻐﺔ اﻟﻄﻼب
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During the course of the quiz competition, IPOs also took the opportunity to talk to students to
encourage to take their studies seriously and learn to live in peace and harmony.

أﺛﻨﺎء اﻟﻤﻨﺎﻓﺴﺔ ،إﻧﺘﻬﺰ أﻓﺮاد اﻟﺸﺮﻃﺔ اﻟﻤﻨﺘﺪﺑﻮن أﻳﻀﺎ اﻟﻔﺮﺻﺔ ﻟﻠﺘﺤﺪث ﻣﻊ اﻟﻄﻼب ﻟﺘﺸﺠﻴﻌﻬﻢ ﻋﻠﻰ اﻟﺠﺪ ﻓﻲ
دراﺳﺎﺗﻬﻢ وﺗﻌﻠﻢ اﻟﻌﻴﺶ ﻓﻲ ﺳﻼم ووﺋﺎم

اﻟﻤﺤﻠﻴﺔ اWﻣﺮ اﻟﺬي أﻓﺮح أﻓﺮاد اﻟﻤﺠﺘﻤﻊ وﻣﻜﺘﺐ اﻟﺘﻌﻠﻴﻢ واﻟﻤﻌﻠﻤﻴﻦ اﻟﺬﻳﻦ ﺣﻀﺮوا اﻟﻤﻨﺎﺳﺒﺔ .ﻓﺎزت
ﻣﺪرﺳﺔ اﻟﺴﻼم  ١٣ﻟﻠﺒﻨﺎت ﺑﺎﻟﻤﻨﺎﻓﺴﺔ.
ﻻ ﺗﻘﺘﺼﺮ أﻋﻤﺎل ﺷﺮﻃﺔ اﻟﻴﻮﻧﺎﻣﻴﺪ ﻋﻠﻰ اaﻳﻔﺎء ﺑﺘﻔﻮﻳﻀﻬﺎ اﻟﺨﺎص ﺑﺤﻤﺎﻳﺔ اﻟﻤﺪﻧﻴﻴﻦ وﺧﻠﻖ ﺑﻴﺌﺔ آﻣﻨﺔ
ودﻋﻢ اﻟﻌﻮن اaﻧﺴﺎﻧﻲ ﻓﺤﺴﺐ ﺑﻞ ﺗﻨﻔﺬ اﻟﻌﺪﻳﺪ ﻣﻦ اﻟﻨﺸﺎﻃﺎت اﻟﺘﻲ ﺗﻌﺰز ﺳﺒﻞ ﻛﺴﺐ اﻟﻌﻴﺶ ودﻋﻢ
اaﻗﺘﺼﺎد وﺗﻌﻠﻴﻢ اﻟﺴﻜﺎن وﺗﻤﻜﻴﻦ اﻟﻤﺠﺘﻤﻊ .ﺗﻤﺜﻞ اﻟﻤﻨﺎﻓﺴﺎت وﻣﺴﺎﺑﻘﺎت ﻓﻨﻮن اﻟﻤﺴﺮح اﻟﺒﺮاﻣﺞ اﻟﺘﻲ
ﺗﺴﺘﻬﺪف اﻟﻤﺪارس ﻓﻲ اﻟﻤﺠﺘﻤﻌﺎت.

A female IPO carries a young girl in support and encouragement of her desire to learn and
become a doctor

إﺣﺪي اﻟﺸﺮﻃﻴﺎت اﻟﻤﻨﺘﺪﺑﺎت ﺗﺤﻤﻞ ﻓﺘﺎة دﻋﻤ mوﺗﺸﺠﻴﻌ mﻟﻬﺎ ﻋﻠﻰ رﻏﺒﺘﻬﺎ ﻓﻲ اﻟﺘﻌﻠﻴﻢ
ﻟﺘﺼﺒﺢ ﻃﺒﻴﺒﺔ.

وﻗــﺎﺋـﻊ ﺷﺮﻃﺔ اﻟﻴـﻮﻧﺎﻣﻴﺪ  -ﻳﻮﻧﻴﻮ 2017

UNAMID POLICE
COMMISSIONER: ZERO
TOLERANCE FOR SEXUAL
EXPLOITATION AND ABUSE

By Osayande Odobo

S

exual exploitation and abuse
violate universally recognized
international legal norms and
standards and as such are
unacceptable behavior and conduct from
which personnel serving with the United
Nations are prohibited. Indeed, the United
Nations maintains a zero tolerance for
Sexual exploitation and Sexual Abuse (SEA).
In order to enforce this policy, UNAMID
Police management in conjunction with
the Conduct and Discipline Unit (CDU) of
the Mission conducted yet another training
program on Sexual Abuse, Exploitation
and Harassment (SEAH). This program
held at the Integrated Mission Training
Centre (IMTC) in Super Camp, El Fasher,
recently had 32 IPOs comprising 7 females,
5 FPU and 20 male personnel from Mission
Headquarters and the Sectors attended
the course.
Police
Commissioner
Makotose
congratulated the program organizers,
trainers and participants for the successful
training and recommended that the
training should be replicated in the
Sectors, including Team Sites and patrol
sites. PC Makotose reiterated that the
United Nations has developed a series of
policies concerning sexual exploitation
and abuse in response to allegations that
such heinous acts had been committed by
peacekeeping and humanitarian personnel
in some peacekeeping missions. According
to PC Makotose, the Inter-Agency Standing
Committee (IASC) Task Force on Protection
from Sexual Exploitation and Abuse in
Humanitarian Crisis, established in March
2002, developed deﬁnitions of sexual
exploitation and sexual abuse and adopted
standards of behavior to be included in UN
and NGO codes of conduct. This led to
the Secretary-General’s Bulletin on Special
Measures for protection from sexual
exploitation and sexual abuse that was to
be established in October 2003.
According to the Police Commissioner,
“All personnel in the UNAMID Police
component should ﬁght against all
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behaviors connected to SEAH. Everyone
must respect all Sudanese domestic laws
and regulations. Respect for diversity
and human rights must be paramount in
everything we do,” she said. PC Makotose
urged police personnel in the UNAMID
Police component under her watch to
conduct themselves in a manner that will
be in line with the core values of the United
Nations in order to ensure there is a zero
record in respect of Sexual Exploitation,
Abuse and Harassment in UNAMID.
PC Makotose remarked further that
the Report on SEA provided the basis for
her strong advocacy for the training which
is in line with UN Mandate. She stated that
the training was also an outcome of her
previous discussions with UNAMID Chief of
Conduct and Discipline Unit (CDU), Mr. Saif

“

“All personnel in
the UNAMID Police
component should
ﬁght against all
behaviors connected
to SEAH.”

„

Ullah Malik, which led to the decision that
the SEAH course should commence early
2017.
The Chief of Conduct and Discipline
Unit (CDU), Saif Malik, provided information
on the history of SEAH, systems of checks
and balances and preventive measures.
He traced the history of UN peacekeeping
operations since 1948 and expressed that
the initial efforts of thousands of women
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By David KUJABI
PC Makotose presenting a certiﬁcate to an
IPO during the closing ceremony of workshop
on Zero Tolerance for Sexual Exploitation and
Abuse.

and men who served in the UN even under
difficult and often dangerous conditions
have brought peace and stability to a
number of places affected by insecurity and
violence. According to Malik, the history of
peacekeeping has been one of collective
accomplishment
through
personal
sacriﬁce. “However, this exemplary record
has been beclouded by the actions of a
few individuals involved in acts of sexual
exploitation and abuse. Such abhorrent
acts are a violation of the fundamental
duty of giving protection and care which
all United Nations peacekeeping personnel
owe the local population they serve,” he
said. Malik stated that as a major concern
of the leadership of the UN, steps have
been taken to combat the scourge of
sexual exploitation and abuse carried out
by a small percentage of its peacekeeping
personnel and other international aid
workers, since SEA was ﬁrst noticed in 2002.
This has been done through the creation,
evolution, monitoring and implementation
of strategies for the prevention of sexual
exploitation and abuse.

ğ̲̮˴̧č୕Ħčயஇ˼ċ
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ﻛﺘﺎﺑﺔ دﻳﻔﻴﺪ ﻛﻮﺟﺎﺑﻰ

̴̧̘̲č୕̗̞ė
˼̲̩˫č̃˹୕̴̞୕˻̪˭̇˴̧č୕Ħ̘́୕ĥ
̴̮̇˺̧čćč́˴̘̻čĩ୕ĥ̜̾˴̻̆č
ﺑﻘﻠﻢ :أوﺳﺎﻳﺎﻧﺪى أودوﺑﻮ

ﻳﻌﺘﺒﺮ

اaﺳﺘﻐﻼل واaﻋﺘﺪاء
إﻧﺘﻬﺎك
اﻟﺠﻨﺴﻲ
ﻟﻠﻤﻌﺎﻳﻴﺮ اﻟﺘﻲ ﺗﻌﺘﺮف
ﺑﻬﺎ اﻟﻘﻮاﻧﻴﻦ اﻟﺪوﻟﻴﺔ و ﺗﻮﺻﻒ داﺋﻤﺂ ﺑﺎﻟﺴﻠﻮك
ﻏﻴﺮ اﻟﻤﻘﺒﻮل واﻟﻤﺤﺮم ﻟﻠﻤﻮﻇﻔﻮن اﻟﺬﻳﻦ
ﻳﻌﻤﻠﻮن ﻣﻊ اWﻣﻢ اﻟﻤﺘﺤﺪة  .و ﺗﺘﻌﺎﻣﻞ اWﻣﻢ
اﻟﻤﺘﺤﺪة ﺑﻤﺒﺪأ ﻋﺪم اﻟﺘﺴﺎﻣﺢ ﻣﻊ اaﺳﺘﻐﻼل
واaﻋﺘﺪاء اﻟﺠﻨﺴﻲ  .ﻗﺎﻣﺖ إدارة ﺷﺮﻃﺔ
اﻟﻴﻮﻧﺎﻣﻴﺪ ﻓﻲ إﻃﺎر ﺣﺮﺻﻬﺎ ﻋﻠﻲ ﺗﻄﺒﻴﻖ ﻫﺬا
اﻟﻤﺒﺪأ ،ﺑﺎﻟﺘﻌﺎون ﻣﻊ وﺣﺪة اaﻧﻀﺒﺎط و اﻟﺴﻠﻮك
ﺑﺈﻗﺎﻣﺔ ﺑﺮاﻣﺞ ﺗﺪرﻳﺒﻴﺔ .
ﻓﻲ ﻳﻮم اWرﺑﻌﺎء ١ ،ﻓﺒﺮاﻳﺮ  ،٢٠١٧أﺧﺘﺘﻤﺖ
ﻣﻔﻮض اﻟﺸﺮﻃﺔ اﻟﺴﻴﺪة ﺑﺮﻳﺴﻴﻼ ﻣﺎﻛﻮﺗﻮز
دورة ﺗﺪرﻳﺒﻴﺔ ﺣﻮل اaﺳﺘﻐﻼل ،اﻟﺘﺤﺮش
واaﻋﺘﺪاء اﻟﺠﻨﺴﻲ .ﻛﺎن ذﻟﻚ ﺑﺎﻟﻴﻮﻧﺎﻣﻴﺪ ﺟﻨﺎح
اﻟﺘﺪرﻳﺐ و اﻟﺬي ﺣﻀﺮه  ٣٢ﻓﺮد oﻣﻦ ﺿﺒﺎط
اﻟﺸﺮﻃﺔ اﻟﺪوﻟﻴﻴﻦ ،ﻣﻨﻬﻢ  ٧إﻧﺎث ٥ ،ﻣﻦ وﺣﺪة
ﻗﻮات اﻟﺸﺮﻃﺔ و  ٢٠ﻣﻦ اﻟﺬﻛﻮر ﻣﻦ ﻣﺨﺘﻠﻒ
اﻟﻘﻄﺎﻋﺎت ﺑﻤﺎ ﻓﻲ ذﻟﻚ ﻣﻦ ﻣﻘﺮ رﺋﺎﺳﺔ اﻟﺒﻌﺜﺔ
 .ذﻛﺮت ﻣﻔﻮض اﻟﺸﺮﻃﺔ ،اﻟﺴﻴﺪة ﻣﺎﻛﻮﺗﻮز ﻓﻲ
ﻣﺴﺘﻬﻞ ﺣﺪﻳﺜﻬﺎ ،ﺑﺄن اﻟﺘﻘﺮﻳﺮ ﺣﻮل اaﺳﺘﻐﻼل
واaﻧﺘﻬﺎﻛﺎت اﻟﺠﻨﺴﻴﺔ ﺟﻌﻠﻬﺎ ﻣﺘﺤﻤﺴﺔ
ﻟﻠﺘﺪرﻳﺐ اﻟﺬي ﻳﺘﻤﺎﺷﻲ ﻣﻊ ﺗﻔﻮﻳﺾ اWﻣﻢ

21

اﻟﻤﺘﺤﺪة  ،و ﻗﺎﻟﺖ» :ﻓﻲ أﺣﺪ إﺟﺘﻤﺎﻋﺎﺗﻲ
ﺑﺮﺋﻴﺲ وﺣﺪة اﻟﺴﻠﻮك واaﻧﻀﺒﺎط ،اﻟﺴﻴﺪ ﺳﻴﻒ
ا{ ﻣﺎﻟﻚ ،إﺗﻔﻘﻨﺎ ﺑﺄن ﺗﺒﺪأ اﻟﺘﺪرﻳﺒﺎت ﺣﻮل
اaﺳﺘﻐﻼل ،اﻟﺘﺤﺮش واaﻋﺘﺪاء اﻟﺠﻨﺴﻲ ﻣﺒﻜﺮآ
ﻓﻲ ﻫﺬه اﻟﻌﺎم«.
وأﺿﺎﻓﺖ ﺑﺄن اWﻣﻢ اﻟﻤﺘﺤﺪة ﻃﻮرت
ﺳﻠﺴﻠﺔ ﻣﻦ اﻟﺴﻴﺎﺳﺎت اﻟﻤﺘﻌﻠﻘﺔ ﺑﺎaﻋﺘﺪاء
واaﺳﺘﻐﻼل اﻟﺠﻨﺴﻲ ﻓﻲ ﻇﻞ اﻟﻤﺰاﻋﻢ ﺑﺄن
ﻣﺜﻞ ﻫﺬه اWﻓﻌﺎل ﻗﺪ أرﺗﻜﺒﺖ ﻣﻦ ﻗﺒﻞ ﺣﻔﻄﺔ
ﺳﻼم وﻋﺎﻣﻠﻴﻦ ﻓﻲ اﻟﻤﺠﺎل اaﻧﺴﺎﻧﻲ .ﻗﺎﻣﺖ
ﻟﺠﻨﺔ اﻟﻤﻬﺎم ﻟﻠﻮﻛﺎﻻت اﻟﻤﺸﺘﺮﻛﺔ ﻟﻠﺤﻤﺎﻳﺔ
ﻣﻦ اaﻋﺘﺪاء واaﺳﺘﻐﻼل اﻟﺠﻨﺴﻲ أﺛﻨﺎء اWزﻣﺎت
اaﻧﺴﺎﻧﻴﺔ ،واﻟﺘﻲ ﺗﻢ ﺗﺄﺳﻴﺴﻬﺎ ﻓﻲ ﻣﺎرس ،٢٠٠٢
ﺑﺘﻘﺪﻳﻢ ﺗﻌﺮﻳﻒ ﻟﻋﺘﺪاء واaﺳﺘﻐﻼل اﻟﺠﻨﺴﻲ
وﻣﻌﺎﻳﻴﺮ اﻟﺴﻠﻮك اﻟﻤﻌﺘﻤﺪة ﻟﻴﺘﻢ ﺗﻀﻤﻴﻨﻬﺎ
ﻓﻲ ﻣﺪوﻧﺔ ﺳﻠﻮك اWﻣﻢ اﻟﻤﺘﺤﺪة واﻟﻤﻨﻈﻤﺎت
ﻏﻴﺮ اﻟﺤﻜﻮﻣﻴﺔ ،اWﻣﺮ اﻟﺬي أدي إﻟﻲ ﻇﻬﻮر ﻧﺸﺮة
ﻟfﻣﻴﻦ اﻟﻌﺎم ﺑﺸﺄن اﻟﺘﺪاﺑﻴﺮ اﻟﺨﺎﺻﺔ ﻟﻠﺤﻤﺎﻳﺔ
ﻣﻦ اaﺳﺘﻐﻼل واaﻋﺘﺪاء اﻟﺠﻨﺴﻲ ﻓﻲ اﻛﺘﻮﺑﺮ
.٢٠٠٣
ﻫﻨﺄت ﻣﻔﻮض اﻟﺸﺮﻃﺔ ﺟﻤﻴﻊ اﻟﻤﺸﺎرﻛﻴﻦ
واﻟﻤﻨﻈﻤﻴﻦ واﻟﻤﺪرﺑﻴﻦ ﻟﻨﺠﺎح اﻟﺪورة وأوﺻﺖ
ﺑﺘﻮزﻳﻊ ﻧﺴﺦ ﻣﻮاد اﻟﻮرﺷﺔ ﻟﻠﻘﻄﺎﻋﺎت واﻟﻤﻮاﻗﻊ

وﻗــﺎﺋـﻊ ﺷﺮﻃﺔ اﻟﻴـﻮﻧﺎﻣﻴﺪ  -ﻳﻮﻧﻴﻮ 2017

ﻗﺎﻣﺖ ﻣﻔﻮﺿﺔ ﺷﺮﻃﻪ اﻟﻴﻮﻧﺎﻣﻴﺪ اﻟﺴﻴﺪة ﻣﺎﻛﻮﺗﻮس
ﺑﺘﻘﺪﻳﻢ ﺷﻬﺎدة اﻟﻲ ﺷﺮﻃﻴﺔ ﺑﺎﻟﻴﻮﻧﺎﻣﻴﺪ اﺛﻨﺎء اﻟﺤﻔﻞ
اﻟﺨﺘﺎﻣﻲ ﻟﻮرﺷﻪ اﻟﻌﻤﻞ ﺣﻮل ﻋﺪم اﻟﺘﺴﺎﻣﺢ ﻓﻲ ﺟﺮاﺋﻢ
اﻻﺳﺘﻐﻼل واﻻﻋﺘﺪاء اﻟﺠﻨﺴﻲ

وﻋﻠﻲ ﻣﺴﺘﻮي اﻟﺪورﻳﺎت .وأﺿﺎﻓﺖ» :ﻳﻨﺒﻐﻲ
ﻟﺠﻤﻴﻊ ﻣﻜﻮن ﻋﻨﺎﺻﺮ اﻟﺸﺮﻃﺔ ﻣﺤﺎرﺑﺔ ﻛﻞ
اﻟﺴﻠﻮك اﻟﻤﺮﺗﺒﻂ ﺑﺎaﻋﺘﺪاء اﻟﺠﻨﺴﻲ ،اaﺳﺘﻐﻼل
و اﻟﺘﺤﺮش .وﻻﺑﺪ ﻣﻦ إﺣﺘﺮام ﺟﻤﻴﻊ اﻟﻘﻮاﻧﻴﻦ
واﻟﻨﻈﻢ اﻟﺴﻮداﻧﻴﺔ اﻟﻤﺤﻠﻴﺔ ،إﺣﺘﺮام اﻟﺘﻨﻮع،
و ﺗﺮﺟﻴﺢ إﺣﺘﺮام ﺣﻘﻮق اaﻧﺴﺎن ﻓﻲ ﻛﻞ ﻣﺎ
ﻳﻘﻮم ﺑﻪ اﻟﻔﺮد« .وﺷﺪدت اﻟﺴﻴﺪة ﻣﺎﻛﻮﺗﻮز
ﻗﺎﺋﻠﺔ» :ﻋﻠﻲ ﻣﻜﻮن اﻟﺸﺮﻃﺔ ﺗﺤﺖ ﻗﻴﺎدﺗﻲ
اﻟﺘﺄﻛﺪ ﻣﻦ إن ﺟﻤﻴﻊ أﻓﺮاد اﻟﺸﺮﻃﺔ ﻗﺪ ﺿﺒﻄﻮا
أﻧﻔﺴﻬﻢ ﺑﻤﺎ ﻳﺘﻤﺎﺷﻲ ﻣﻊ اﻟﻘﻴﻢ اWﺳﺎﺳﻴﺔ
ﻟfﻣﻢ اﻟﻤﺘﺤﺪة ﺣﺘﻲ ﻳﻜﻮن ﻟﺪﻳﻨﺎ ﺳﺠﻞ ﺧﺎل
ﻓﻲ ﻣﺎ ﻳﺘﻌﻠﻖ ﺑﺎaﻋﺘﺪاء ،اaﺳﺘﻐﻼل و اﻟﺘﺤﺮش
اﻟﺠﻨﺴﻲ ﺑﺎﻟﻴﻮﻧﺎﻣﻴﺪ«.
ﺳﻠﻂ رﺋﻴﺲ وﺣﺪة اﻟﺴﻠﻮك واaﻧﻀﺒﺎط
اﻟﺴﻴﺪ ﺳﻴﻒ ﻣﺎﻟﻚ ﻣﺰﻳﺪ oﻣﻦ اﻟﻀﻮء ﻋﻠﻰ
واaﺳﺘﻐﻼل واaﻋﺘﺪاء
ﻇﺎﻫﺮة اﻟﺘﺤﺮش
اﻟﺠﻨﺴﻲ ،وﺗﺪاﺑﻴﺮ ﻣﺤﺎرﺑﺘﻬﺎ و ﻣﻨﻌﻬﺎ ﻣﻦ
اﻟﺤﺪوث .وذﻛﺮ ﺑﺄن ﻋﻤﻠﻴﺎت ﺣﻔﻆ اﻟﺴﻼم
ﻟfﻣﻢ اﻟﻤﺘﺤﺪة ،ﻃﻮال ﻣﺎ ﻳﻔﻮق اﻟﺴﺒﻌﻴﻦ
ﻋﺎﻣﺂ ،ﺟﻠﺒﺖ اﻟﺴﻼم إﻟﻲ ﻣﻨﺎﻃﻖ ﻣﺘﺄﺛﺮة ﺑﺎﻟﻌﻨﻒ
وﻳﻨﻌﺪم ﻓﻴﻬﺎ اWﻣﻦ ﺑﻤﺴﺎﻋﺪة اﻻف ﻣﻦ
اﻟﻨﺴﺎء واﻟﺮﺟﺎل اﻟﺬﻳﻦ ﺧﺪﻣﻮا اWﻣﻢ اﻟﻤﺘﺤﺪة
ﻓﻲ ﻇﻞ ﻇﺮوف ﺻﻌﺒﺔ وﺧﻄﻴﺮة ﻓﻲ ﻛﺜﻴﺮ ﻣﻦ

UNAMID POLICE COMMISSIONER: ZERO TOLERANCE FOR SEXUAL
EXPLOITATION AND ABUSE
Mr. Malik observed that sexual exploitation is not prevalent in
UNAMID. However, it is considered a high-risk offense as it affects
the reputation and credibility of the Mission. Mr. Malik explained
that the ideal peacekeeper is a disciplined professional and not
that individual who lacks morals, self-respect, and sympathy and
becomes a predator through acts of sexual exploitation and abuse
of the downtrodden, vulnerable population he is supposed to give
protection.
Malik identiﬁed the four comprehensive, proactive and
preventive implementation strategies in dealing with Sexual
Exploitation, Abuse and Harassment and other forms of misconduct
in UNAMID. The strategies are: 1. Prevention Measures: Induction
Training for all categories of UNAMID personnel, Training of
Trainers (TOT) for Military and Police components. Refresher
training on Secretary General’s zero tolerance policy of sexual
exploitation and abuse and their obligation to serve and protect
the local population. 2. Enforcement. 3. Remedial Action: CDU
as the focal point follows the established procedures to address
matters as and when required. Steps are also taken to repair the
reputation of the Mission and of individuals including reporting of
outcomes when allegations are unsubstantiated. 4. Accountability:
Periodic reminders to Commanders and Senior Managers of their
responsibility to act as role models and of their obligation to report
all allegations of misconduct.
Saif Malik called for caution noting that certain behavior or
attitude may be misread and misunderstood as acts of sexual
harassment but which, indeed, are as a result of differences in
the customs, habits, and lifestyles of the personnel who has come

“

“UNAMID has SEAH training
is unique and I am aware
of the consequences of my
actions if I fail to understand
sexual exploitation abuse
and harassment in UNAMID.
From now on, I will share the
experience I got from this
course with other IPOs.”

„

from a different cultural background.
Head of Police Training Delivery Unit Mr. Tedias MUPETA,
commented that the overall goal of the SEAH course is to raise
the awareness capacity of the IPOs to about 80% by the end
of March 2017. He harped on the sensitive nature of SEAH and
emphasized that there must be zero tolerance for SEAH in order
to fulﬁl the UN mandate. Therefore, all IPOs previously trained on
SEA will be re-trained on the new SEAH course because mandated
training is one of the yardsticks to achieve the desired goals. The
SPF and IDPs camp will also be trained in line with the UN mandate
as they are the stakeholders in the awareness campaign. The
TOT participants will go to the sectors and deep ﬁelds to further
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train IPOs and SPF/IDPs. In the same vein, Suzan MUDIA, CDU
Facilitator, was optimistic that the high level of awareness for TOT
training on SEAH is a laudable achievement and was in fulﬁlment
of UN mandate. The TOT will be used as an empowerment tool
to train other IPOs on SEAH and bring out the positive impact of
the training. She informed that all new arrivals to the mission,
including national and local staff as well as aviation personnel are
trained every Tuesday and Thursday on Sexual Harassment, Abuse
of office and Exploitation and on UN code of conduct.
At the end of the training, UNAMID Police Public Information
Office (PIO) sounded the opinion of some of the participants on
their impression of the training, and the following was what they
had to say:Thomas MBILINYI, Planning Unit: “I now have a better
understanding of the difference between sexual exploitation,
abuse and harassment. I have not observed any form of SEA-H in
my work environment since I came to the Mission and I believe the
induction classes have helped a lot of IPOs to be sensitive about
SEAH”.
Diana ENNINFUL, Welfare Unit: “SEAH training is unique
and I am aware of the consequences of my actions if I fail to
understand sexual exploitation abuse and harassment in UNAMID.
From now on, I will share the experience I got from this course with
other IPOs.”
Tshulthrim DORJI, Kass Team Site: “SEA-H is a serious
misconduct as per the Zero Tolerance Policy of the SG on SEA,
Police Commissioner Directive and the code of conduct of UN. In
many UN Missions across the globe, the peacekeeper falls prey
and tarnishes the image of UN, an entity that is supposed to be
the preventer of all kind of exploitations.”
Olu BABAYEMI, Gender MHQ: “Sexual Abuse and
Exploitation is a course that is really a re-awakening of the
consciousness of UN/UNAMID personnel. I have learnt that I
should not take undue advantage of people working around me
by exploiting their weaknesses. We are here to serve Darfurians
and not exploit them.”
Boniface ASOGWA, the Head Internal Investigation Unit
(IIU): “I am aware that the UN and UNAMID have a zero tolerance
on SEAH. I am personally committed to a zero tolerance policy
against sexual exploitation or abuse by UN personnel. This means
zero complacency. When we receive credible allegations, we must
ensure that immediate investigation is carried out without fear
or favor. If one is indicted, serious disciplinary measure such as
repatriation or reprimand is taken depending on the outcome of
the investigation.”

Participants attend a session of the training on Sexual Exploitation and
Abuse (SEA) at IMTC.

̴̮̇˺̧čćč́˴̘̻čĩ୕ĥ̜̾˴̻̆č୕̩˫č̃˹୕̴̞୕˻̪˭̇˴̧č୕Ħ̘́୕ĥ̲˼୕̴̧̘̲č୕̗̞ė
اWﺣﻴﺎن .ﻫﺬا اﻟﺘﺎرﻳﺦ اﻟﻌﺮﻳﻖ ﻟﺤﻔﻆ اﻟﺴﻼم ﻳﻌﺪ أﺣﺪ اaﻧﺠﺎزات اﻟﺠﻤﺎﻋﻴﺔ ﻟﻠﺘﺪرﻳﺐ .وﻛﺸﻔﺖ ﺑﺄن ﺟﻤﻴﻊ اﻟﻘﺎدﻣﻴﻦ اﻟﺠﺪد إﻟﻲ اﻟﺒﻌﺜﺔ ،ﺑﻤﺎ ﻓﻲ ذﻟﻚ
واﻟﺘﻀﺤﻴﺔ اﻟﻔﺮدﻳﺔ .وﻣﻊ ذﻟﻚ ،ﻓﺈن ﻫﺬا اﻟﺴﺠﻞ اﻟﻤﻤﻴﺰ ﻏﻄﻲ ﻋﻠﻴﻪ اﻟﻘﻠﻴﻞ اﻟﻤﻮﻇﻔﻴﻦ اﻟﻮﻃﻨﻴﻴﻦ اﻟﻤﺤﻠﻴﻴﻦ وﻣﻮﻇﻔﻲ اﻟﻄﻴﺮان ،ﻳﺘﻢ ﺗﺪرﻳﺒﻬﻢ ﻗﻲ
ﻣﻦ اWﻓﺮاد اﻟﺬﻳﻦ ﺗﻮرﻃﻮا ﻓﻲ أﻓﻌﺎل اaﺳﺘﻐﻼل واaﻋﺘﺪاء اﻟﺠﻨﺴﻲ .ﺗﻌﺪ ﻛﻞ ﻳﻮم ﺛﻼﺛﺎء و ﺧﻤﻴﺲ ،ﺣﻮل إﺳﺎءة إﺳﺘﺨﺪام اﻟﺴﻠﻄﺔ واﻟﺘﺤﺮش
ﻣﺜﻞ ﻫﺬه اWﻓﻌﺎل اﻟﺒﻐﻴﻀﺔ إﻧﺘﻬﺎﻛ mﻟﻠﻮاﺟﺐ اWﺳﺎﺳﻲ ﻟﺮﻋﺎﻳﺔ اﻟﺴﻜﺎن اﻟﺠﻨﺴﻲ وﺣﻮل ﻣﺪوﻧﺔ ﻗﻮاﻋﺪ اﻟﺴﻠﻮك ﻟfﻣﻢ اﻟﻤﺘﺤﺪة.
اﻟﻤﺤﻠﻴﻴﻦ اﻟﺬﻳﻦ ﻳﺨﺪﻣﻬﻢ ﺟﻤﻴﻊ أﻓﺮاد ﺣﻔﻆ اﻟﺴﻼم » .ﻣﻨﺬ ﻇﻬﻮر ﻫﺬه
ﻋﺒﺮ ﺑﻌﺾ اﻟﻤﺸﺎرﻛﻴﻦ ﻋﻦ إﻧﻄﺒﺎﻋﺎﺗﻬﻢ ﺣﻮل اﻟﺘﺪرﻳﺐ .ﻳﻘﻮل ﺗﻮﻣﺎس
اWﻓﻌﺎل Wول ﻣﺮة ﻓﻲ اﻟﻌﺎم  ،٢٠٠٢ﺑﺪأت اWﻣﻢ اﻟﻤﺘﺤﺪة ﻓﻲ ﻣﺤﺎرﺑﺔ أوﻣﺒﻠﻴﻨﻲ ﻣﻦ وﺣﺪة اﻟﺘﺨﻄﻴﻂ» :ﻟﺪي ان ﻓﻬﻢ أﻓﻀﻞ ﻋﻦ اWﺳﺘﻐﻼل
اaﺳﺘﻐﻼل واaﻋﺘﺪاء اﻟﺠﻨﺴﻲ اﻟﺬي ﻳﺤﺪث ﻣﻦ ﻗﺒﻞ أﻓﺮاد ﺣﻔﻆ اﻟﺴﻼم اﻟﺠﻨﺴﻲ واﻟﺘﺤﺮش .ﻟﻢ أﻻﺣﻆ أي ﺷﻜﻞ ﻣﻦ أﺷﻜﺎل اﻟﺘﺤﺮش واaﺳﺘﻐﻼل
و ﻏﻴﺮﻫﻢ ﻣﻦ اﻟﻌﺎﻣﻠﻴﻦ ﻓﻲ اﻟﻤﺴﺎﻋﺪات اﻟﺪوﻟﻴﺔ  .وﻣﻨﺬ ذﻟﻚ اﻟﻮﻗﺖ ،اﻟﺠﻨﺴﻲ ﻓﻲ ﺑﻴﺌﺔ ﻋﻤﻠﻲ ﻣﻨﺬ ﻣﺠﻴﺌﻲ إﻟﻲ اﻟﻴﻌﺜﺔ .وأﻋﺘﻘﺪ ﺑﺄن ﻫﺬا اﻟﺘﺪرﻳﺐ
اﺻﺒﺢ إﻧﺸﺎء وﺗﻄﻮﻳﺮ ورﺻﺪ وﺗﻨﻔﻴﺬ إﺳﺘﺮاﺗﻴﺠﻴﺎت
أﺿﺎف ﻟﻜﺜﻴﺮ ﻣﻦ ﺿﺒﺎط اﻟﺸﺮﻃﺔ اﻟﺪوﻟﻴﻴﻦ«.
ﺑﺸﺄن اﻟﺤﻤﺎﻳﺔ ﻣﻦ اaﺳﺘﻐﻼل واaﻋﺘﺪاء اﻟﺠﻨﺴﻲ
ﻛﻤﺎ ﻋﺒﺮت دﻳﺎﻧﺎ إﻧﻴﻨﻔﻞ ﻣﻦ ﻗﺴﻢ اﻟﺮﻓﺎه
ﻫﻮ اﻟﺸﻐﻞ اﻟﺸﺎﻏﻞ ﻟﻘﻴﺎدة اWﻣﻢ اﻟﻤﺘﺤﺪة .
ﺑﻘﻮﻟﻬﺎ »ﻫﺬه دورة ﺗﺪرﻳﺒﻴﺔ ﻓﺮﻳﺪة واﻧﺎ ﻋﻠﻲ
ﻫﺬه دورة ﺗﺪرﻳﺒﻴﺔ ﻓﺮﻳﺪة
وأﺿﺎف ﻗﺎﺋﻶ» :إن أﻓﺮاد ﻗﻮات ﺣﻔﻆ اﻟﺴﻼم،
دراﻳﺔ ﻣﻦ ﻋﻮاﻗﺐ أﻓﻌﺎﻟﻲ إذا ﻟﻢ أﺳﺘﻄﻴﻊ
اﻟﺬﻳﻦ ﻣﻦ اﻟﻤﻔﺘﺮض أن ﻳﻜﻮﻧﻮا ﻣﻨﻀﺒﻄﻴﻦ ،ﻳﺘﺨﻠﻮن واﻧﺎ ﻋﻠﻲ دراﻳﺔ ﻣﻦ ﻋﻮاﻗﺐ
ﻓﻬﻢ اaﺳﺘﻐﻼل اﻟﺠﻨﺴﻲ واﻟﺘﺤﺮش ﻓﻲ
ﻋﻦ ﻛﻞ ﻣﺎ ﺗﻠﻘﻮه ﻣﻦ ﺗﺪرﻳﺐ و ﻳﺼﺒﺤﻮن ﻣﻔﺘﺮﺳﻴﻦ
اﻟﻴﻮﻧﺎﻣﻴﺪ« .ﻛﺎ ذﻛﺮت ﺑﺄﻧﻬﺎ ﺳﻮف ﺗﺸﺎرك ﻣﺎ
أﻓﻌﺎﻟﻲ إذا ﻟﻢ أﺳﺘﻄﻴﻊ
ﻟﻠﺴﻜﺎن اﻟﻀﻌﻔﺎء .إن ﻋﺠﺰ اWﻓﺮاد اﻟﻀﻌﻔﺎء ﻣﻦ
ﺗﻌﻠﻤﺘﻪ ﻣﻊ رﻓﻘﺎﺋﻬﺎ ﻓﻲ اﻟﻌﻤﻞ.
ﺟﻬﺔ ،واaﻧﻌﺪام اﻟﺘﺎم ﻟfﺧﻼق وﻋﺪم إﺣﺘﺮام ﻓﻬﻢ ا5ﺳﺘﻐﻼل اﻟﺠﻨﺴﻲ
ﺑﻨﺎء ﻋﻠﻲ
ﻳﻘﻮل ﺗﻴﺸﻮﻟﺜﺮﻳﻢ دورﺟﻲ،
ً
اﻟﺬات وﻗﻠﺔ اﻟﺘﻌﺎﻃﻒ ﻣﻊ اﻟﻤﻀﻄﻬﺪﻳﻦ ﻣﻦ
ﺳﻴﺎﺳﺔ اWﻣﻴﻦ اﻟﻌﺎم ﻓﻲ ﻋﺪم اﻟﺘﺴﺎﻣﺢ
ﻗﺒﻞ واﻟﺘﺤﺮش ﻓﻲ اﻟﻴﻮﻧﺎﻣﻴﺪ« .ﻛﺎ
ﻗﻮات ﺣﻔﻆ اﻟﺴﻼم ﻳﺆدي إﻟﻲ أﻓﻌﺎل اaﺳﺘﻐﻼل
ﻓﺈن اﻟﺘﺤﺮش واaﺳﺘﻐﻼل واaﻋﺘﺪاء اﻟﺠﻨﺴﻲ
واaﻋﺘﺪاء اﻟﺠﻨﺴﻲ« .إن ﻇﺎﻫﺮة اaﺳﺘﻐﻼل واaﻋﺘﺪاء ذﻛﺮت ﺑﺄﻧﻬﺎ ﺳﻮف ﺗﺸﺎرك
ﻳﻌﺘﺒﺮ ﺳﻮء ﺳﻠﻮك ﺧﻄﻴﺮ«.أﻧﺎ ﺷﺨﺼﻴﺂ
اﻟﺠﻨﺴﻲ ﻟﻴﺴﺖ ﺳﺎﺋﺪة ﺑﺎﻟﻴﻮﻧﺎﻣﻴﺪ ،وﻟﻜﻨﻨﺎ
ﻣﻠﺘﺰم ﺑﺴﻴﺎﺳﺔ ﻋﺪم اﻟﺘﺴﺎﻣﺢ ﺣﻴﺎل ﻗﻀﺎﻳﺎ
ﻧﻌﺘﺒﺮﻫﺎ ﻣﺎ ﺗﻌﻠﻤﺘﻪ ﻣﻊ رﻓﻘﺎﺋﻬﺎ ﻓﻲ
ﺟﺮﻳﻤﺔ ﺷﺪﻳﺪة اﻟﺨﻄﻮرة ﻃﺎﻟﻤﺎ ﻛﺎﻧﺖ ﺗﺆﺛﺮ ﻋﻠﻲ
اﻟﺘﺤﺮش اواaﺳﺘﻐﻼل اﻟﺠﻨﺴﻲ« .وﻫﺬا ﻳﻌﻨﻲ
ﺳﻤﻌﺔ وﻣﺼﺪاﻗﻴﺔ اﻟﺒﻌﺜﺔ.
ﻋﺪم اﻟﺮﺿﺎ وﺿﻤﺎن إﺟﺮاء ﺗﺤﻘﻴﻖ ﻓﻮري
اﻟﻌﻤﻞ
ﻣﻮﺿﺤ mاﻟﺘﺪاﺑﻴﺮاﻟﻮﻗﺎﺋﻴﺔ ﻟﻠﺘﺤﺮش ،اaﺳﺘﻐﻼل
ﻋﻨﺪ ﺗﻠﻘﻴﻨﺎ ﻣﺰاﻋﻢ ذات ﻣﺼﺪاﻗﻴﺔ«» .ﻫﻨﺎﻟﻚ
واaﻋﺘﺪاء اﻟﺠﻨﺴﻲ ،ﻛﺸﻒ اﻟﺴﻴﺪ ﺳﻴﻒ ﻣﺎﻟﻚ ﻋﻦ
إﺟﺮاءات ﺗﺄدﻳﺒﻴﺔ ﺧﻄﻴﺮة ﺗﺘﺨﺬ ﻋﻨﺪ ﺛﺒﻮت
اaﺳﺘﺮاﺗﻴﺠﻴﺎت اWرﺑﻊ اﻟﺸﺎﻣﻠﺔ اﻟﺘﻨﻔﻴﺬ ﻗﻲ اﻟﺘﻌﺎﻣﻞ
ﺗﻬﻢ اﻟﺘﺤﺮش واaﺳﺘﻐﻼل اﻟﺠﻨﺴﻲ ﺗﺘﻤﺜﻞ
ﺑﻨﺎء ﻋﻠﻲ ﻧﺘﺎﺋﺞ اﻟﺘﺤﻘﻴﻖ« .وﻗﺎل
ﻣﻊ اaﺳﺘﻐﻼل واaﻋﺘﺪاء اﻟﺠﻨﺴﻲ و ﻏﻴﺮه ﻣﻦ أﺷﻜﺎل ﺳﻮء اﻟﺴﻠﻮك ﻓﻲ إﻋﺎدة اﻟﺠﺎﻧﻲ إﻟﻲ اﻟﻮﻃﻦ أو ﺗﻮﺑﻴﺨﻪ
ً
ﺑﺎﻟﻴﻮﻧﺎﻣﻴﺪ .١ .ﺗﺪاﺑﻴﺮ وﻗﺎﺋﻴﺔ :ﺗﺪرﻳﺐ إرﺷﺎدي ﻟﻜﻞ ﻓﺌﺂت اﻟﻌﺎﻣﻠﻴﻦ ﺑﺎﻟﺒﻌﺜﺔ ،ﺑﺄن اﻟﻴﻮﻧﺎﻣﻴﺪ ﺳﺠﻠﺖ ﻓﻘﻂ ﺣﺎﻻت ﻗﻠﻴﻠﺔ ﻣﻦ اﻟﺘﺤﺮش و اaﺳﺘﻐﻼل
ﺗﺪرﻳﺐ اﻟﻤﺪرﺑﻴﻦ ﻟﻤﻜﻮن اﻟﺸﺮﻃﺔ واﻟﺠﻴﺶ ،ﺗﺪرﻳﺐ ﺗﻨﺸﻴﻄﻲ ﺣﻮل اﻟﺠﻨﺴﻲ.
ﺳﻴﺎﺳﺔ اWﻣﻴﻦ اﻟﻌﺎم ﻓﻲ ﻋﺪم اﻟﺘﺴﺎﻣﺢ ﻣﻊ ﻗﻀﺎﻳﺎ اaﺳﺘﻐﻼل واaﻋﺘﺪاء
اﻟﺠﻨﺴﻲ واaﻟﺘﺰام ﺑﻬﺬه اﻟﺴﻴﺎﺳﺔ ﻟﺨﺪﻣﺔ وﺣﻤﺎﻳﺔ اﻟﺴﻜﺎن اﻟﻤﺤﻠﻴﻴﻦ.
 .٢ﺗﺪاﺑﻴﺮ ﺗﻄﺒﻴﻘﻴﺔ.٣ .ﺗﺪاﺑﻴﺮ ﺗﺼﺤﻴﺤﻴﺔ .ﺗﻘﻮم وﺣﺪة اaﻧﻀﺒﺎط واﻟﺴﻠﻮك
ﺑﺈﻋﺘﺒﺎرﻫﺎ اﻟﺠﻬﺔ اﻟﻤﺴﺆوﻟﺔ ﺑﻤﺘﺎﺑﻌﺔ اaﺟﺮاءات اﻟﻘﺎﺋﻤﺔ ﻣﺘﻲ ﻣﺎ ﺗﻄﻠﺐ
ذﻟﻚ .ﻫﻨﺎك ﺧﻄﻮات ﺗﺘﺨﺬ aﻋﺎدة ﺳﻤﻌﺔ اﻟﺒﻌﺜﺔ واWﻓﺮاد ﺑﻤﺎ ﻓﻲ ذﻟﻚ
ﻧﺘﺎﺋﺞ اﻟﺘﻘﺮﻳﺮ ﻋﻨﺪﻣﺎ ﺗﻜﻮن اﻟﻤﺰاﻋﻢ ﻏﻴﺮ ﻣﺆﻛﺪة .٤ .ﺗﺪاﺑﻴﺮ اﻟﻤﺴﺎءﻟﺔ :ﺗﺬﻛﻴﺮ
دوري ﻟﻠﻘﺎدة وﻛﺒﺎر اaدارات ﻋﻦ ﻣﺴﺆوﻟﻴﺎﺗﻬﻢ ﺑﻘﻴﺎﻣﻬﻢ ﺑﺄدوارﻫﻢ
اﻟﺮاﺋﺪة واaﻟﺘﺰام ﺑﺘﺒﻠﻴﻐﻬﻢ ﺟﻤﻴﻊ ﺣﺎﻻت ﻣﺰاﻋﻢ ﺳﻮء اﻟﺴﻠﻮك.
ﻛﺸﻒ اﻟﺴﻴﺪ ﺳﻴﻒ ﻣﺎﻟﻚ ﺑﺄن ﺣﻮادث اﻟﺘﺤﺮش اﻟﺠﻨﺴﻲ ﺑﺎﻟﻴﻮﻧﺎﻣﻴﺪ
ﻣﺤﺘﻤﻠﺔ اﻟﺤﺪوث ﻧﻈﺮآ aﺧﺘﻼف وﺗﻨﻮع ﻃﺒﻴﻌﺔ اWﻓﺮاد اﻟﻘﺎدﻣﻴﻦ ﻣﻦ
ﺷﺘﻲ أﻧﺤﺎء اﻟﻌﺎﻟﻢ ،وﻟﺪﻳﻬﻢ ﻋﺎدات وأﻧﻤﺎط ﺣﻴﺎة ﻣﺨﺘﻠﻔﺔ .ﻳﺤﺪث
اﻟﺘﺤﺮش اﻟﺠﻨﺴﻲ اﺣﻴﺎﻧ mﻧﺘﻴﺠﺔ ﺳﻮء ﻓﻬﻢ او اﻟﺘﻠﻘﻲ اﻟﺨﺎﻃﺊ Wﺳﻠﻮب
ﺗﺼﺮف اWﻓﺮاد ،ﻛﻤﺎ ﻳﺤﺪث أﻳﻀ َﺎ ﺑﺴﺒﺐ ﻃﺒﻴﻌﺔ اﻟﺒﻴﺌﺔ اﻟﻤﻜﺘﺒﻴﺔ ﻋﻨﺪ
اﻟﻌﻤﻞ ﻓﻲ ﺑﻴﺌﺔ اWﻣﻢ اﻟﻤﺘﺤﺪة واﻟﺘﻲ ﺗﺨﺘﻠﻒ ﻋﻦ ﺑﻴﺌﺔ ﻣﻜﺎﺗﺐ ﺑﻠﺪاﻧﻬﻢ.
Participants attend a session of the training on Sexual Exploitation and
Abuse (SEA) at IMTC.
وﻫﻨﺎك ﺑﺎﻟﻄﺒﻊ اﻳﻀ mﺑﻌﺾ اﻟﺤﺎﻻت اﻟﺘﻲ ﺗﺤﺪث ﺑﺴﺒﺐ ﺗﻨﻔﻴﺲ اﻟﻌﺪاوة
اﻟﺸﺨﺼﻴﺔ.
اﻟﻤﺸﺎرﻛﺎت اﻟﻼﺋﻲ ﺣﻀﺮن اﻟﺪورة اﻟﺘﺪرﻳﺒﻴﺔ ﺣﻮل اﻻﺳﺘﻐﻼل اﻟﺠﻨﺴﻲ واaﻋﺘﺪاء
وﻓﻲ ذات اﻟﻤﻨﺎﺳﺒﺔ ،ﻗﺎل اﻟﺴﻴﺪ ﺗﻴﺪﻳﺎس ﻣﻮﺑﻴﺘﺎ رﺋﻴﺲ ﻗﺴﻢ وﺣﺪة اﻟﺠﻨﺴﻲ ﺑﺎﻟﻤﺮﻛﺰ اﻟﻤﺘﻜﺎﻣﻞ ﻟﺘﺪرﻳﺐ أﻓﺮاد اﻟﺒﻌﺜﺔ ﻳﺴﺘﻤﻌﻦ ﺑﺎﻫﺘﻤﺎم ﻟﻌﺮوض اﻟﻮرﺷﺔ
اﻟﺘﺪرﻳﺐ ،ﺑﺄن اﻟﻬﺪف اﻟﻌﺎم ﻣﻦ دورة اﻟﺘﺤﺮش واaﺳﺘﻐﻼل واaﻋﺘﺪاء
اﻟﺠﻨﺴﻲ ﻫﻮ زﻳﺎدة وﻋﻲ ﻗﺪرات ﺿﺒﺎط اﻟﺸﺮﻃﺔ اﻟﺪوﻟﻴﻴﻦ إﻟﻲ ٪٨٠
ﺑﺤﻠﻮل ﻧﻬﺎﻳﺔ ﻣﺎرس  .٢٠١٧وﻛﺸﻒ ﻋﻦ ﺣﺴﺎﺳﻴﺔ اﻟﺪورة ووﺟﻮب ﻋﺪم
اﻟﺘﺴﺎﻣﺢ ﻓﻲ ﻗﻀﺎﻳﺎ اﻟﺘﺤﺮش واaﺳﺘﻐﻼل واaﻋﺘﺪاء اﻟﺠﻨﺴﻲ ﻣﻦ اﺟﻞ
اaﻳﻔﺎء ﺑﺘﻔﻮﻳﺾ اWﻣﻢ اﻟﻤﺘﺤﺪة .وﺳﻮف ﻳﻌﺎد ﺟﻤﻴﻊ ﺿﺒﺎط اﻟﺸﺮﻃﺔ
اﻟﺪوﻟﻴﻴﻦ اﻟﺬﻳﻦ ﺗﻠﻘﻮا ﺗﺪرﻳﺒ mﺣﻮل اaﺳﺘﻐﻼل واaﻋﺘﺪاء اﻟﺠﻨﺴﻲ وﻳﺘﻢ
ﺗﺪرﻳﺒﻬﻢ ﻓﻲ اﻟﺪورة اﻟﺠﺪﻳﺪة ﻟﻠﺘﺤﺮش واaﺳﺘﻐﻼل واaﻋﺘﺪاء اﻟﺠﻨﺴﻲ.
Wن اﻟﺘﺪرﻳﺐ اﻟﻤﻠﺰم ﻫﻮ أﺣﺪ ﻣﻌﺎﻳﻴﺮ ﺗﺤﻘﻴﻖ أﻫﺪاﻓﻨﺎ .وﺳﻮف ﻳﺘﻢ اﻳﻀm
ﺗﺪرﻳﺐ اﻟﺸﺮﻃﺔ اﻟﺴﻮداﻧﻴﺔ واﻟﻨﺎزﺣﻴﻦ ﻓﻲ اﻟﺪورة اﻟﺠﺪﻳﺪة ﺗﻤﺸﻴﺂ ﻣﻊ
ﺗﻔﻮﻳﺾ اWﻣﻢ اﻟﻤﺘﺤﺪة ،ﻃﺎﻟﻤﺎ ﻫﻢ أﺻﺤﺎب اﻟﻤﺼﻠﺤﺔ .ﺳﻴﻘﻮم أوﻟﺌﻚ
اﻟﺬﻳﻦ ﺷﺎرﻛﻮ ﻓﻲ ورش ﺗﺪرﻳﺐ اﻟﻤﺪرﺑﻴﻦ ﺑﺎﻟﺬﻫﺎب إﻟﻲ اﻟﻘﻄﺎﻋﺎت و
اﻟﺰﻳﺎرات اﻟﻤﻴﺪاﻧﻴﺔ ﻣﻦ أﺟﻞ ﺗﺪرﻳﺐ ﺿﺒﺎط اﻟﺸﺮﻃﺔ اﻟﺪوﻟﻴﻴﻦ واﻟﺸﺮﻃﺔ
اﻟﺴﻮداﻧﻴﺔ واﻟﻨﺎزﺣﻴﻦ.
وﻓﻲ ﻧﻔﺲ اﻟﺴﻴﺎق ،أﺑﺪت اﻟﻤﺪرﺑﺔ ﺑﻮﺣﺪة اaﻧﻀﺒﺎط واﻟﺴﻠﻮك،
اﻟﺴﻴﺪة ﺳﻮزان ﻣﻮدﻳﺎ ﺗﻔﺎؤﻟﻬﺎ ﺣﻴﺎل اﻟﻤﺴﺘﻮي اﻟﻌﺎﻟﻲ ﻣﻦ اﻟﻮﻋﻲ
ﻟﺘﺪرﻳﺐ اﻟﻤﺪرﺑﻴﻦ ﺣﻮل اﻟﺘﺤﺮش واaﺳﺘﻐﻼل واaﻋﺘﺪاء اﻟﺠﻨﺴﻲ وﺑﺄﻧﻪ
إﻧﺠﺎز ﺟﺪﻳﺮ ﺑﺎaﺣﺘﺮام ﻓﻲ اaﻳﻔﺎء ﺑﺘﻔﻮﻳﺾ اﻟﺒﻌﺜﺔ .ﺳﻮف ﻳﺘﻢ إﺳﺘﺨﺪام
ﺗﺪرﻳﺐ اﻟﻤﺪرﺑﻴﻦ ﻛﺄداة ﺗﻤﻜﻴﻦ ﻓﻲ ﺗﺪرﻳﺐ ﺿﺒﺎط ﺷﺮﻃﺔ دوﻟﻴﻴﻦ آﺧﺮﻳﻦ
اﻟﻤﺸﺎرﻛﺎت اﻟﻼﺋﻲ ﺣﻀﺮن اﻟﺪورة اﻟﺘﺪرﻳﺒﻴﺔ ﺣﻮل اﻻﺳﺘﻐﻼل اﻟﺠﻨﺴﻲ واaﻋﺘﺪاء
ﺣﻮل اﻟﺘﺤﺮش ،اaﺳﺘﻐﻼل و اaﻋﺘﺪاء اﻟﺠﻨﺴﻲ وإﺑﺮاز اWﺛﺮ اaﻳﺠﺎﺑﻲ اﻟﺠﻨﺴﻲ ﺑﺎﻟﻤﺮﻛﺰ اﻟﻤﺘﻜﺎﻣﻞ ﻟﺘﺪرﻳﺐ أﻓﺮاد اﻟﺒﻌﺜﺔ ﻳﺴﺘﻤﻌﻦ ﺑﺎﻫﺘﻤﺎم ﻟﻌﺮوض اﻟﻮرﺷﺔ

“
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FIRST FEMALE FPU
COMMANDERA PIONEERING ROLE
MODEL FOR SUDAN
WOMEN POLICE
By David Kujabi

Ms. Pooja Singh, the pioneering female Commander of Nepalese FPU
in UNAMID.

 اﻟﻘﺎﺋﺪة اﻟﻨﺴﺎﺋﻴﺔ اﻟﺮاﺋﺪة ﻟﻘﻮات اﻟﺸﺮﻃﺔ اﻟﻨﻴﺒﺎﻟﻴﺔ اﻟﻤﺴﻠﺤﺔ،اﻟﺴﻴﺪة ﺑﻮﺟﺎ أوﺟﺎ ﺳﻴﻨﻎ
.ﺑﺎﻟﻴﻮﻧﺎﻣﻴﺪ

On 23 February 2017, Nepal Formed Police
Unit (FPU) Rotation 14 arrived in Nyala, Sector
South of Darfur. The 140 strong FPU Company
came to replace their predecessors who had
concluded a yearlong tour of duty.

T

he smart, disciplined and highly professional looking FPU
officers are under the command of Superintendent Pooja Singh,
a female officer of the Nepalese Police Force. The arrival of the
beautiful, strong and officious looking lady marked her as the ﬁrst ever
UNAMID Police female FPU Commander. This historical fact, not lost to
Police Senior Management, was received with enthusiasm and pride
as it was indicative of the gains the component is making in promoting
Gendering Mainstreaming.
An officer of the Public Information Office (PIO) visited Nyala to
meet this pioneer female FPU Commander, to see her at work and
learn more about her. From this exclusive interview, we get an insight
into the professional life of the female officer who has made history
for UNAMID.
PIO: Tell us who you are.
Ms. Pooja: I am Pooja Singh from Nepal. I was born on 19 February
1967 in an orthodox family in Janakpur. I hold a Bachelor’s Degree in
Arts. I have a caring husband with whom I have two lovely kids - a son
who is pursuing an Engineering Degree in India and daughter who
is in Grade 9. I’m a Superintendent of Nepal Police and currently the
Commanding Officer of Nepal FPU in Nyala.
PIO: When did you join police and what motivated you to
do so?
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Ms. Pooja: I enlisted in the Nepal Police in 1993 as an Inspector of
Police, I’m actually the ﬁrst female officer to have been enlisted directly
as an Inspector. My parents were politically conscious but the family
was generally orthodox and thus my decision to join the police faced
stiff resistance, especially considering that I’m female. They considered
it shameful and a stigma to the family’s prestige.
From an early age, I was energetic and bold; I hate injustice and
discrimination and fought against it. I felt that police was a good place
where I could continue to protect and serve people. Furthermore, I
wanted to be an independent lady and a role model. I read a lot of
autobiographies by world-renowned women and from these I drew
more inspiration to succeed.
It was quite challenging working in a male-dominated
environment, but I had from an early age refused to restrict myself to
gender roles. I did things I wanted to do even if it was forbidden for a
girl to do.
PIO: Please do share with us a bit of your experience as a
Police Officer.
Ms. Pooja: In the 23 years of my career, I have worked in almost
every ﬁeld of policing. In my early years, I spent a good time in traffic
police. I was in charge of two regional traffic police offices out of the
ﬁve regions of Nepal. I did a nine-year stint in Metropolitan Traffic Office
where I served in different capacities such as operations, investigation,
administration, VIP motorcade and training officer.
I also served as in-charge of the Central Women and Children
Service Centre at Police Headquarters. This section looks into not only
crimes against women and children, but also deals with domestic
violence, child marriage, polygamy, trafficking, and child labour etc.
I also served in the Traffic Directorate at Police Headquarters which
was responsible for formulating plans and policies to ensure accidentfree traffic movement with the safety and security of passengers as
utmost priorities.
Before my deployment to UNAMID, I was in-charge of the Human
Rights Cell of Nepal Police. It was my duty to look into and deal with
human rights violations not only by others, but also by police officers in
the course of performing their duties. The organization adopted a zero
tolerance policy against human rights violations irrespective of one’s
stature. During my tenure, I adhered strictly to this policy.
I’ve been decorated with many medals and most prominent are
the President Medal and the King’s Medal.
PIO: Have you had any prior peacekeeping experience?
Ms. Pooja: Yes, from 2008 to 2009, I served in MINUSTAH, Haiti,
where I worked as a trainer at the Training Centre in Port-au-Prince.
PIO: What trainings have you so far undergone in the
development of your career?
Ms. Pooja: I’ve had the opportunity to enhance my capacity
thorough various training courses I attended both within and
outside of Nepal. These include International Leadership Program

ď́˼̧̲୕ď́˫˭̡୕ďĉ̪̃ċ୕ĥĩĉ
˱˽̨̧̫̇č୕˱̧̒̃̊č
˳̨̙čĘė˭˯୕čėĩĕ୕ˮ
̤̮̫̲̯˯୕īரஇ˽̵୕ĒĖ
̧̨̊̃̒˱୕˱̶˫˭̧̮̇č
˯˭̧̲̇ħčĕ
ﻛﺘﺎﺑﺔ دﻳﻔﺪ ﻛﻮﺟﺎﺑﻲ

ﻓﻲ ﻳﻮم  ٢٣ﻓﺒﺮاﻳﺮ  ٢٠١٧وﺻﻠﺖ ﻛﺘﻴﺒﺔ اﻟﺸﺮﻃﺔ اﻟﻤﺴﻠﺤﺔ
اﻟﻨﻴﺒﺎﻟﻴﺔ إﻟﻰ ﻧﻴﺎﻻ ،ﻗﻄﺎع اﻟﺠﻨﻮب ،ﻟﺘﻐﻴﻴﺮ اﻟﻜﺘﻴﺒﺔ اﻟﺘﻲ ﺳﺒﻘﺘﻬﺎ
واﻟﺘﻲ ﻗﻀﺖ ﺑﺎﻟﺨﺪﻣﺔ ﺳﻨﺔ ﻛﺎﻣﻠﺔ.

ﻫﺆﻻء

اﻟﻀﺒﺎط اﻟﺬﻳﻦ ﻳﺘﻤﻴﺰون ﺑﺎWﻧﺎﻗﺔ واﻻﻧﻀﺒﺎط
واﻻﺣﺘﺮاﻓﻴﺔ اﻟﻌﺎﻟﻴﺔ ﺗﻘﻮدﻫﻢ اﻟﺮاﺋﺪ ﺑﻮﺟﺎ
ﺳﻴﻨﺞ ﺿﺎﺑﻄﺔ اﻟﺸﺮﻃﺔ اﻟﻨﻴﺒﺎﻟﻴﺔ .وﺻﻮل
ﻫﺬه اﻟﺴﻴﺪة اﻟﺠﻤﻴﻠﺔ اﻟﻘﻮﻳﺔ اﻟﻤﻨﻀﺒﻄﺔ ﻳﺠﻌﻠﻬﺎ أول ﻗﺎﺋﺪ ﻣﻦ
اﻟﺠﻨﺲ اﻟﻠﻄﻴﻒ ﻋﻠﻰ اaﻃﻼق ﺑﻮﺣﺪة اﻟﺸﺮﻃﺔ اﻟﻤﺴﻠﺤﺔ ﺑﺎﻟﻴﻮﻧﺎﻣﻴﺪ.
وﻗﺪ أﺳﺘﻘﺒﻠﺖ ﻫﺬه اﻟﺤﻘﻴﻘﺔ اﻟﺘﺎرﻳﺨﻴﺔ ﺑﺤﻤﺎس وﻓﺨﺮ Wﻧﻬﺎ ﺗﺸﻴﺮ إﻟﻰ
اﻟﻤﻜﺎﺳﺐ اﻟﻜﺒﻴﺮة اﻟﺘﻲ ﺣﻘﻘﻬﺎ ﻫﺬا اﻟﻌﻨﺼﺮ ﻓﻲ ﺗﺮﻗﻴﺔ إدﻣﺎج اﻟﻨﻮع
اﻻﺟﺘﻤﺎﻋﻲ.
زار أﺣﺪ ﺿﺒﺎط ﻣﻜﺘﺐ اaﻋﻼم واﻻﺗﺼﺎل ﻧﻴﺎﻻ ﻟﻠﻘﺎء ﻗﺎﺋﺪة وﺣﺪة
اﻟﺸﺮﻃﺔ اﻟﻤﺴﻠﺤﺔ ﻟﻴﺮاﻫﺎ ﻋﻠﻰ أرض اﻟﻮاﻗﻊ اﻟﻌﻤﻠﻲ وﻟﻤﻌﺮﻓﺔ اﻟﻤﺰﻳﺪ
ﻋﻨﻬﺎ .ﺳﻨﺘﻌﺮف ﻓﻲ ﻫﺬا اﻟﻠﻘﺎء اﻟﺤﺼﺮي ﻋﻠﻰ اﻟﺤﻴﺎة اﻟﻤﻬﻨﻴﺔ ﻟﻠﻀﺎﺑﻄﺔ
اﻟﺘﻲ دﺧﻠﺖ اﻟﺘﺎرﻳﺦ.
ﻣﻜﺘﺐ ا5ﻋﻼم واﻻﺗﺼﺎل :أﺧﺒﺮﻳﻨﺎ ﻣﻦ أﻧﺖ
اﻟﺴﻴﺪة ﺑﻮﺟﺎ :إﺳﻤﻲ ﺑﻮﺟﺎ ﺳﻴﻨﺞ ﻣﻦ ﻧﻴﺒﺎل .وﻟﺪت ﻓﻲ  ١٩ﻓﺒﺮاﻳﺮ
 ١٩٦٧ﻓﻲ أﺳﺮة ﻣﺤﺎﻓﻈﺔ ﻓﻲ ﺟﻨﺎﻛﺒﻮر .أﺣﻤﻞ درﺟﺔ ﺑﻜﺎﻻرﻳﻮس اداب.
ﻣﺘﺰوﺟﺔ ﻣﻦ رﺟﻞ ﻳﻌﺘﻨﻲ ﺑﺄﺳﺮﺗﻪ ﺟﻴﺪ oوﻟﻨﺎ ﻃﻔﻠﻴﻦ ﺟﻤﻴﻠﻴﻦ ،وﻟﺪ ﻳﺪرس
اﻟﻬﻨﺪﺳﺔ ﻓﻲ اﻟﻬﻨﺪ وﺑﻨﺖ ﻓﻲ اﻟﻤﺮﺣﻠﺔ اﻟﺘﺎﺳﻌﺔ ﺑﺎﻟﻤﺪرﺳﺔ .أﻋﻤﻞ
ﺿﺎﺑﻄﺔ ﺷﺮﻃﺔ ﺑﺮﺗﺒﺔ راﺋﺪ ﻓﻲ ﺷﺮﻃﺔ ﻧﻴﺒﺎل وأﻗﻮد ﺣﺎﻟﻴ mوﺣﺪة اﻟﺸﺮﻃﺔ
اﻟﻤﺴﻠﺤﺔ ﻓﻲ ﻧﻴﺎﻻ.
ﻣﻜﺘﺐ ا5ﻋﻼم واﻻﺗﺼﺎل :ﻣﺘﻰ اﻟﺘﺤﻘﺖ ﺑﺎﻟﺸﺮﻃﺔ وﻣﺎ اﻟﺬي
دﻓﻌﻚ ﻟﺬﻟﻚ؟
اﻟﺴﻴﺪة ﺑﻮﺟﺎ :اﻟﺘﺤﻘﺖ ﺑﺸﺮﻃﺔ ﻧﻴﺒﺎل ﻓﻲ اﻟﻌﺎم  ١٩٩٣ﺑﺮﺗﺒﺔ ﻣﻔﺘﺶ.
ﻛﺎن واﻟﺪاي ﻳﺘﻤﺘﻌﺎن ﺑﺎﻟﻮﻋﻲ اﻟﺴﻴﺎﺳﻲ وﻟﻜﻦ اWﺳﺮة ﻋﻤﻮﻣ mﻣﺤﺎﻓﻈﺔ
ﻟﻬﺬا ﻗﻮﺑﻞ ﻗﺮاري ﺑﺎﻻﻟﺘﺤﺎق ﺑﺎﻟﺸﺮﻃﺔ ﺑﻤﻘﺎوﻣﺔ ﺷﺪﻳﺪة ،وﻻﺳﻴﻤﺎ ﻟﻜﻮﻧﻲ
أﻧﺜﻰ .ﻛﺎﻧﻮا ﻳﻌﺘﺒﺮون اWﻣﺮ ﻋﺎر ووﺻﻤﺔ ﻟﻬﻴﺒﺔ اWﺳﺮة.
ﻛﻨﺖ ﻣﻨﺬ وﻗﺖ ﻣﺒﻜﺮ ﻧﺸﻄﺔ وﺷﺠﺎﻋﺔ .ﻛﻨﺖ أﻛﺮه اﻟﻈﻠﻢ واﻟﺘﻤﻴﻴﺰ
وﺣﺎرﺑﺖ ذﻟﻚ .وﻓﻮق ذﻟﻚ ﻛﻨﺖ أرﻳﺪ أن أﻛﻮن ﺳﻴﺪة ﻣﺴﺘﻘﻠﺔ وﻧﻤﻮذج
ﻟﻠﺴﻴﺪة ذات اﻟﺪور .أﻗﺮأ ﻛﺜﻴﺮ oﻣﻦ اﻟﺴﻴﺮ اﻟﺬاﺗﻴﺔ ﻋﻦ ﻧﺴﺎء اﻟﻌﺎﻟﻢ وﻣﻦ
ﻫﺬه اﻟﺴﻴﺮ ﺟﺎء إﻟﻬﺎﻣﻲ ﻟﻠﻨﺠﺎح.
ﻛﺎن اﻟﺘﺤﺪي ﻛﺒﻴﺮ oﻓﻲ اﻟﻌﻤﻞ ﻓﻲ ﺑﻴﺌﺔ ﻳﺴﻴﻄﺮ ﻋﻠﻴﻬﺎ اﻟﺮﺟﺎل.
وﻟﻜﻨﻨﻲ وﻣﻨﺬ وﻗﺖ ﻣﺒﻜﺮ رﻓﻀﺖ ﺗﻘﻴﻴﺪ ﻧﻔﺴﻲ ﺑﺎWدوار اﻟﺠﻨﺪرﻳﺔ،
وﻓﻌﻠﺖ أﺷﻴﺎء ﻛﻨﺖ أرﻳﺪﻫﺎ ﺣﺘﻰ ﻟﻮ ﻛﺎﻧﺖ ﻣﻤﻨﻮﻋﺔ ﻋﻦ اﻟﺒﻨﺎت.
ﻣﻜﺘﺐ ا5ﻋﻼم واﻻﺗﺼﺎل :أرﺟﻮ أن ﺗﺤﺪﺛﻴﻨﺎ ﻗﻠﻴ ً
ﻼ ﻋﻦ ﺗﺠﺮﺑﺘﻚ
ﻛﻀﺎﺑﻄﺔ ﺷﺮﻃﺔ
اﻟﺴﻴﺪة ﺑﻮﺟﺎ :ﺧﻼل  ٢٣ﺳﻨﺔ ﻣﻦ ﻋﻤﻠﻲ اﻟﺸﺮﻃﻲ ﻋﻤﻠﺖ ﺗﻘﺮﻳﺒm
ﻓﻲ ﻛﻞ ﻣﺠﺎﻻت اﻟﺸﺮﻃﺔ .ﻓﻲ ﺳﻨﻮاﺗﻲ اWوﻟﻰ ﻗﻀﻴﺖ وﻗﺘ mﻛﺒﻴﺮ oﻓﻲ
ﺷﺮﻃﺔ اﻟﻤﺮور .وﻛﻨﺖ ﻣﺴﺆوﻟﺔ ﻋﻦ اﺛﻨﻴﻦ ﻣﻦ ﻣﻜﺎﺗﺐ اﻟﻤﺮور اﻻﻗﻠﻴﻤﻴﺔ
اﻟﺒﺎﻟﻎ ﻋﺪدﻫﺎ ﺧﻤﺲ ﻓﻲ ﻧﻴﺒﺎل .وﻗﻀﻴﺖ ﺗﺴﻊ ﺳﻨﻮات ﻃﻮﻳﻠﺔ ﻓﻲ ﻗﻴﺎدة
ﻣﻜﺘﺐ اﻟﻤﺮور ﺣﻴﺚ ﻋﻤﻠﺖ ﻓﻲ ﻣﻬﺎم ﻣﺨﺘﻠﻔﺔ ﻣﺜﻞ اﻟﻌﻤﻠﻴﺎت واﻟﺘﺤﺮﻳﺎت
واﻻدارة وﻣﻮاﻛﺐ ﻛﺒﺎر اﻟﺸﺨﺼﻴﺎت واﻟﺘﺪرﻳﺐ.
ﻛﻨﺖ ﻣﺴﺆوﻟﺔ أﻳﻀ mﻋﻦ ﻣﺮﻛﺰ ﺧﺪﻣﺎت اWﻣﻮﻣﺔ واﻟﻄﻔﻮﻟﺔ ﺑﻘﻴﺎدة
اﻟﺸﺮﻃﺔ .ﻳﺘﻌﺎﻣﻞ ﻫﺬا اﻟﻘﺴﻢ ﻟﻴﺲ ﻓﻘﻂ ﻣﻊ اﻟﺠﺮاﺋﻢ اﻟﻤﺮﺗﻜﺒﺔ ﺿﺪ
اﻟﻨﺴﺎء واWﻃﻔﺎل وﻟﻜﻨﻪ ﻳﺘﻌﺎﻣﻞ أﻳﻀ mﻣﻊ اﻟﻌﻨﻒ اﻟﻤﻨﺰﻟﻲ وزواج اWﻃﻔﺎل
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Ms. Pooja Singh, the pioneering female Commander of Nepalese FPU
in UNAMID.

اﻟﺴﻴﺪة ﺑﻮﺟﺎ أوﺟﺎ ﺳﻴﻨﻎ ،اﻟﻘﺎﺋﺪة اﻟﻨﺴﺎﺋﻴﺔ اﻟﺮاﺋﺪة ﻟﻘﻮات اﻟﺸﺮﻃﺔ اﻟﻨﻴﺒﺎﻟﻴﺔ اﻟﻤﺴﻠﺤﺔ
ﺑﺎﻟﻴﻮﻧﺎﻣﻴﺪ.

وﺗﻌﺪد اﻟﺰوﺟﺎت واﻻﺗﺠﺎر ﺑﺎﻟﺒﺸﺮ وﻋﻤﺎﻟﺔ اWﻃﻔﺎل ..إﻟﺦ.
ﻋﻤﻠﺖ أﻳﻀ mﺑﺈدارة اﻟﻤﺮور ﻓﻲ ﻗﻴﺎدة اﻟﺸﺮﻃﺔ اﻟﻤﺴﺆوﻟﺔ ﻋﻦ وﺿﻪ
اﻟﺨﻄﻂ واﻟﺴﻴﺎﺳﺎت ﻟﻀﻤﺎن ﺧﻠﻮ اﻟﻄﺮﻗﺎت ﻣﻦ اﻟﺤﻮادث ﻣﻊ وﺿﻊ
ﺳﻼﻣﺔ وأﻣﻦ اﻟﺮﻛﺎب ﻛﺄوﻟﻮﻳﺔ ﻗﺼﻮى.
ﻗﺒﻞ ﻧﺸﺮي ﻟﻠﻴﻮﻧﺎﻣﻴﺪ ﻛﻨﺖ ﻣﺴﺆوﻟﺔ ﻋﻦ ﺧﻠﻴﺔ ﺣﻘﻮق اaﻧﺴﺎن
ﺑﺸﺮﻃﺔ ﻧﻴﺒﺎل .ﻛﺎن واﺟﺒﻲ ﻫﻮ اﻟﻨﻈﺮ ﻓﻲ اﻧﺘﻬﺎﻛﺎت ﺣﻘﻮق اaﻧﺴﺎن
واﻟﺘﻌﺎﻣﻞ ﻣﻌﻬﺎ ﻟﻴﺲ ﻓﻘﻂ ﻣﻦ ﻗﺒﻞ اﺧﺮﻳﻦ وﻟﻜﻦ أﻳﻀ mﻣﻦ ﻗﺒﻞ ﺿﺒﺎط
اﻟﺸﺮﻃﺔ أﺛﻨﺎء ﺗﺄدﻳﺔ ﻣﻬﺎﻣﻬﻢ .ﺗﺒﻨﺖ اﻟﺸﺮﻃﺔ ﺷﻌﺎر ﻋﺪم اﻟﺘﺴﺎﻣﺢ
ﻣﻄﻠﻘ mﻣﻊ اﻧﺘﻬﺎﻛﺎت ﺣﻘﻮق اaﻧﺴﺎن ﺑﻐﺾ اﻟﻨﻈﺮ ﻋﻦ اﻟﻮﺿﻊ اﻟﻘﺎﻧﻮﻧﻲ
ﻟﻤﺮﺗﻜﺒﻬﺎ.
ﻣﻨﺤﺖ اﻟﻌﺪﻳﺪ ﻣﻦ اWوﺳﻤﺔ واWﻧﻮاط ﻛﺎﻧﺖ أﺑﺮزﻫﺎ وﺳﺎم اﻟﺮﺋﻴﺲ
ووﺳﺎم اﻟﻤﻠﻚ.
ﻣﻜﺘﺐ ا5ﻋﻼم واﻻﺗﺼﺎل:ﻫﻞ ﻟﺪﻳﻚ ﺗﺠﺮﺑﺔ ﺣﻔﻆ ﺳﻼم ﺳﺎﺑﻘﺔ؟
اﻟﺴﻴﺪة ﺑﻮﺟﺎ :ﻧﻌﻢ ،ﻣﻦ  ٢٠٠٨إﻟﻰ  ٢٠٠٩ﻋﻤﻠﺖ ﻓﻲ ﻣﻴﻨﻮﺳﺘﺎ ﺑﻬﺎﻳﻴﺘﻲ
ﺣﻴﺚ ﻋﻤﻠﺖ ﺑﻤﺮﻛﺰ اﻟﺘﺪرﻳﺐ ﻓﻲ ﺑﻮرت-أو -ﺑﺮاﻧﺲ.
ﻣﻜﺘﺐ ا5ﻋﻼم واﻻﺗﺼﺎل :ﻣﺎﻫﻲ اﻟﺘﺪرﻳﺒﺎت اﻟﺘﻲ ﺗﻠﻘﻴﻬﺎ ﺣﺘﻰ
اxن ﻓﻲ ﺣﻴﺎﺗﻚ اﻟﻤﻬﻨﻴﺔ؟
اﻟﺴﻴﺪة ﺑﻮﺟﺎ :أﺗﻴﺤﺖ ﻟﻲ اﻟﻔﺮﺻﺔ ﻟﺘﻌﺰﻳﺰ ﻗﺪراﺗﻲ ﻋﺒﺮ اﻟﻌﺪﻳﺪ ﻣﻦ
اﻟﺪورات اﻟﺘﺪرﻳﺒﻴﺔ اﻟﺘﻲ ﺗﻠﻘﻴﺘﻬﺎ داﺧﻞ ﻧﻴﺒﺎل وﺧﺎرﺟﻬﺎ .ﺷﻤﻠﺖ ﻫﺬه
اﻟﺪورات ﺑﺮﻧﺎﻣﺞ اﻟﻘﻴﺎدة اﻟﺪوﻟﻴﺔ ﺑﺎﻟﻮﻻﻳﺎت اﻟﻤﺘﺤﺪة اWﻣﺮﻳﻜﻴﺔ ،ﻫﻨﺪﺳﺔ
اﻟﻄﺮق اﻟﺴﺮﻳﻌﺔ وإدارة ﺣﺮﻛﺔ اﻟﻤﺮور ﺑﺎﻟﻬﻨﺪ ،ودﺑﻠﻮم ﺳﻼﻣﺔ اﻟﻄﺮق ﻣﻦ
اﻟﺴﻮﻳﺪ وإﻧﺪوﻧﻴﺴﻴﺎ .ﺗﻠﻘﻴﺖ أﻳﻀ mﺗﺪرﻳﺒ mﻓﻲ ﻣﺠﺎل اﻻﺗﺠﺎر ﺑﺎﻟﺒﺸﺮ وﺣﻤﺎﻳﺔ
اWﻃﻔﺎل ﺑﺎﻟﻔﻠﺒﻴﻦ وﺑﻨﻐﻼدﻳﺶ ،وﺣﻤﺎﻳﺔ ﺣﻘﻮق اaﻧﺴﺎن ﺑﺈﻳﻄﺎﻟﻴﺎ.
ﺗﺸﻤﻞ اWﺷﻴﺎء اWﺧﺮى اaدارة وﺗﺪرﻳﺐ اﻟﻤﺪرﺑﻴﻦ وأﻣﻦ ﻛﺒﺎر
اﻟﺸﺨﺼﻴﺎت واﻟﺘﺤﻘﻴﻘﺎت اﻟﺠﻨﺎﺋﻴﺔ وأﺷﻴﺎء أﺧﺮى ﻓﻲ ﻧﻴﺒﺎل واﻟﺸﺮﻃﺔ
اﻟﺪﻳﻤﻘﺮاﻃﻴﺔ ﺑﺎﻟﺴﻔﺎرة اWﻣﺮﻳﻜﻴﺔ.
ﻣﻜﺘﺐ ا5ﻋﻼم واﻻﺗﺼﺎل :ﻣﺎﻫﻲ أﺻﻌﺐ اﻟﺘﺠﺎرب اﻟﺘﻲ ﻣﺮت
ﺑﻚ ﻛﻀﺎﺑﻄﺔ ﺷﺮﻃﺔ؟
اﻟﺴﻴﺪة ﺑﻮﺟﺎ :أﺻﻌﺐ اﻟﺘﺠﺎرب اﻟﺘﻲ ﻣﺎزﻟﺖ أذﻛﺮﻫﺎ ﺑﺘﻔﺎﺻﻴﻠﻬﺎ
ﺣﺪﺛﺖ ﻟﻲ ﻋﻨﺪﻣﺎ ﻛﻨﺖ ﻣﺴﺆوﻟﺔ ﻋﻦ ﻣﻘﺎﻃﻌﺔ ﻛﺎﻓﻴﺮي ﺑﻼﻧﺸﻮك .ﻓﻲ
ﻳﻮم  ٢٥أﺑﺮﻳﻞ ﺿﺮب ﻧﻴﺒﺎل زﻟﺰال ﻗﻮي ﻛﺎن دﻣﺎره ﻗﻮي ﻟﻠﻐﺎﻳﺔ إذ ﺗﻮﻓﻲ
ﺣﻮاﻟﻲ  ٩٠٠٠ﺷﺨﺺ وﺟﺮح ﺣﻮاﻟﻲ  .٢٢٠٠٠دﻣﺮت ﺣﻮاﻟﻲ  ٪٨٠ﻣﻦ ﺑﻴﻮت
اﻟﻤﻘﺎﻃﻌﺔ إﻣﺎ دﻣﺎر oﻛﺎﻣ ً
ﻼ أو ﺗﻀﺮرت ﺿﺮر oﻻ ﻳﻤﻜﻦ إﺻﻼﺣﻪ .ﺗﻄﻠﺐ اWﻣﺮ
ﺷﺠﺎﻋﺔ ﺑﺎﻟﻐﺔ وإرادة ﻗﻮﻳﺔ ﻟﻠﺘﻌﺎﻣﻞ ﻣﻊ أﺳﻮأ ﻛﺎرﺛﺔ ﻃﺒﻴﻌﻴﺔ ﺗﺤﻞ ﺑﺎﻟﺒﻼد.
ﻟﻢ ﺗﻜﻦ ﻫﻨﺎﻟﻚ ﻣﺴﺎﺣﺎت ﻛﺎﻓﻴﺔ ﺑﺎﻟﻤﺴﺘﺸﻔﻰ وﻣﻤﺮاﺗﻬﺎ ﻻﺳﺘﻘﺒﺎل
اﻟﻀﺤﺎﻳﺎ .ﻛﺎن ﻟﺰاﻣ mﻋﻠﻴﻨﺎ أن ﻧﺴﺘﻌﻴﻦ ﺑﺎﻟﺨﻴﺎم ﻟﻴﺮى اWﻃﺒﺎء اﻟﻀﺤﺎﻳﺎ داﺧﻞ
ﻫﺬه اﻟﺨﻴﺎم وﻓﻲ اﻟﻤﻴﺎدﻳﻦ اﻟﻤﻔﺘﻮﺣﺔ.
ﻟﻘﺪ ﻛﺎﻧﺖ ﻣﻬﻤﺔ ﻛﺒﻴﺮة ﺑﺎﻟﻨﺴﺒﺔ ﻟﻲ ﻛﻤﺪﻳﺮ ﺷﺮﻃﺔ ﻣﻘﺎﻃﻌﺔ
ﻣﺴﺆوﻟﺔ ﻋﻦ ﻋﻤﻠﻴﺎت اaﻧﻘﺎذ واaﻏﺎﺛﺔ وإدارة اﻟﻤﺄوى اﻟﻤﺆﻗﺖ وﻛﺬﻟﻚ
ﻣﺴﺆوﻟﺔ ﻋﻦ ﺗﻮﻓﻴﺮ اﻟﻐﺬاء واﻟﻤﺮاﻓﻖ اﻟﺼﺤﻴﺔ ﻟﺠﻤﻴﻊ اﻟﺬﻳﻦ ﻓﻘﺪوا
ﻛﻞ ﺷﻲء .ﻛﻤﺎ ﻛﺎن اﻟﺘﻮزﻳﻊ اﻟﺴﻠﺲ ﻟﻤﻮاد اaﻏﺎﺛﺔ وﺑﺸﻜﻞ ﻣﺘﺴﺎوي
ﻟﻠﻤﺤﺘﺎﺟﻴﻦ أﺣﺪ اﻟﺘﺤﺪﻳﺎت اﻟﺮﺋﻴﺴﻴﺔ ﺑﺎaﺿﺎﻓﺔ اﻟﻰ ﺗﻮﻓﻴﺮ اWﻣﻦ ﻟﻤﻮﻇﻔﻲ
اaﻏﺎﺛﺔ واﻟﺬﻳﻦ ﻳﻘﻴﻤﻮن ﺣﻮل اﻟﻤﺄوى .ﻛﺎن اWﻣﺮ ﻋﺒﺎرة ﻋﻦ ﺗﺠﺮﺑﺔ ﺿﺨﻤﺔ
وﺻﻌﺒﺔ وﻣﺪﻣﺮة.

UNAMID POLICE RECEIVES FIRST FEMALE FPU COMMANDER

Ms. Pooja brieﬁng officers of Nepal FPU.

اﻟﺴﻴﺪة ﺑﻮﺟﺎ أوﺟﺎ ﻓﻲ إﺣﺎﻃﺔ ﻟﻜﺒﺎر اﻟﺸﺮﻃﺔ اﻟﻨﻴﺒﺎﻟﻴﺔ اﻟﻤﺴﻠﺤﺔ

in USA, Highway Engineering and Traffic Management course in
India, Diploma in Road Safety from Sweden and Indonesia. I also had
training on Trafficking and Child Protection in the Philippines and
Bangladesh, Civilian Rights Protection in Vicenza, Italy. Other trainings
include Management, TOT, VIP Security, Criminal Investigation, a few
others from Nepal and Democratic Policing by the US Embassy.
PIO: What would you say is your toughest experience as
police officer?
Ms. Pooja: My toughest experience still remains vivid in my
memories and this was when I was in charge of Kavre Planchok District.
On 25 April 2015, a heavy earthquake struck Nepal, the devastation of
which was immense. Nearly 9,000 people lost their lives and about
22,000 were injured. More than 80% of the houses in the Kavre
Planchok area were either damaged or destroyed beyond repairs. It
required tremendous courage and will-power to deal with the worst
natural disaster. There was not enough room in the hospital or its
corridors to house the victims. We had to do with tents and doctors
even attended to patients in the open ﬁeld.
It was a gigantic task for me as District Police Chief responsible
for rescue and relief operations and managing temporary shelter,
providing food and sanitation for all those who had nothing left.
Smooth and equal distribution of relief materials to the needy was
one of the major challenges. Security for the relief staff and for those
around the temporary shelter was also ensured. The whole thing was
a huge, challenging and devastating experience.
PIO: Back in Nepal, what is your normal day like from
morning to evening?
Ms. Pooja: As a police officer, my daily life is busy. I wake up at
0600hrs, freshen up and go for a morning walk after which I do
meditation and pray. I then have breakfast and leave for office. In
the early years of my career, I used to play badminton. I arrive at the
office at 0900hrs and carry out daily official work with my seniors and
subordinates. I actually prefer taking part in community activities like
women empowerment, literacy and discussing gender issues with
different members of the society. I also join family get-togethers and
social interactions whenever I get the time. I actually feel proud and
fulﬁlled every time I do a service for the people.
PIO: You are the ﬁrst-ever female FPU Commander in
UNAMID Police. How does that make you feel?
Ms. POOJA: To be ﬁrst in any ﬁeld anywhere makes one proud
and it’s no different for me. It however gives me an added sense of
responsibility to be a very good role model. I really feel great and
honored. I am not alone here though, we have a lot of female IPOs
working in different positions and I’m under the strong leadership of
a female Police Commissioner and that gives me added strength and
conﬁdence. I count myself lucky to be the ﬁrst female FPU commander
and will endeavor to do my best to execute UNAMID Police mandate.
PIO: How many personnel do you have under your
command?
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Ms. Pooja: I have 140 personnel under my command who are
well disciplined, loyal, and hardworking and a highly dedicated force.
PIO: What is the role of Nepal FPU in Nyala?
Ms. Pooja: Public Order Management (POM), Protection of UN
personnel and facilities, Support police operations that require a
formed response, UN Personnel Escorts, Conﬁdence Building Patrols in
villages and high-risk areas, Conﬁdence Building Patrols in IDP Camps,
Monitoring Patrols in villages and UN facilities, VIP Escorts, Joint Military
Patrols and Firewood Escorts to IDPs are some of the major tasks of
Nepal FPU.
PIO: How many female police officers do you have and what
are their duties?
Ms. Pooja: There are twelve female police officers including me.
Two are working as nurses and the rest are doing different patrols
attached with operations. I am happy to have such a wonderful,
dynamic and creative group of female officers in my team.
PIO: You have just arrived and have a whole year ahead.
What are your expectations?
Ms. Pooja: I will try my best to carry out the UNAMID job
effectively and efficiently. I have not much of expectations but I will like
to seek more cordial support, love, and coordination from my higher
authorities.
PIO: Not many women have achieved what you have. What
is the secret of your success?
Ms. Pooja: I stay focused on my goals, adhere to my responsibilities
and plan in advance, keep my integrity intact, work hard and exercise
a high level of discipline. I’m not into comparing different people’s
achievements in life. The secret of my success lies on my strong
determination, hard work, discipline, enthusiasm and continuous
learning and strong support from my family. My successes are also
attributed by the force I command because I have been always
fortunate to work with a dedicated team of service men and women.
PIO: I’m sure a lot of women would like to emulate you.
What would be your advice to them?
Ms. Pooja: I’m sure modern day women are highly interested in
joining challenging jobs. Policing is a challenging and power exercising
job which not only men are interested in. My advice to young is as
follows: get a good education, equip yourself with skills, have a goal
and pursue it with strong determination, be highly-motivated and
independent, think positive, be positive and do positive, be humble
and never be too proud, be a genuine and never lie to yourself.
PIO: The United Nations is keen on encouraging greater
women participation in peacekeeping. What is your take on
that?
Ms. Pooja: In almost all wars, women and children are the
ones who suffer the most. Therefore, the participation of women
in peacekeeping operations becomes important as they act as
role models in the local environment, inspiring women and girls in
often male-dominated societies to push for their own rights and for
participation in the peace processes.
Their involvement also helps in empowering women in the host
community and also makes the peacekeeping force approachable
to women in the community. Another very important role that
women peacekeepers play is interviewing survivors of gender-based
violence; and helping address these issues. The successes of women
participation are immense and our Police Commissioner Madam
Priscilla Makotose is an example of that.
PIO: Any ﬁnal words?
Ms. Pooja: I’d just like to say that I’m honored to be serving in the
UNAMID and ready to share the knowledge and experience gained
in my career. I also look forward to learning from others; but more
importantly, I want to contribute positively towards implementing
the UNAMID Police mandate. I am counting on the support of all
stakeholder in this regard.

̉̃̒˱୕˱˽̨̧̫̇č୕˱̧̒̃̊č୕ď́˼̧̲୕ď́˫˭̡୕ďĉ̪̃ċ୕ĥĩĉ୕̦˰̢˴̇˳୕̶̪́˭̶̧̭̲č
ﻣﻜﺘﺐ ا5ﻋﻼم واﻻﺗﺼﺎل :ﺑﺎﻟﻌﻮدة اﻟﻰ ﻧﻴﺒﺎل ،ﻛﻴﻒ ﻳﻤﺮ ﻳﻮﻣﻚ
اﻟﻌﺎدي ﻣﻦ اﻟﺼﺒﺎح إﻟﻰ اﻟﻤﺴﺎء؟
اﻟﺴﻴﺪة ﺑﻮﺟﺎ :ﺣﻴﺎﺗﻲ اﻟﻴﻮﻣﻴﺔ ﻛﻀﺎﺑﻂ ﺷﺮﻃﺔ ﻣﺸﻐﻮﻟﺔ .أﺳﺘﻴﻘﻆ
ﻋﻨﺪ اﻟﺴﺎﻋﺔ  ٦:٠٠ﺻﺒﺎﺣ ،mأﻧﺘﻌﺶ ﺛﻢ أﻣﺸﻲ ﺳﻴﺮا ﻋﻠﻰ اWﻗﺪام ﻓﻲ
اﻟﺼﺒﺎح وﺛﻢ أﻋﻮد ﺑﻌﺪه وأﺻﻠﻲ ﺗﻀﺮﻋ mإﻟﻰ ا{ .ﺑﻌﺪ ذﻟﻚ أﺗﻨﺎول وﺟﺒﺔ
اaﻓﻄﺎر ﺛﻢ أذﻫﺐ اﻟﻰ اﻟﻤﻜﺘﺐ .ﻛﻨﺖ أﻟﻌﺐ ﻛﺮة اﻟﺮﻳﺸﺔ ﻓﻲ اﻟﺴﻨﻮات
اWوﻟﻰ ﻣﻦ ﺣﻴﺎﺗﻲ اﻟﻌﻤﻠﻴﺔ .أﺻﻞ إﻟﻰ ﻣﻜﺘﺐ ﻋﻨﺪ اﻟﺴﺎﻋﺔ  ٩:٠٠ﺻﺒﺎﺣm
ﻻؤدي ﻋﻤﻠﻲ اﻟﺮﺳﻤﻲ اﻟﻴﻮﻣﻲ ﻣﻊ اﻟﻤﺴﺆوﻟﻴﻦ ﻋﻨﻲ واﻟﻤﺴﺆوﻟﺔ ﻋﻨﻬﻢ.
أﻧﺎ أﻓﻀﻞ اﻟﻤﺸﺎرﻛﺔ ﻓﻲ اWﻧﺸﻄﺔ اﻟﻤﺠﺘﻤﻴﺔ ﻣﺜﻞ ﺗﻤﻜﻴﻦ اﻟﻤﺮأة وﻣﺤﻮ
اWﻣﻴﺔ وﻣﻨﺎﻗﺸﺔ ﻗﻀﺎﻳﺎ اﻟﻨﻮع اﻻﺟﺘﻤﺎﻋﻲ ﻣﻊ ﻣﺨﺘﻠﻒ أﻓﺮاد اﻟﻤﺠﺘﻤﻊ.
ﻛﻤﺎ أﻧﻀﻢ اﻟﻰ اﻟﺠﻠﺴﺎت اWﺳﺮﻳﺔ واﻟﺘﻔﺎﻋﻼت اﻻﺟﺘﻤﺎﻋﻴﺔ ﻣﺘﻲ ﻣﺎ ﺳﻤﺢ
ﻟﻲ اﻟﻮﻗﺖ .أﻧﻨﻲ ﻓﻌﻼ أﺷﻌﺮ ﺑﺎﻟﻔﺨﺮ اaﻋﺘﺰاز ﻓﻲ أي وﻗﺖ أﻗﺪم ﻓﻴﻪ
ﺧﺪﻣﺔ ﻟﻠﻨﺎس.
ﻣﻜﺘﺐ ا5ﻋﻼم واﻻﺗﺼﺎل :أﻧﺖ أول ﻗﺎﺋﺪة أﻣﺮأة ﻟﻠﺸﺮﻃﺔ
اﻟﻤﺴﻠﺤﺔ ﺑﺎﻟﻴﻮﻧﺎﻣﻴﺪ ،ﻛﻴﻒ ﺗﺸﻌﺮﻳﻦ ﺑﺬﻟﻚ؟
اﻟﺴﻴﺪة ﺑﻮﺟﺎ :أن ﺗﻜﻮن اWول ﻓﻲ أي ﻣﺠﺎل وﻓﻲ أي ﻣﻜﺎن ﻳﺠﻌﻠﻚ
ﺗﺸﻌﺮ ﺑﺎﻟﻔﺨﺮ وأﻧﺎ ﻻ اﺧﺘﻠﻒ ﻋﻦ ذﻟﻚ .ﻟﻜﻨﻪ أﻋﻄﺎﻧﻲ ﺷﻌﻮر oإﺿﺎﻓﻴﺎ
ﺑﺎﻟﻤﺴﺆوﻟﻴﺔ ﺣﺘﻲ أﻛﻮن ﻧﻤﻮذﺟ mﻳﺤﺘﺬي ﺑﻪ .ﺷﻌﺮت ﺣﻘﺎ ﺑﺎﻟﻔﺨﺮ واaﻋﺘﺰاز.
أﻧﺎ ﻟﺴﺖ وﺣﺪي ﻫﻨﺎ ﻫﻨﺎك اﻟﻌﺪﻳﺪ ﻣﻦ اﻟﺸﺮﻃﻴﺎت اﻟﻤﻨﺘﺪﺑﺎت ﻳﻌﻤﻠﻦ
ﻓﻲ ﻣﻮاﻗﻊ ﻣﺨﺘﻠﻔﺔ وأﻧﺎ أﻋﻤﻞ ﺗﺤﺖ ﻗﻴﺎدة ﻣﻔﻮﺿﺔ ﺷﺮﻃﺔ إﻣﺮأة ﻣﻤﺎ
أﻋﻄﺎﻧﻲ ﻗﻮة إﺿﺎﻓﻴﺔ وﺛﻘﺔ .أﻧﺎ أﻋﺘﺒﺮ ﻧﻔﺴﻲ ﻣﺤﻈﻮﻇﺔ ﺑﺄن أﻛﻮن أول
ﻗﺎﺋﺪة ﻟﻮﺣﺪة اﻟﺸﺮﻃﺔ اﻟﻤﺴﻠﺤﺔ وﺳﻮف أﺑﺬل ﻗﺼﺎرى ﺟﻬﺪي ﻟﺘﻨﻔﻴﺬ
ﺗﻔﻮﻳﺾ ﺷﺮﻃﺔ اﻟﻴﻮﻧﺎﻣﻴﺪ.
ﻣﻜﺘﺐ ا5ﻋﻼم واﻻﺗﺼﺎل :ﻛﻢ ﻋﺪد اﻟﻤﻮﻇﻔﻴﻦ اﻟﺬﻳﻦ ﺗﺤﺖ
ﻗﻴﺎدﺗﻚ ؟
اﻟﺴﻴﺪة ﺑﻮﺟﺎ :ﻟﺪي  ١٤٠ﻣﻮﻇﻔﺎ ﺗﺤﺖ ﻗﻴﺎدﺗﻲ ﻳﻤﺜﻠﻮن ﻗﻮة ﺗﺘﻤﻴﺰ
ﺑﺎaﻧﻀﺒﺎط واﻟﺘﻔﺎﻧﻲ واﻟﻌﻤﻞ اﻟﺠﺎد.
س :ﻣﺎﻫﻮ دور وﺣﺪة اﻟﺸﺮﻃﺔ اﻟﻨﻴﺒﺎﻟﻴﺔ اﻟﻤﺴﻠﺤﺔ ﻓﻲ ﻧﻴﺎﻻ؟
ج :ﺗﺘﻤﺜﻞ ﺑﻌﺾ اﻟﻤﻬﺎم اﻟﺮﺋﻴﺴﻴﺔ ﻟﻮﺣﺪة اﻟﺸﺮﻃﺔ اﻟﻨﻴﺒﺎﻟﻴﺔ اﻟﻤﺴﻠﺤﺔ
ﻓﻲ :إدارة ﺷﺆون اﻟﻨﻈﺎم اﻟﻌﺎم وﺣﻤﺎﻳﺔ ﻣﻮﻇﻔﻲ اWﻣﻢ اﻟﻤﺘﺤﺪة
وﻣﺮاﻓﻘﻬﺎ ودﻋﻢ ﻋﻤﻠﻴﺎت اﻟﺸﺮﻃﺔ اﻟﺘﻲ ﺗﺘﻄﻠﺐ اﺳﺘﺠﺎﺑﺔ ﻣﺴﻠﺤﺔ
وﻣﺮاﻓﻘﺔ أﻓﺮاد اWﻣﻢ اﻟﻤﺘﺤﺪة ودورﻳﺎت ﺑﻨﺎء اﻟﺜﻘﺔ ﻓﻲ اﻟﻘﺮى واﻟﻤﻨﺎﻃﻖ
اﻟﻤﻌﺮﺿﺔ ﻟﻠﺨﻄﺮ دورﻳﺎت ﺑﻨﺎء اﻟﺜﻘﺔ ﻓﻲ ﻣﻌﺴﻜﺮات اﻟﻨﺎزﺣﻴﻦ وﻣﺮاﻗﺒﺔ
اﻟﺪورﻳﺎت ﻓﻲ اﻟﻘﺮى وﻣﺮاﻓﻖ اWﻣﻢ اﻟﻤﺘﺤﺪة وﻣﺮاﻓﻘﺔ ﻛﺒﺎر اﻟﺸﺨﺼﻴﺎت
واﻟﺪورﻳﺎت اﻟﻌﺴﻜﺮﻳﺔ اﻟﻤﺸﺘﺮﻛﺔ وﻣﺮاﻓﻘﺔ اﻟﻨﺎزﺣﻴﻦ ﻟﺠﻠﺐ اﻟﺤﻄﺐ.
ﻣﻜﺘﺐ ا5ﻋﻼم واﻻﺗﺼﺎل :ﻛﻢ ﻋﺪد اﻟﺸﺮﻃﻴﺎت ﺑﻮﺣﺪﺗﻜﻢ وﻣﺎ
ﻫﻲ واﺟﺒﺎﺗﻬﻦ؟
اﻟﺴﻴﺪة ﺑﻮﺟﺎ :ﻫﻨﺎك  ١٢ﺷﺮﻃﻴﺔ ﺑﻤﻦ ﻓﻴﻬﻢ أﻧﺎ ٢ .ﻳﻌﻤﻠﻦ ﻛﻤﻤﺮﺿﺎت
ﺑﻴﻨﻤﺎ ﺗﻌﻤﻞ اﻻﺧﺮﻳﺎت ﻓﻲ دورﻳﺎت ﻣﺨﺘﻠﻔﺔ ﻣﺮﺗﺒﻄﺔ ﺑﺎﻟﻌﻤﻠﻴﺎت .أﻧﺎ
ﺳﻌﻴﺪة ﺑﺄن ﻳﻜﻮن ﻓﻲ ﻓﺮﻳﻘﻲ ﻣﺜﻞ ﻫﺬه اﻟﻤﺠﻤﻮﻋﺔ اﻟﺮاﺋﻌﺔ واﻟﻔﺎﻋﻠﺔ
واﻟﺨﻼﻗﺔ ﻣﻦ اﻟﺸﺮﻃﻴﺎت.
ﻣﻜﺘﺐ ا5ﻋﻼم واﻻﺗﺼﺎل :ﻟﻘﺪ وﺻﻠﺖ اxن وﻫﻨﺎك ﻋﻤﻞ ﺳﻨﺔ
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ﻛﺎﻣﻠﺔ ﻳﻨﺘﻈﺮك ﻣﺎ ﻫﻲ ﺗﻮﻗﻌﺎﺗﻚ؟
اﻟﺴﻴﺪة ﺑﻮﺟﺎ :ﺳﺄﺑﺬل ﻗﺼﺎرى ﺟﻬﺪي ﻟﺘﻨﻔﻴﺬ ﻣﻬﻤﺔ اﻟﻴﻮﻧﺎﻣﻴﺪ
ﺑﻔﻌﺎﻟﻴﺔ وﻛﻔﺎءة .ﻟﻴﺲ ﻟﺪي اﻟﻜﺜﻴﺮ ﻣﻦ اﻟﺘﻮﻗﻌﺎت ﻟﻜﻨﻨﻲ ﺳﻮف أﺳﻌﻰ
ﻟﻠﺤﺼﻮل ﻋﻠﻰ ﻣﺰﻳﺪ ﻣﻦ اﻟﺪﻋﻢ واﻟﺘﻨﺴﻴﻖ ﻣﻊ اﻟﺴﻠﻄﺎت اﻟﻌﻠﻴﺎ.
ﻣﻜﺘﺐ ا5ﻋﻼم واﻻﺗﺼﺎل :ﻟﻢ ﺗﺤﻘﻖ اﻟﻜﺜﻴﺮ ﻣﻦ اﻟﻨﺴﺎء ﻣﺎ
ﺣﻘﻘﺘﻴﻪ أﻧﺖ ﻣﺎ ﻫﻮ ﺳﺮ ﻧﺠﺎﺣﻚ ؟.
اﻟﺴﻴﺪة ﺑﻮﺟﺎ :أرﻛﺰ ﻋﻠﻰ أﻫﺪاﻓﻰ واﻟﺘﺰام ﺑﻤﺴﺆوﻟﻴﺎﺗﻰ وأﺧﻄﻂ
ﺑﺸﻜﻞ ﻣﺴﺒﻖ وأﺣﺎﻓﺎظ ﻋﻠﻰ اﻟﻨﺰاﻫﺔ وأﻋﻤﻞ ﺑﺠﺪ وأﻣﺎرس أﻋﻠﻰ
ﻣﺴﺘﻮﻳﺎت اﻻﻧﻀﺒﺎط .أﻧﺎ ﻻ أﻗﺎرن ﻧﻔﺴﻲ ﺑﺈﻧﺠﺎزات اﺧﺮﻳﻦ ﻓﻲ اﻟﺤﻴﺎة .ﺳﺮ
ﻧﺠﺎﺣﻲ ﻳﻜﻤﻦ ﻓﻲ ﻋﺰﻳﻤﺘﻲ اﻟﻘﻮﻳﺔ واﻟﻌﻤﻞ اﻟﺠﺎد واﻻﻧﻀﺒﺎط واﻟﺤﻤﺎس
واﻟﺘﻌﻠﻢ اﻟﻤﺴﺘﻤﺮ واﻟﺪﻋﻢ اﻟﻘﻮي ﻣﻦ أﺳﺮﺗﻲ .ﻛﻤﺎ ﻳﻌﺰى ﻧﺠﺎﺣﻲ اﻟﻰ
اﻟﻘﻮة اﻟﺘﻲ أﻗﻮدﻫﺎ Wﻧﻨﻲ داﺋﻤﺎ ﻣﺤﻈﻮﻇﺔ ﻓﻲ اﻟﻌﻤﻞ ﻣﻊ ﻓﺮﻳﻖ ﻣﺘﻔﺎﻧﻲ
ﻣﻦ اﻟﺮﺟﺎل واﻟﻨﺴﺎء.
ﻣﻜﺘﺐ ا5ﻋﻼم واﻻﺗﺼﺎل :أﻧﺎ ﻣﺘﺄﻛﺪ ﻣﻦ أن اﻟﻜﺜﻴﺮ ﻣﻦ اﻟﻨﺴﺎء
ﻳﺮﻏﺒﻦ ﻓﻲ ا5ﻗﺘﺪاء ﺑﻚ ﻣﺎ ﻫﻲ ﻧﺼﻴﺤﺘﻚ ﻟﻬﻦ؟
اﻟﺴﻴﺪة ﺑﻮﺟﺎ :أﻧﺎ ﻣﺘﺄﻛﺪة ﻣﻦ أن اﻟﻨﺴﺎء ﻓﻲ ﻫﺬا اﻟﻌﺼﺮ ﺗﻮاﻗﺎت
اﻟﻰ اﻟﻌﻤﻞ ﻓﻲ اﻟﻮﻇﺎﺋﻒ اﻟﺼﻌﺒﺔ .اﻟﻌﻤﻞ ﻓﻲ اﻟﺸﺮﻃﺔ ﻋﻤﻞ ﺻﻌﺐ ﻓﻴﻪ
ﻣﻤﺎرﺳﺔ ﻟﻠﺴﻠﻄﺔ ﻓﻠﻴﺲ اﻟﺮﺟﺎل وﺣﺪﻫﻢ ﻣﻦ ﻳﺮﻏﺐ ﻓﻴﻪ واﻧﻤﺎ اﻟﻨﺴﺎء
أﻳﻀ .mﻧﺼﻴﺤﺘﻲ ﻟﻠﺸﺎﺑﺎت ﻫﻲ ﻋﻠﻰ اﻟﻨﺤﻮ اﻟﺘﺎﻟﻲ :أﺣﺼﻠﻦ ﻋﻠﻰ ﺗﻌﻠﻴﻢ ﺟﻴﺪ
وﺗﺰودن ﺑﺎﻟﻤﻬﺎرات وﻟﻴﻜﻦ ﻟﻜﻞ واﺣﺪة ﻫﺪف ﺗﺴﻌﻲ ﻟﺘﺤﻘﻴﻘﻪ ﺑﺤﻤﺎس
وأن ﺗﺘﺤﻠﻲ ﺑﺎaﻳﺠﺎﺑﻴﺔ واﻻﺳﺘﻘﻼﻟﻴﺔ وﻓﻜﺮن ﺑﺈﻳﺠﺎﺑﻴﺔ وﻛﻦ اﻳﺠﺎﺑﻴﺎت
وﻣﺘﻮاﺿﻌﺎت ﻏﻴﺮ ﻣﺘﻔﺎﺧﺮات وواﻗﻌﻴﺎت وﻻ ﺗﻜﺬﺑﻦ ﻋﻠﻰ أﻧﻔﺴﻜﻦ.
ﻣﻜﺘﺐ ا5ﻋﻼم واﻻﺗﺼﺎل :ﺗﺤﺮص اSﻣﻢ اﻟﻤﺘﺤﺪة ﻋﻠﻰ ﺗﺸﺠﻴﻊ
زﻳﺎدة ﻣﺸﺎرﻛﺔ اﻟﻤﺮأة ﻓﻲ ﺣﻔﻆ اﻟﺴﻼم ،ﻣﺎ ﻫﻮ رأﻳﻚ ﻓﻲ ذﻟﻚ؟
اﻟﺴﻴﺪة ﺑﻮﺟﺎ :اﻟﻨﺴﺎء واWﻃﻔﺎل ﻓﻲ ﺟﻤﻴﻊ اﻟﺤﺮوب ﺗﻘﺮﻳﺒﺎ ﻫﻲ
اﻟﺸﺮﻳﺤﺔ اﻟﺘﻲ ﺗﻌﺎﻧﻲ أﻛﺜﺮ .ﻟﺬا ﺗﻜﻤﻦ أﻫﻤﻴﺔ ﻣﺸﺎرﻛﺔ اﻟﻤﺮأة ﻓﻲ ﻋﻤﻠﻴﺎت
ﺣﻔﻆ اﻟﺴﻼم Wﻧﻬﺎ ﺗﺸﻜﻞ ﻧﻤﻮذﺟﺎ ﻳﺤﺘﺬى ﺑﻪ ﻓﻲ اﻟﺒﻴﺌﺔ اﻟﻤﺤﻠﻴﺔ
وﺗﻠﻬﻢ اﻟﻨﺴﺎء واﻟﻔﺘﻴﺎت ﻓﻲ اﻟﻤﺠﺘﻤﻌﺎت اﻟﺘﻲ ﻳﻬﻴﻤﻦ ﻋﻠﻴﻬﺎ اﻟﺬﻛﻮر ﻓﻲ
ﻛﺜﻴﺮ ﻣﻦ اWﺣﻴﺎن ﻟﻠﺪﻓﺎع ﻋﻦ ﺣﻘﻮﻗﻬﻦ واﻟﻤﺸﺎرﻛﺔ ﻓﻲ ﻋﻤﻠﻴﺎت اﻟﺴﻼم.
ﻛﻤﺎ ﺗﺴﺎﻋﺪ ﻣﺸﺎرﻛﺘﻬﻦ ﻓﻲ ﺗﻤﻜﻴﻦ اﻟﻤﺮأة ﻓﻲ اﻟﻤﺠﺘﻤﻊ اﻟﻤﻀﻴﻒ،
وﺗﺴﻬﻴﻞ اﻗﺘﺮاب اﻟﻤﺮأة ﻓﻲ اﻟﻤﺠﺘﻤﻊ ﻣﻦ ﻗﻮة ﺣﻔﻆ اﻟﺴﻼم .وﻫﻨﺎك دور
ﻫﺎم آﺧﺮ ﺗﻠﻌﺒﻪ اﻟﻨﺴﺎء اﻟﻌﺎﻣﻼت ﻓﻲ ﻣﺠﺎل ﺣﻔﻆ اﻟﺴﻼم وﻫﻮ إﺟﺮاء
ﻣﻘﺎﺑﻼت ﻣﻊ ﺿﺤﺎﻳﺎ اﻟﻌﻨﻒ اﻟﻘﺎﺋﻢ ﻋﻠﻰ اﻟﻨﻮع اﻻﺟﺘﻤﺎﻋﻲ واﻟﻤﺴﺎﻋﺪة
ﻓﻲ ﻣﻌﺎﻟﺠﺔ ﻫﺬه اﻟﻘﻀﺎﻳﺎ .ﻧﺠﺎﺣﺎت ﻣﺸﺎرﻛﺔ اﻟﻤﺮأة ﻛﺒﻴﺮة واﻟﺴﻴﺪة
ﺑﺮﻳﺴﻴﻼ ﻣﺎﻛﻮﺗﻮس ﻣﻔﻮﺿﺔ اﻟﺸﺮﻃﺔ ﻫﻲ ﺧﻴﺮ ﻣﺜﺎل ﻋﻠﻰ ذﻟﻚ.
ﻣﻜﺘﺐ ا5ﻋﻼم واﻻﺗﺼﺎل :ﻫﻞ ﻟﻚ ﻣﻦ ﻛﻠﻤﺔ أﺧﻴﺮة؟
اﻟﺴﻴﺪة ﺑﻮﺟﺎ :أود ﻓﻘﻂ اﻟﻘﻮل ﺑﺈﻧﻨﻲ ﻓﺨﻮرة ﻓﻲ اﻟﻌﻤﻞ ﺑﺎﻟﻴﻮﻧﺎﻣﻴﺪ
وﻋﻠﻰ اﺳﺘﻌﺪاد ﻟﻤﺸﺎرﻛﺔ اﻟﻤﻌﺮﻓﺔ واﻟﺨﺒﺮة اﻟﺘﻲ اﻛﺘﺴﺒﺘﻬﺎ ﻓﻲ ﺣﻴﺎﺗﻲ
اﻟﻌﻤﻠﻴﺔ ﻣﻊ اﻻﺧﺮﻳﻦ .ﻛﻤﺎ أﺗﻄﻠﻊ إﻟﻰ اﻟﺘﻌﻠﻢ ﻣﻦ اﺧﺮﻳﻦ وﻟﻜﻦ اWﻫﻢ
ﻣﻦ ذﻟﻚ ﻫﻮ أﻧﻨﻲ أود أن أﺳﺎﻫﻢ ﺑﺸﻜﻞ إﻳﺠﺎﺑﻲ ﻓﻲ ﺗﻨﻔﻴﺬ ﺗﻔﻮﻳﺾ
ﺷﺮﻃﺔ اﻟﻴﻮﻧﺎﻣﻴﺪ .وإﻧﻨﻲ أﻋﻮﱠ ل ﻋﻠﻰ دﻋﻢ ﺟﻤﻴﻊ أﺻﺤﺎب اﻟﻤﺼﻠﺤﺔ ﻓﻲ
ﻫﺬا اﻟﺼﺪد.

Ms. Pooja in a group photo with the female officers of her unit.

VIEWPOINT
by Mohamed OBEIDAT
Police Sector Commander/SW

Police Commissioner Ms. Priscilla Makotose and
some members of Police Senior Management
and Sector West Police Commander are seen
with a senior SPF official during an official visit
to the sector. As part of coordinating with its
local counterparts, UNAMID Police continues to
engage with Sudanese Police in the successful
implementation of its mandate.

ﻣﻔﻮﺿﺔ اﻟﺸﺮﻃﺔ اﻟﺴﻴﺪة ﻣﺎﻛﻮﺗﻮس ﻣﻊ ﻋﺪد ﻣﻦ اﻟﻘﻴﺎدات
دارﻳﺔ ﺑﺎﻟﺸﺮﻃﺔ وﻗﺎﺋﺪ اﻟﺸﺮﻃﺔ ﺑﺴﻴﻜﺘﻮر ﻏﺮب ﻓﻲaا
زﻳﺎرة رﺳﻤﻴﺔ اﻟﻲ اﻟﺴﻴﻜﺘﻮر ﺑﺎﻟﺘﻨﺴﻴﻖ ﻣﻊ ﻗﺎﺋﺪ اﻟﺸﺮﻃﺔ
اﻟﺴﻮداﻧﻴﺔ  ﻛﻤﺎ ﺗﻮاﺻﻞ اﻟﺸﺮﻃﺔ ﺑﺎﻟﻴﻮﻧﺎﻣﻴﺪ اﻟﻌﻤﻞ ﻣﻊ
ﻣﺜﻞWاﻟﺸﺮﻃﺔ اﻟﺴﻮداﻧﻴﺔ ﻓﻲ ﺗﻨﻔﻴﺬ وﻻﻳﺘﻬﺎ ﻋﻠﻲ اﻟﻮﺟﺔ ا

Mr. Muhammed Obeid engaging community members with a view to
integrate them into the problem-solving process and implementation
of activities that beneﬁt them.

دﻣﺎﺟﻬﻢ ﻓﻲ ﻋﻤﻠﻴﺔ ﺣﻞ اﻟﻤﺸﺎﻛﻞa اﻟﺴﻴﺪ ﻣﺤﻤﺪ ﻋﺒﻴﺪات ﻳﺸﺎرك أﻋﻀﺎء اﻟﻤﺠﺘﻤﻊ
وﺗﻨﻔﻴﺬ اﻟﻨﺸﺎﻃﺎت اﻟﺘﻲ ﺗﻌﻮد ﻋﻠﻴﻬﻢ ﺑﺎﻟﻔﺎﺋﺪة

CE QUE VOUS FAITES POUR MOI,
SANS MOI, C’EST CONTRE MOI
WHAT YOU DO FOR ME, WITHOUT
ME, IS AGAINST ME

D

uring my previous UN mission in the Democratic Republic of
Congo, I was appointed as Police Focal Point for the International
Security and Stabilization Support Strategy known as (ISSSS).
My job was to follow up these projects in the strategy that is related
to the Congolese police. After a period of time, the Mission conducted
a review of the strategy. Upon reading the review and the analysis,
I found out that some projects faltered midway, some did not even
start and others were suspended or abandoned. The analytical report
presented some impediments and shortfalls that resulted in the
unsuccessful completion of some projects. The most interesting part
of the review was an interview made by a local Congolese who said
literally ‘Ce que vous faites pour moi, sans moi, c’est contre moi’ that
means ‘What you do for me, without me, is against me’.
For me, this was a fact not to be ignored. In the UN peacekeeping
context, planning should take into consideration, the participation of
all stakeholders whether internal or external. Internal stakeholders,
for me, constitute a very important constituency in the planning
process. Government, local authorities, youth associations, women
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organizations, local NSPF and even the local community should
be involved in the planning process. It is critical for us to encourage
involvement of the host community in the planning and decisionmaking processes and later ownership of the project. Upon the
completion of every project, the local community will be the custodians
of the project and will defend its existence.
The same principle applies to UNAMID. Projects should be identiﬁed
based on a deep analysis of the real needs of the local community and
the level of support to be provided by the government. We need to
ask ourselves the following: What is the use of building a new police
station or post when the SPF police does not have the capacity to
deploy police officers to that place? What is the use of building a court
when we don’t have commitment from the government to deploy
prosecutors or judges to this court? Some projects are left abandoned
because of the lack of commitment from the local community who
do not feel that they were adequately consulted or engaged in the
planning process and hence have no sense of ownership of the place
as it does not meet their exact needs.
As for UNAMID Police, Development Coordination Committees
are one of the tools that should be utilized to engage the local police
in the planning process. Training courses should be based on effective
discussion and analysis with the SPF police in order to identify training
gaps. Community policing activities should involve our counterparts
from the SPF police community police unit. If the idea of our community
outreach activities is to bridge the gap between SPF police and the
community, then we need to engage the local police in our activities.
To present them to the local community, especially IDPs, as friends
and partners. We need them to be more involved in CSCs and security
meetings. When we talk about QIPS (Quick Impact Projects), SPF police
should be involved in identifying the priority areas so that they shall be
committed to take care of the place after being constructed.
‘Ce que vous faites pour moi, sans moi, c’est contre moi’
What you do for me, without me, is against me.

̖̭̃ ˱̱˹ ĩ
ﻣﺤﻤﺪ ﻋﺒﻴﺪات
ﻗﺎﺋﺪ ﺷﺮﻃﺔ اﻟﻘﻄﺎع اﻟﻐﺮﺑﻲ

ﻣﺎ ﺗﻘﻮم ﺑﻪ ﻣﻦ أﺟﻠﻲ دون
ﻣﺸﺎرﻛﺘﻲ ﻓﻬﻮﺿﺪي.

ﺗﻢ

ﺗﻌﻴﻴﻨﻲ ﻣﻨﺴﻘﺂ ﻟﻠﺸﺮﻃﺔ ﻓﻲ ﻣﺎ ﻳﺨﺘﺺ ﺑﺎWﻣﻦ اﻟﺪوﻟﻲ
وإﺳﺘﺮاﺗﻴﺠﻴﺔ اaﺳﺘﻘﺮار أﺛﻨﺎء ﻣﻬﻤﺘﻲ اﻟﺴﺎﺑﻘﺔ ﻓﻲ ﺑﻌﺜﺔ
اWﻣﻢ اﻟﻤﺘﺤﺪة ﺑﺎﻟﻜﻨﻐﻮ اﻟﺪﻳﻤﻘﺮاﻃﻴﺔ ،وﻛﺎﻧﺖ ﻣﻬﻤﺘﻲ
ﻣﺘﺎﺑﻌﺔ ﺗﻠﻚ اﻟﻤﺸﺎرﻳﻊ اaﺳﺘﺮاﺗﻴﺠﻴﺔ اﻟﺘﻲ ﺗﺘﻌﻠﻖ ﺑﺎﻟﺸﺮﻃﺔ اﻟﻜﻨﻐﻮﻟﻴﺔ.
وﺑﻌﺪ ﻣﺮور اﻟﻮﻗﺖ ،أﺟﺮت اﻟﺒﻌﺜﺔ ﻣﺮاﺟﻌﺔ ﻟﺳﺘﺮاﺗﻴﺠﺔ .ﻋﻨﺪﻣﺎ ﻗﺮأت
ﺗﺤﻠﻴﻞ اﻟﻤﺮاﺟﻌﺔ إﻛﺘﺸﻔﺖ ﺑﺄن ﺑﻌﺾ اﻟﻤﺸﺎرﻳﻊ ﺗﻌﺜﺮت ﻓﻲ اﻟﻮﺳﻂ،
وأﺧﺮي ﻟﻢ ﺗﺒﺪأ ،ﺗﻢ ﺗﺄﺟﻴﻠﻬﺎ أو ﺗﺨﺮﻳﺒﻬﺎ .إﺳﺘﻌﺮض اﻟﺘﻘﺮﻳﺮ ﺑﻌﺾ
اﻟﻤﻌﻮﻗﺎت وأوﺟﻪ اﻟﻘﺼﻮر اﻟﺘﻲ أدت إﻟﻲ ﻋﺪم إﻛﺘﻤﺎل وإﻧﺠﺎح ﺑﻌﺾ
اﻟﻤﺸﺎرﻳﻊ .ﻛﺎن اﻟﺠﺰء اWﻛﺜﺮ إﺛﺎرة ﻓﻲ إﺳﺘﻌﺮاض اﻟﺘﻘﺮﻳﺮ ﻫﻮ ﺣﺪﻳﺚ أﺣﺪ
اﻟﻜﻨﻐﻮﻟﻴﻴﻦ واﻟﺬي ﻗﺎل ﺑﺎﻟﻠﻐﺔ اﻟﻔﺮﻧﺴﻴﺔ ﻣﺎ ﻳﻌﻨﻲ »ﻣﺎ ﺗﻔﻌﻠﻪ ﻣﻦ أﺟﻠﻲ
دون ﻣﺸﺎرﻛﺘﻲ ﻓﻬﻮ ﺿﺪي« .وﺑﺎﻟﻨﺴﺒﺔ ﻟﻲ ،ﻫﺬه ﺣﻘﻴﻘﺔ ﻛﺎن ﻳﻨﺒﻐﻲ
وﺿﻌﻬﺎ ﻓﻲ اﻟﺤﺴﺒﺎن .ﻓﻲ ﺳﻴﺎق ﺑﻌﺜﺎت ﺣﻔﻆ اﻟﺴﻼم ﻟfﻣﻢ اﻟﻤﺘﺤﺪة.
ﻳﺠﺐ ﻋﻨﺪ اﻟﺘﺨﻄﻴﻂ إﻋﺘﺒﺎر ﻣﺸﺎرﻛﺔ ﺟﻤﻴﻊ أﺻﺤﺎب اﻟﻤﺼﻠﺤﺔ ﺳﻮاء ﻛﺎﻧﻮ
ﻣﻦ اﻟﺪاﺧﻞ أو اﻟﺨﺎرج .وﺑﺎﻟﻨﺴﺒﺔ ﻟﻲ ﻳﺸﻜﻞ أﺻﺤﺎب اﻟﻤﺼﻠﺤﺔ اﻟﺪاﺧﻠﻴﻴﻦ
اﻟﻌﻨﺼﺮ اWﻫﻢ ﻓﻲ ﻋﻤﻠﻴﺔ اﻟﺘﺨﻄﻴﻂ .ﻳﺠﺐ ان ﺗﺸﻤﻞ ﻋﻤﻠﻴﺔ اﻟﺘﺨﻄﻴﻂ
ﻣﺸﺎرﻛﺔ اﻟﺤﻜﻮﻣﺔ ،اﻟﺴﻠﻄﺎت اﻟﻤﺤﻠﻴﺔ ،ﺟﻤﻌﻴﺎت اﻟﺸﺒﺎب ،اﻟﺘﻨﻈﻴﻤﺎت
اﻟﻨﺴﺎﺋﻴﺔ ،اﻟﻤﻨﻈﻤﺎت اﻟﻤﺤﻠﻴﺔ ﻏﻴﺮ اﻟﺤﻜﻮﻣﻴﺔ ﺑﻞ وﺣﺘﻲ اﻟﺴﻜﺎن
اﻟﻤﺤﻠﻴﻴﻦ .إن ﺗﺸﺠﻴﻊ ﻣﺸﺎرﻛﺔ اﻟﺴﻜﺎن اﻟﻤﺤﻠﻴﻴﻦ اﻣﺮ ﺿﺮوري ﻓﻲ ﻋﻤﻠﻴﺔ
اﻟﺘﺨﻄﻴﻂ وﺻﻨﻊ اﻟﻘﺮار وﻣﻠﻜﻴﺔ اﻟﻤﺸﺮوع ﻻﺣﻘﺂ ،وﻫﺬا ﻳﺸﺠﻌﻬﻢ ﻓﻲ
رﻋﺎﻳﺔ اﻟﻤﻜﺎن واﻟﺪﻓﺎع ﻋﻦ وﺟﻮده.
ﺑﻨﺎء
ﻳﻨﻄﺒﻖ ﻧﻔﺲ اﻟﻤﺒﺪأ ﻋﻠﻲ اﻟﻴﻮﻧﺎﻣﻴﺪ .ﻳﺠﺐ ﺗﺤﺪﻳﺪ اﻟﻤﺸﺎرﻳﻊ
ً
ﻋﻠﻲ ﺗﺤﻠﻴﻞ ﻋﻤﻴﻖ ﻟﺤﻮﺟﺔ اﻟﺴﻜﺎن اﻟﻤﺤﻠﻴﻴﻦ وﻣﺪي دﻋﻢ اﻟﺤﻜﻮﻣﺔ
ﻟﺘﻠﻚ اﻟﻤﺸﺎرﻳﻊ .ﻣﺎ اﻟﻔﺎﺋﺪة ﻣﻦ ﺑﻨﺎء ﻣﺮﻛﺰ ﺟﺪﻳﺪ ﻟﻠﺸﺮﻃﺔ ﻋﻨﺪﻣﺎ ﺗﻜﻮن
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Sector West Police Commander Mr MOHAMMED OBEIDAT in one of the
regular meeting he holds with his Sudanese Police Force counterparts.

ﻗﺎﺋﺪ اﻟﺸﺮﻃﺔ ﺑﺴﻴﻜﺘﻮر ﻏﺮب اﻟﺴﻴﺪ  /ﻣﺤﻤﺪ ﻋﻮﺑﻴﺪات ﻓﻲ اﺣﺪي اﻟﻘﺎءات اﻟﻤﻨﻌﻘﺪة
ﻣﻊ ﻧﻈﻴﺮة ﻗﺎﺋﺪ اﻟﺸﺮﻃﺔ اﻟﺴﻮداﻧﻴﺔ.

اﻟﺸﺮﻃﺔ اﻟﺴﻮداﻧﻴﺔ ﻏﻴﺮ ﻗﺎدرة ﻋﻠﻲ ﻧﺸﺮ أﻓﺮادﻫﺎ ﻓﻲ ذﻟﻚ اﻟﻤﺮﻛﺰ؟ ﻣﺎ
اﻟﻔﺎﺋﺪة ﻣﻦ ﺑﻨﺎء دور ﻣﺤﺎﻛﻢ ﻋﻨﺪﻣﺎ ﻟﻢ ﻳﻜﻦ ﻟﺪﻳﻨﺎ إﻟﺘﺰام ﻣﻦ اﻟﺤﻜﻮﻣﺔ
ﺑﻨﺸﺮ ﻣﺪﻋﻴﻦ أو ﻗﻀﺎة إﻟﻲ ﺗﻠﻚ اﻟﻤﺒﺎﻧﻲ؟ ﻫﺠﺮت ﺑﻌﺾ اﻟﻤﺸﺎرﻳﻊ ﻟﻌﺪم
إﻟﺘﺰام اﻟﺴﻜﺎن اﻟﻤﺤﻠﻴﻴﻦ وﻋﺪم إﺣﺴﺎﺳﻬﻢ ﺑﺎﻟﻤﺸﺎرﻛﺔ ﻓﻲ ﻋﻤﻠﻴﺔ
اﻟﺘﺨﻄﻴﻂ وﻋﺪم اﻟﺸﻌﻮر ﺑﻤﻠﻜﻴﺔ اﻟﻤﻜﺎن ﻧﺴﺒﺔ ﻟﻌﺪم ﺗﻠﺒﻴﺔ ﺣﻮﺟﺎﺗﻬﻢ
اﻟﺤﻘﻴﻘﻴﺔ .
أﻣﺎ ﺑﺎﻟﻨﺴﺒﺔ ﻟﺸﺮﻃﺔ اﻟﻴﻮﻧﺎﻣﻴﺪ ،ﻓﻬﻨﺎك ﻟﺠﺎن اﻟﺘﻨﺴﻴﻖ اaﻧﻤﺎﺋﻴﺔ و
اﻟﺘﻲ ﻳﻤﻜﻦ إﺳﺘﺨﺪاﻣﻬﺎ ﻛﺄداة aﺷﺮاك اﻟﺸﺮﻃﺔ اﻟﻤﺤﻠﻴﺔ ﻓﻲ ﻋﻤﻠﻴﺔ
اﻟﺘﺨﻄﻴﻂ .ﻳﺠﺐ ان ﺗﺴﺘﻨﺪ اﻟﺪورات اﻟﺘﺪرﻳﺒﻴﺔ إﻟﻲ اﻟﺘﺤﻠﻴﻞ واﻟﻨﻘﺎش
اﻟﻔﻌﺎل ﻣﻊ اﻟﺸﺮﻃﺔ اﻟﺴﻮداﻧﻴﺔ ﻟﺘﺤﺪﻳﺪ ﻣﺘﻄﻠﺒﺎت اﻟﺘﺪرﻳﺐ .وﻳﻨﺒﻐﻲ
ان ﺗﺸﻤﻞ أﻧﺸﻄﺔ اﻟﺸﺮﻃﺔ اﻟﻤﺠﺘﻤﻌﻴﺔ ﻧﻄﺮاﺋﻨﺎ ﻣﻦ وﺣﺪة اﻟﺸﺮﻃﺔ
اﻟﻤﺠﺘﻤﻌﻴﺔ اﻟﺴﻮداﻧﻴﺔ .وإذا ﻛﺎﻧﺖ اﻟﻔﻜﺮة ﻣﻦ ﻣﻦ اﻧﺸﻄﺘﻨﺎ اﻟﻤﺠﺘﻤﻌﻴﺔ
ﻫﻮ ﺳﺪ اﻟﻔﺠﻮة ﺑﻴﻦ اﻟﺸﺮﻃﺔ اﻟﺴﻮداﻧﻴﺔ واﻟﻤﺠﺘﻤﻊ ،ﻓﻨﺤﻦ ﻓﻲ ﺣﺎﺟﺔ
aﺷﺮاك اﻟﺸﺮﻃﺔ اﻟﻤﺤﻠﻴﺔ ﻓﻲ أﻧﺸﻄﺘﻨﺎ ،وﺗﻘﺪﻳﻤﻬﺎ ﻟﻠﻤﺠﺘﻤﻊ اﻟﻤﺤﻠﻲ
وﺧﺎﺻﺔ ﻟﻠﻨﺎزﺣﻴﻦ ﻛﺄﺻﺪﻗﺎء وﺷﺮﻛﺎء .ﻧﺮﻳﺪ ﻣﺸﺎرﻛﺔ أﻛﺜﺮ ﻟﻠﺸﺮﻃﺔ
اﻟﺴﻮداﻧﻴﺔ ﻓﻲ اaﺟﺘﻤﺎﻋﺎت اWﻣﻨﻴﺔ .ﻋﻨﺪﻣﺎ ﻧﺘﺤﺪث ﻋﻦ اﻟﻤﺸﺎرﻳﻊ ذات
اWﺛﺮ اﻟﺴﺮﻳﻊ ،ﻳﺠﺐ إﺷﺮاك اﻟﺸﺮﻃﺔ اﻟﺴﻮداﻧﻴﺔ ﻟﺘﺤﺪﻳﺪ اﻟﻤﺠﺎﻻت ذات
اWوﻟﻮﻳﺔ وﺑﺎﻟﺘﺎﻟﻲ اaﻟﺘﺰام ﺑﺮﻋﺎﻳﺔ اﻟﻤﻜﺎن ﺑﻌﺪ ﺑﺪء اﻟﻌﻤﻞ ﻓﻴﻪ.
ﻣﺎ ﺗﻘﻮم ﺑﻪ ﻣﻦ أﺟﻠﻲ دون ﻣﺸﺎرﻛﺘﻲ ﻓﻬﻮﺿﺪي
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