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UI\IAMID Po/lce in /ts vision of working towards a people-
centred approach for effective implementation of its
mandate, works in close consultation with both Sudan
Police Force (SPF) and IDPs. In this photo, an Indonesian FPU
personnel is seen interacting community leaders of an IDP
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Former UNAMID JSR Mr. Martin Ihoeghian Uhomoibhi cutting the
ribbon to commission a Family and Child Protection Unit built by the
Nigeria Police Contingent, while PC Makotose, Sudan Police Force
Commissioner General Abdallah Mohammad Omar and Nigerian
Police Contingent Commander CSP Taiwo Adedeji look on.
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UNAMID Police Public Information Office (PIO) team

EDITOR’S

t is with great pleasure that we bring you another

edition of UNAMID Police Chronicles. This edition

contains the usual doses of news, feature stories,

interview and viewpoint - all of which highlight the
critical role UNAMID Police is playing in fulfilling the Mission's
mandate in Darfur.

Creation of a protective environment is an integral part of
the UNAMID Police mandate for which various activities are
carried out on a daily basis. Capacity-building of the Sudan
Police Force (SPF) officers and Community Policing Volunteers
(CPVs) on Human Rights, Community Policing and many more
ensure institutionalization of International policing standards
for the benefit of all. Furthermore, through English Language
Enhancement classes for the IDP children and sensitization and
livelihood activities for IDP women, Individual Police Officers
(IPOs) impart knowledge and share skills that enable the IDPs
to engage in meaningful, rewarding and sustainable activities
that reduce their vulnerability. The stories on a four-day
quiz competition under the theme “"Education for Unity and
Progress” for IDP children in North Darfur and support for the
Association of Physically Disabled in Kabkabiya are examples
of activities carried out by IPOs towards creating a protective
environment.

UNAMID Police in its strategy of working with a more
people-centered approach, works in close consultation with
SPF officials and IDPs to identify and carry out projects and
activities that benefit them. The building of a Family and Child
Protection Unit is one such project which is aimed at dealing
better with cases involving women and children.

The zero-tolerance stance on Sexual Exploitation and
Abuse (SEA) by UNAMID police is made manifest in the many
activities it carries out to ensure strict compliance. The training
of IPOs on SEA is one way in which the police management
is ensuring understanding and adherence to the policy. The
story on empowering women to become leaders of tomorrow
showcases the different efforts UNAMID Police is making in
ensuring gender mainstreaming and giving women equal
opportunities.

In an exclusive interview, we look into the life and work of
Ms. Pooja Singh - an officer who has made history as the first-
ever female FPU Commander in UNAMID. Her story does make
an interesting read.

Finallyinviewpoint, the article"Whatyoudo for me, without
me, is against me”, delves into the importance of involving the
participation of all stakeholders, whether internal or external,
in the formulation of policies or activities that affect them.

As we strive to improve on the quality and content of
this magazine, we encourage you to send in your feedback,
suggestions or contributions by email to: unamid-pol-pio@
un.org.

UNAMID POLICE PIO TEAM
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WORKING TOWARDS A MORE PEOPLE-
GENTERED APPROACH TO PEACEKEEPING:

Former U/\/AM/D JSR Mr. Martin /hoegh/an Uhomoibhi cutting the
ribbon to commission a Family and Child Protection Unit built by the
Nigeria Police Contingent, while PC Makotose, Sudan Police Force
Commissioner General Abdallah Mohammad Omar and Nigerian Police
Contingent Commander CSP Taiwo Adedeji look on.

t a colorful ceremony, former UNAMID JSR and special
guest of honor of the occasion, Mr. Martin hoeghian
Uhomoibhi, commissioned and handed over to the
Sudanese Police in North Darfur a block of offices built
by the Nigeria Police contingent. The building which has four furnished
offices, three toilets and a washroom was completed at the cost of
$16,400. It was built for the use of the Family and Child Protection Unit
(FCPU) of South Station of the Sudan Police Force (SPF) in El Fasher,
North Darfur. Present at the occasion were, Police Commissioner
Priscilla Makotose, SPF Commissioner General Abdallah Mohammad
Omar, UNAMID police principals, a cross-section of the Nigerian Police,
SPF officers and members of the community.

In his remarks, JSR Uhomoibhi commended the effort of the
Nigeria Police Contingent which is aimed at improving the institutional

By David Kujabi
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capacity of the law enforcement agency in El Fasher in order to
assist the good people of North Darfur to attain peace. "l am indeed
grateful to the Nigeria Police contingent in UNAMID as well as other
contingents for exhibiting such gestures in their strides to enhance
peaceful resolution of the conflict in Darfur,” he added. JSR Uhomoibhi
thanked the Police Commissioner and her management team for
the good leadership as well as their efforts in achieving the UNAMID
mandate. He commended the Wali (Governor) of North Darfur and
the entire people of Darfur for supporting UNAMID in achieving
its mandate, the main focus of which is the protection of civilians.
“Nigerian Police contingent did not sponsor this project because they
have big money but because they have big love for the people of
Sudan”, he concluded.

In her remarks, PC Makotose stated that from 2012 to date,

UNAMID POLICE CHRONICLES - JUNE 2017
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Two female Sudan Police Force officers seen in one of the office rooms
of the Family and Child Protection Unit build by the Nigeria Police
Contingent.
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Members of the Nigerian Police Contingent welcome a senior officer of
Sudan Police Force to the handing over ceremony.
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WORKING TOWARDS A MORE PEOPLE-CENTERED APPROACH TO
PEACEKEEPING: NIGERIA POLICE CONTINGENT COMMISSIONS
AND HANDS OVER FAMILY AND CHILD PROTECTION OFFICE TO

SPF IN NORTH DARFUR

UNAMID Police has completed 41 Quick Impact Projects (QIPs) out
of which 23 were SPF related projects of either the construction
or rehabilitation of Police stations and facilities or the provision or
rehabilitation of equipment. She noted that these projects were
identified and implemented through consultations and with the
cooperation of local authorities and Sudanese Police Force (SPF).
According to PC Makotose, “The creation of the Family and Child
Protection Unit (FCPU) is as a result of the desire of UNAMID police to
help address cases of crime against
women and children as they
constitute the most vulnerable in the
society.” She added that the objectives
of the Unit are to help collect data
and information on SGBV and abuse
of children, increase police capacity
in investigating Sexual and Gender-
Based Violence SGBV, increase police
capacity to develop strategies and
guidelines on the prevention of and
response to SGBV and abuse of
children, increase public awareness
on SGBV and the role of the FCPU and
to assist survivors of SGBV in accessing
appropriate health, legal and psycho-
social support services.

"We recognize that building this structure is an important factor
in addressing issues involving women and children and the reduction
of crime. However, we are equally cognizant that a building or a
structure cannot reduce crime. The foundation of crime reduction is

A front view of the Family and Child Protection Unit complex.

The creation of the Family
and Child Protection Unit
(FCPU) is as a result of
the desire of UNAMID
police to help address
cases of crime against
women and children as
they constitute the most
vulnerable in the society

entrenched in strong community-police partnerships and lurge for the
promotion of this very beautiful initiative”, she added. She concluded
by commending the Nigerian Police Contingent for the generous and
laudable initiative.

In his remarks, North Darfur SPF Commander, General Abdallah
Muhammad Omar, expressed gratitude to the Nigeria Police
contingent and UNAMID. He said, “The project is a manifestation
of the good historical relations existing between Sudanese and
Nigerians.” He further stated that the project is an
encouragement for SPF Police Officers to perform
their duties aimed at ensuring security and stability
in Darfur.

In his remarks, Nigerian Police Contingent
Commander CSP Taiwo Adedeji noted that Family
and Child Protection Units FCPU are established to
provide specific services to a category of people
who are termed vulnerable within society. “These
people are less able to protect themselves when
faced with crimes as compared to other members
of society and their rights are more likely to be
violated than those of others,” he said. Mr. Adedeji
thanked the JSR, for the support to the contingent
and expressed appreciation to the UNAMID
Police Commissioner and her management team
for approving the project and for being present at the handing over
ceremony. He also thanked his members of his contingent for their
initiative in executing this project. In conclusion, he assured that
members of the Nigeria Police contingent will continue to exhibit a
high level of professionalism in the discharge of their duties.
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Former UNAMID JSR Mr. Martin lhoeghian Uhomoibhi in a group photo
with UNAMID and Sudan Police Force officials after the commissioning

of the Family and Child Protection Unit.
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CREATING A PROTECTIVE ENVIRONMENT

n the quest to fulfill the

UNAMID Police mandate, IPOs

are involved in daily activities

that ensure the protection of
civiliansand the creation of a protective
environment  for  the Internally
Displaced  Persons  (IDPs). These
activities include patrols, community
policing, livelihood activities for IDPs
and sensitization. It is in this vein that
IPOs in Kabkabiya Team Site handed
over a project worth SDG 20,000 to
the Association of Physically Disabled
in Kabkabiya on 7 December 2016.

The project is a shed built for the
display and storage of handicraft
materials made by the physically
disabled for commercial purposes. The
IPOs also donated 3 sewing machines,
3 wheel chairs, 3 plastic chairs, 3
tables, mats and beads to enhance
the production of their handicraft.
According to the Kabkabiya Team Site
Commander, Benedict Kitalika, the
move was initiated in June 2016 by
all the IPOs in Kabkabiya after they
were approached by the Association
of Physically Disabled in Kabkabiya
for assistance that would boost their
income generation. The IPOs visited
thesite, consulted with members of the
associationandanalyzeditsimpactand
relevance to UNAMID Police mandate
of protection of civilians and creating a
protective environment. “Recognizing
how immensely our humane care and
help to the physically disabled people
can foster a protective environment,
the IPOs unanimously agreed to
contribute and do something,” said the
Team Site Commander.

The handing over ceremony was
attended by over 70 people including
Deputy Locality Commissioner
of Kabkabiya, Ismail Omar,
representatives from INSPF working
in Kabkabiya, Sheikhs and Umdas of
the area as well as members of the
Association of Physically Disabled. In

By David Kujabi
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Picture shows Individual Police Officers (IPOs) of Kabkabiya Team Site with members of the
Association of Physically Disabled during the handing over ceremony of a project funded by the
IPOs
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his remarks, Chairperson of the association, Mr. Ibrahim, expressed profound
gratitude for the assistance and described the gesture as a show of care for the
disabled. He further expressed optimism that the act of kindness by the IPOs
would motivate others to help towards the empowerment of disabled people in
Kabkabiya.

Deputy Commissioner of Kabkabiya Locality Mr. Ismail Omar in his remarks
said, "The individual contribution of UNAMID Police officers to help the needy
people of Kabkabiya is more than praiseworthy. It has obviously won the hearts
and minds of the physically challenged people in particular.” Other speakers also
echoed similar sentiments.

It is hoped that the donation would help the disabled people to eke out
a living from their income generating activities as well as pass on the skills to
other members of the community. It is also envisaged that the donation will
help to build trust between UNAMID and Darfurians as well as encourage Sudan
Police Force to take a leaf from the different community policing activities being
conducted in an effort of bringing peace and security in the IDP camps.
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Kabkabiya IPOs having a look at items made and displayed by members of the
Association of Physically Disabled.
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n 31 October 2000, United
Nations witnessed a very
significant  milestone in
its long history with the
adoption of a Landmark Security Council
Resolution No. 1325 on Women, Peace
and Security. The resolution reaffirms
the important role of women in the
prevention and resolution of conflicts,
peace  negotiations,  peace-building,
peacekeeping, humanitarian response
and in post-conflict reconstruction. This
resolution highlighted a shift in UN policy
to engage more females in peacekeeping
operations around the world by
acknowledging the contribution of women
in strengthening international peace and
security through equal participation and
full involvement.

Since then, women, peace and
security has been the cornerstone of every
affair of the UN Peacekeeping Missions
around the world, acknowledging that
women are crucial contributors to peace
and development. In Darfur, UNAMID
Police organized a Leadership Skills
Workshop for female police peacekeepers
and the female officers of Sudanese
Police Force on confidence building,
communication and leadership skills
to enable them to be leaders who are
more competent, confident, well-trained
and knowledgeable in the constantly
changing work environment. This was also
organized to celebrate and promote this
year's International Women's Day with the
theme “Women in the Changing World of
Work: Planet 50-50 by 2030".

The Training and Gender Units of the
UNAMID Police, MHQ collaborated with
the Integrated Mission Training Center
(IMTC) to conduct a 3-day Leadership Skills
Workshop for 28 female IPOs of UNAMID
and 5 female officers of Sudan Police Force.
Subjects for the workshop included Core
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UNAMID POLICE EMPOWERING WOMEN TO BECOME LEADERS OF
TOMORROW

cross-section of participants at a session of the leadership workshop organized for female officers for the empowerment of women.

women need to understand
that they are powerful; and
accordingly, must venture
with self-belief, self-
confidence and poise.

Values and Managerial Skills, Role of Women in Peacekeeping,
Human Resource Management, Stress Management, Gender
Mainstreaming, among others.

According to the organizers, the objective of the workshop
was to encourage women to take up higher responsibilities and
positions, build leadership skills in women and promote Gender
Mainstreaming in UNAMID. It was a workshop that focused not
only on learning about the concepts in leadership but learning
through the experiences of prominent women leaders and
senior leadership within UNAMID. Deputy JSR (Protection) Ms.
Bintou Keita deliberated on Women Leadership in Multi-Cultural
Environmentand Deputy Sector Police Commander of Sector North
Ms. Vilisi Mati Wagavesi and Commander of Nepal FPU of Sector
South Ms. Pooja Singh also shared their leadership experiences of
having attained high leadership positions in their policing careers.

It is said that leadership cannot be preached or taught but
rather the attributes of a leader can be recognized, enhanced
or nurtured in a person. This workshop, thus aptly had sessions
on building such leadership qualities in the women participants

Glrall Cullrod Jgo Cilpnyainl) Cra ) oddl 6306 duiyyg oo Clllliitol] o degono

through activities such as team building, creativity, confidence
building, self-mastery etc. Participants also learnt a lot through the
video plays and scenario-based methods.

The highlight of the workshop was the deliberation by UNAMID
Deputy JSR (Protection). Through her interaction, she inspired the
participants with her narration of the much accomplished journey
having attained one of the top senior leadership positions in
UNAMID. She stated that women need to understand that they
are powerful; and accordingly, must venture with self-belief, self-
confidence and poise. In her remarks, Ms. Bintou Keita pointed
out that most women believe that they have to become what is
expected of them by the society and hence, there is no change
in the manner in which women went about with their life and
profession. On the contrary, she became what she is today and
has achieved much over the last 30 years of her service with the
United Nations because she always wanted to do something
different. In one of her own style of inspiring the participants, she
said “Leadership is a journey and it is all about making little extra
mile in anything you do in life, be it personal or professional”. She
also quoted John Quincy Adams and said, “If your action inspires
othersto dream more, learn more, do more and become more, you
are aleader” and then encouraged the participants to endeavor to
follow it to become better leaders of tomorrow.

In Darfur, women andyoung girls see that female IPOs who visit
them on daily patrols have achieved much in their life as compared
to them who have suffered much due to the consequences of
many years of conflict. Under such a scenario, it was important
for the female IPOs to display leadership in themselves in the
peacekeeping environment in Darfur. Women themselves must
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UNAMID POLICE EMPOWERING WOMEN TO BECOME LEADERS OF

TOMORROW

be regarded as agents of change and help to bring change in
the lives of women be it the female officers of SPF, young girls
in the schools or the women in the IDP camps.

As a leader herself, already inspiring many female IPOs in
UNAMID and female police officers in her country Zimbabwe,
Madam Police Commissioner Ms. Priscilla Makotose who was
appointed to the present leadership post in 2016, talked to the
participants during the Closing Ceremony of the Workshop.
She said, "I see many young future women leaders in you. As
leaders, you must be able to motivate and inspire people to
work hard in order to achieve success and also influence people
through your natural charisma and appeal.” She stated that
she looks forward to more women IPOs taking up leadership
positions in UNAMID and more SPF female officers to be

Women can and must play
a leading role in political
participation, conflict resolution
and the transition from conflict to
peace through the roles of women
in the prevention and resolution
of conflicts, negotiations,
peacekeeping, humanitarian
responses and post-conflict
reconstruction

engaging in decision-making at higher levels.

In her comments, the Police Commissioner stated that through
the Leadership Skills Workshop, UNAMID looks out for leadership
potentials in women, help to equip them with necessary skills
to do their job and nurture leadership qualities and skills in the
individuals and the team. She further added that as leaders, one
must be able to help others grow and develop like the candle that
lights itself as well as its surroundings.

In the past two years, the percentage of female Individual
Police Officers (IPOs) in UNAMID Police varied from 16 to 26
percent. Asat 18 April 2017, the actual strength of IPOs was 1,444
comprising 1,210 males and 234 female, reflecting 83.8 and 16.2
percent respectively. Out of the 234, only 14 Female IPOs occupy
leadership positions (2 Heads of Units and 12 Team Leaders), 66
in other positions (Team Members) while 154 are patrol officers,
reflecting 6%, 28% and 66% respectively.

The workshop of this kind is expected to encourage UNAMID
Police female IPOs to fill up the above gap in the representation
of women and achieve its target of raising the number in key
positions to 10% by July 2017 and 30% overall for effective
implementation of the UNAMID mandate.

In fact, UNAMID, in all its announcement for job vacancies
provide preference to the female IPOs through a clause such
as 'Women applicants are encouraged to apply’ and 'Female
candidates will be given preference over equally qualified males’.
This has been a subject so close to the heart of the women
leadership in UNAMID. Madam Police Commissioner has been a
forerunner in the campaign to promote gender mainstreaming
in UNAMID and empowering women IPOs. One of the significant
programs initiated towards that end include the institution of

UNAMID Police Women Network (UPWN) across all 05 sectors
and in MHQ which is designed and structured to deal with gender
mainstreaming and women empowerment activities throughout
Darfur. The same has also been replicated among the female
police officers in Sudanese Police Force.

There are good reasons as to why the United Nations need
female Peacekeepers. According to the USG of UN Peacekeeping
Operations, Mr. Herve Ladsous, "Women can and must play a
leading role in political participation, conflict resolution and the
transition from conflict to peace through the roles of women in the
prevention and resolution of conflicts, negotiations, peacekeeping,
humanitarian responses and post-conflict reconstruction.” Today,
women are playing a greater role in UN Peacekeeping Operations
than in the past and their participation can be seen in the police,
military and civilian components.

In 2014, inasignificant movein the history of UN Peacekeeping,
Major General Kristin Lund of Norway got appointed as the first
female peacekeepertoserve asthe Force Commanderinthe United
Nations Peacekeeping Operation in Cyprus. Her appointment
was the first major acknowledgement of the implementation of
the UNSCR 1325 (2000) on women, peace and security and a
recognition of women leadership.

At a juncture when the UN calls for more female peacekeepers
to enhance the holistic approach to current peacekeeping
operations, more skilled and trained female peacekeepers can
only be an asset to future peacekeeping operations. At the end of
the three-day workshop, every woman participant felt that they
were indeed empowered and the workshop was a forum for them
to learn many new things besides being able to acknowledge the
strengths of their own as women. They are confident that it will
be helpful in their endeavours to perform peacekeeping job more
effectively.
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IPO Ms. Berthaneema Mlay, Chairperson of UNAMID Police Women
Network (UPWN), addressing workshop participants
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IPOs in El Fasher 1 TS in a photo with participants of a four-day quiz competition titled ‘Education for

Unity and Progress.”

NAMID Police component has organized many
capacity building programs through education
because education enhances knowledge
and knowledge is power. The educational
campaigns which arein line with the UNAMID mandate have
been done to promote peace, peaceful coexistence and
development and to create a safe environment for Internally
Displaced Persons (IDPs) in El Fasher, North Darfur. IDPs of
different age groups have been educated on the concept of
peace, unity, equality, principles and standards of behavior,
mutual respect, appreciation and understanding through
family settings, schools and places of work.

Quiz featured prominently in the program in order to
promote the spirit of healthy competition in a fun filled
atmosphere as well as serve as a measure of how well a
discipline is accepted and integrated into the curriculum.
A four-day quiz program organized by El Fasher | Team
Site held recently at the International Organization for
Migration (IOM) Center under the theme: 'Education for
Unity and Progress.” The quiz questions covered current
affairs, mathematics and English language. Apart from the
promotion of capacity building, the quiz competition was
held to foster good relations, promote peace, unity, and
build mutual understanding amongst the children who

railwlyy )b Aol e paeraiil) Cllhl Ko Canil) dnpbll Lal pguniiol Ayt ol jokl durdliol] Uil
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come from different backgrounds and cultures.

The program involved 42 participants from 14 schools
located in Zam Zam IDP camp. These schools were divided
into seven teams to facilitate the competition. The last four
schools battled it out in the finals. Salaam 34 Basic School
won the first prize of 1,500 Sudanese pounds while the
second prize of 1,000 Sudanese pounds went to Salaam 38
Basic School. Certificates of Participation were also issued
to all participating schools just as notebooks, mathematical
set boxes and pens were given to the participants. Three
participants exhibited exemplary performance and were
each rewarded with the sum of 150 Sudanese pounds to
encourage knowledge acquisition and underscore the
importance of imbibing the spirit of healthy competition.

The event which was officially declared open by Sector
North Deputy Commander Ms. Vilisi Wagavesi was attended
by school representatives as well as members of the host
community. In her opening remarks, Ms. Wagavesi thanked
the organizers for conducting the quiz and encouraged
students to take advantage of the event to "promote unity,
peace and harmony within their communities and that
UNAMID will continue playing its role in the promotion of
peace in Darfur.”

Sector North Police Commander, Mr. Mohammed Ba
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As part of creation of a protective environment and promoting women
empowerment, IPOs interact with young girls to sensitize them on the
value of girls’ education.

Uelelol) Jgaiiol Al S0l 6lioll (o) jrieig ilan iy Gls (Lo fas
il ol Qoo lyaiiegl) LI LG Ro

1V gLigy — aroligul dla b &5Lbq




who officially closed the ceremony encouraged the
students to be actively engaged in educational activities
in order to build a knowledge based community which
could promote peace and unity in society. “This quiz
competition has helped both the teachers and students
to coexist. | urge you to continue participating in future
programsthatwillenableyoutoworktogetherinorderto

This competition has not just
encouraged the pupils to get
serious with their mathematical
or science subjects but made
them realize that they are
supposed to mingle with each
other regardless of their cultural
backgrounds. This will help
them to tolerate each other,

live in harmony,” he said. Mr. Baki thanked the education
authorities and other stakeholders for the different roles
they played in making the quiz competition a success
and added that UNAMID is ready to continue to support
activities that promote peace.

Speaking on behalf of the participating schools
Abubakar Bahid, Head teacher of Salaam 34, thanked
UNAMID Police for coming up with such an initiative

which according to him would not only help the students
academically but also socially. “This competition has
not just encouraged the pupils to get serious with their
mathematical or science subjects but made them realize that
they are supposed to mingle with each other regardless of
their cultural backgrounds. This will help them to tolerate
each other,” he explained.

Another capacity building program involving schools
was conducted by El Fasher 2 Team Site in partnership
with the Education Officer in Abu Shouk IDPs Camp, who
organized a drama competition for Al Salaam 13 School for
Girls and Al Salaam 11 School for Boys. El Fasher 2 initiated
the use of theatre arts to conceptualize and present in
graphic terms the negative effects of child labor and
exploitation. Participating students who took part in the
drama said the performances helped them to have a clearer
and practical understanding of the dangers of child labour
and exploitation. The plays were performed in the local
language of the students much to the delight of members
of community, officials of the education office and the
teachers who attended the event. Al Salaam 13 School for
Girls emerged as the winner of the competition.

UNAMID Police does not just limit its actions towards
the

In the fulfilment of UNAMID core mandates of
protection of civilians, creating safe and secure environment
and supporting humanitarian assistance, UNAMID Police
Component carries out a wide range of activities that
promotelivelihood, supporteconomicgrowth,andempower
the populace through education. The quiz and theatre arts
competitions are two of such programs targeted at the local
community schools in the Mission’s area of responsibility.
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During the course of the quiz competition, IPOs also took the opportunity to talk to students to

encourage to take their studies seriously and learn to live in peace and harmony.
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A female IPO carries a young girl in support and encouragement of her desire to learn and
become a doctor
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UNAMID POLICE

By Osayande Odobo

GCOMMISSIONER:

exual exploitation and abuse

violate universally recognized

international legal norms and

standards and as such are
unacceptable behavior and conduct from
which personnel serving with the United
Nations are prohibited. Indeed, the United
Nations maintains a zero tolerance for
Sexual exploitation and Sexual Abuse (SEA).
In order to enforce this policy, UNAMID
Police management in conjunction with
the Conduct and Discipline Unit (CDU) of
the Mission conducted yet another training
program on Sexual Abuse, Exploitation
and Harassment (SEAH). This program
held at the Integrated Mission Training
Centre (IMTC) in Super Camp, El Fasher,
recently had 32 IPOs comprising 7 females,
5 FPU and 20 male personnel from Mission
Headquarters and the Sectors attended
the course.

Police Commissioner Makotose
congratulated the program organizers,
trainers and participants for the successful
training and recommended that the
training should be replicated in the
Sectors, including Team Sites and patrol
sites. PC Makotose reiterated that the
United Nations has developed a series of
policies concerning sexual exploitation
and abuse in response to allegations that
such heinous acts had been committed by
peacekeeping and humanitarian personnel
in some peacekeeping missions. According
to PC Makotose, the Inter-Agency Standing
Committee (IASC) Task Force on Protection
from Sexual Exploitation and Abuse in
Humanitarian Crisis, established in March
2002, developed definitions of sexual
exploitation and sexual abuse and adopted
standards of behavior to be included in UN
and NGO codes of conduct. This led to
the Secretary-General's Bulletin on Special
Measures for protection from sexual
exploitation and sexual abuse that was to
be established in October 2003.

According to the Police Commissioner,
"All personnel in the UNAMID Police
component should fight against all

behaviors connected to SEAH. Everyone
must respect all Sudanese domestic laws
and regulations. Respect for diversity
and human rights must be paramount in
everything we do,” she said. PC Makotose
urged police personnel in the UNAMID
Police component under her watch to
conduct themselves in a manner that will
be in line with the core values of the United
Nations in order to ensure there is a zero
record in respect of Sexual Exploitation,
Abuse and Harassment in UNAMID.

PC Makotose remarked further that
the Report on SEA provided the basis for
her strong advocacy for the training which
isin line with UN Mandate. She stated that
the training was also an outcome of her
previous discussions with UNAMID Chief of
Conduct and Discipline Unit (CDU), Mr. Saif

“All personnel in
the UNAMID Police
component should

fight against all

behaviors connected
to SEAH.”

Ullah Malik, which led to the decision that
the SEAH course should commence early
2017.

The Chief of Conduct and Discipline
Unit (CDU), Saif Malik, provided information
on the history of SEAH, systems of checks
and balances and preventive measures.
He traced the history of UN peacekeeping
operations since 1948 and expressed that
the initial efforts of thousands of women

PC Makotose presenting a certificate to an
IPO during the closing ceremony of workshop
on Zero Tolerance for Sexual Exploitation and
Abuse.

and men who served in the UN even under
difficult and often dangerous conditions
have brought peace and stability to a
number of places affected by insecurity and
violence. According to Malik, the history of
peacekeeping has been one of collective
accomplishment through personal
sacrifice. "However, this exemplary record
has been beclouded by the actions of a
few individuals involved in acts of sexual
exploitation and abuse. Such abhorrent
acts are a violation of the fundamental
duty of giving protection and care which
all United Nations peacekeeping personnel
owe the local population they serve,” he
said. Malik stated that as a major concern
of the leadership of the UN, steps have
been taken to combat the scourge of
sexual exploitation and abuse carried out
by a small percentage of its peacekeeping
personnel and other international aid
workers, since SEAwas first noticed in 2002.
This has been done through the creation,
evolution, monitoring and implementation
of strategies for the prevention of sexual
exploitation and abuse.
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UNAMID POLIGE COMMISSIONER: ZERO TOLERANCE FOR SEXUAL

EXPLOITATION AND ABUSE

Mr. Malik observed that sexual exploitation is not prevalent in
UNAMID. However, it is considered a high-risk offense as it affects
the reputation and credibility of the Mission. Mr. Malik explained
that the ideal peacekeeper is a disciplined professional and not
that individual who lacks morals, self-respect, and sympathy and
becomes a predator through acts of sexual exploitation and abuse
of the downtrodden, vulnerable population he is supposed to give
protection.

Malik identified the four comprehensive, proactive and
preventive implementation strategies in dealing with Sexual
Exploitation, Abuse and Harassmentand otherforms of misconduct
in UNAMID. The strategies are: 1. Prevention Measures: Induction
Training for all categories of UNAMID personnel, Training of
Trainers (TOT) for Military and Police components. Refresher
training on Secretary General’s zero tolerance policy of sexual
exploitation and abuse and their obligation to serve and protect
the local population. 2. Enforcement. 3. Remedial Action: CDU
as the focal point follows the established procedures to address
matters as and when required. Steps are also taken to repair the
reputation of the Mission and of individuals including reporting of
outcomeswhen allegations are unsubstantiated. 4. Accountability:
Periodic reminders to Commanders and Senior Managers of their
responsibility to act as role models and of their obligation to report
all allegations of misconduct.

Saif Malik called for caution noting that certain behavior or
attitude may be misread and misunderstood as acts of sexual
harassment but which, indeed, are as a result of differences in
the customs, habits, and lifestyles of the personnel who has come

“"UNAMID has SEAH training
is unique and | am aware
of the consequences of my
actions if I fail to understand
sexual exploitation abuse
and harassment in UNAMID.
From now on, | will share the
experience | got from this
course with other IPOs.”

from a different cultural background.

Head of Police Training Delivery Unit Mr. Tedias MUPETA,
commented that the overall goal of the SEAH course is to raise
the awareness capacity of the IPOs to about 80% by the end
of March 2017. He harped on the sensitive nature of SEAH and
emphasized that there must be zero tolerance for SEAH in order
to fulfil the UN mandate. Therefore, all IPOs previously trained on
SEA will be re-trained on the new SEAH course because mandated
training is one of the yardsticks to achieve the desired goals. The
SPFand IDPs camp will also be trained in line with the UN mandate
as they are the stakeholders in the awareness campaign. The
TOT participants will go to the sectors and deep fields to further

train IPOs and SPF/IDPs. In the same vein, Suzan MUDIA, CDU
Facilitator, was optimistic that the high level of awareness for TOT
training on SEAH is a laudable achievement and was in fulfilment
of UN mandate. The TOT will be used as an empowerment tool
to train other IPOs on SEAH and bring out the positive impact of
the training. She informed that all new arrivals to the mission,
including national and local staff as well as aviation personnel are
trained every Tuesday and Thursday on Sexual Harassment, Abuse
of office and Exploitation and on UN code of conduct.

At the end of the training, UNAMID Police Public Information
Office (PIO) sounded the opinion of some of the participants on
their impression of the training, and the following was what they
had to say:-

Thomas MBILINYI, Planning Unit: “I| now have a better
understanding of the difference between sexual exploitation,
abuse and harassment. | have not observed any form of SEA-H in
my work environment since | came to the Mission and | believe the
induction classes have helped a lot of IPOs to be sensitive about
SEAH".

Diana ENNINFUL, Welfare Unit: "SEAH training is unique
and | am aware of the consequences of my actions if | fail to
understand sexual exploitation abuse and harassmentin UNAMID.
From now on, I will share the experience | got from this course with
other IPOs."

Tshulthrim DORIJI, Kass Team Site: "SEA-H is a serious
misconduct as per the Zero Tolerance Policy of the SG on SEA,
Police Commissioner Directive and the code of conduct of UN. In
many UN Missions across the globe, the peacekeeper falls prey
and tarnishes the image of UN, an entity that is supposed to be
the preventer of all kind of exploitations.”

Olu BABAYEMI, Gender MHQ: “Sexual Abuse and
Exploitation is a course that is really a re-awakening of the
consciousness of UN/UNAMID personnel. | have learnt that |
should not take undue advantage of people working around me
by exploiting their weaknesses. We are here to serve Darfurians
and not exploit them.”

Boniface ASOGWA, the Head Internal Investigation Unit
(V) "I am aware that the UN and UNAMID have a zero tolerance
on SEAH. | am personally committed to a zero tolerance policy
against sexual exploitation or abuse by UN personnel. This means
zero complacency. When we receive credible allegations, we must
ensure that immediate investigation is carried out without fear
or favor. If one is indicted, serious disciplinary measure such as
repatriation or reprimand is taken depending on the outcome of
the investigation.”

Participants attend a session of the training on Sexual Exploitation and
Abuse (SEA) at IMTC.
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FIRST FEMALE FPU
COMMANDER-

By David Kujabi

Ms. Pooja Singh, the pioneering female Commander of Nepalese FPU

in UNAMID.
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On 23 February 2017, Nepal Formed Police
Unit (FPU) Rotation 14 arrived in Nyala, Sector
South of Darfur. The 140 strong FPU Company
came to replace their predecessors who had
concluded a yearlong tour of duty.

he smart, disciplined and highly professional looking FPU
officers are under the command of Superintendent Pooja Singh,

a female officer of the Nepalese Police Force. The arrival of the
beautiful, strong and officious looking lady marked her as the first ever
UNAMID Police female FPU Commander. This historical fact, not lost to
Police Senior Management, was received with enthusiasm and pride
asit was indicative of the gains the component is making in promoting
Gendering Mainstreaming.

An officer of the Public Information Office (PIO) visited Nyala to
meet this pioneer female FPU Commander, to see her at work and
learn more about her. From this exclusive interview, we get an insight
into the professional life of the female officer who has made history
for UNAMID.

PIO: Tell us who you are.

Ms. Pooja: | am Pooja Singh from Nepal. I was born on 19 February
1967 in an orthodox family in Janakpur. | hold a Bachelor’s Degree in
Arts. I have a caring husband with whom | have two lovely kids - a son
who is pursuing an Engineering Degree in India and daughter who
is in Grade 9. I'm a Superintendent of Nepal Police and currently the
Commanding Officer of Nepal FPU in Nyala.

PIO: When did you join police and what motivated you to
do so?

Ms. Pooja: | enlisted in the Nepal Police in 1993 as an Inspector of
Police, I'm actually the first female officer to have been enlisted directly
as an Inspector. My parents were politically conscious but the family
was generally orthodox and thus my decision to join the police faced
stiff resistance, especially considering that I'm female. They considered
it shameful and a stigma to the family’s prestige.

From an early age, | was energetic and bold; | hate injustice and
discrimination and fought against it. | felt that police was a good place
where | could continue to protect and serve people. Furthermore, |
wanted to be an independent lady and a role model. | read a lot of
autobiographies by world-renowned women and from these | drew
more inspiration to succeed.

It was quite challenging working in a male-dominated
environment, but | had from an early age refused to restrict myself to
gender roles. | did things | wanted to do even if it was forbidden for a
girlto do.

PIO: Please do share with us a bit of your experience as a
Police Officer.

Ms. Pooja: In the 23 years of my career, | have worked in almost
every field of policing. In my early years, | spent a good time in traffic
police. I was in charge of two regional traffic police offices out of the
five regions of Nepal. I did a nine-year stintin Metropolitan Traffic Office
where | served in different capacities such as operations, investigation,
administration, VIP motorcade and training officer.

I also served as in-charge of the Central Women and Children
Service Centre at Police Headquarters. This section looks into not only
crimes against women and children, but also deals with domestic
violence, child marriage, polygamy, trafficking, and child labour etc.

lalso served in the Traffic Directorate at Police Headquarters which
was responsible for formulating plans and policies to ensure accident-
free traffic movement with the safety and security of passengers as
utmost priorities.

Before my deployment to UNAMID, | was in-charge of the Human
Rights Cell of Nepal Police. It was my duty to look into and deal with
human rights violations not only by others, but also by police officersin
the course of performing their duties. The organization adopted a zero
tolerance policy against human rights violations irrespective of one’s
stature. During my tenure, | adhered strictly to this policy.

I've been decorated with many medals and most prominent are
the President Medal and the King's Medal.

PIO: Have you had any prior peacekeeping experience?

Ms. Pooja: Yes, from 2008 to 2009, | served in MINUSTAH, Haiti,
where | worked as a trainer at the Training Centre in Port-au-Prince.

PIO: What trainings have you so far undergone in the
development of your career?

Ms. Pooja: I've had the opportunity to enhance my capacity
thorough various training courses | attended both within and
outside of Nepal. These include International Leadership Program
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UNAMID POLICE RECEIVES FIRST FEMALE FPU COMMANDER

T o "l;
Ms. Pooja briefing officers of Nepal FPU.
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in USA, Highway Engineering and Traffic Management course in
India, Diploma in Road Safety from Sweden and Indonesia. | also had
training on Trafficking and Child Protection in the Philippines and
Bangladesh, Civilian Rights Protection in Vicenza, Italy. Other trainings
include Management, TOT, VIP Security, Criminal Investigation, a few
others from Nepal and Democratic Policing by the US Embassy.

PIO: What would you say is your toughest experience as
police officer?

Ms. Pooja: My toughest experience still remains vivid in my
memories and this was when I was in charge of Kavre Planchok District.
On 25 April 2015, a heavy earthquake struck Nepal, the devastation of
which was immense. Nearly 9,000 people lost their lives and about
22,000 were injured. More than 80% of the houses in the Kavre
Planchok area were either damaged or destroyed beyond repairs. It
required tremendous courage and will-power to deal with the worst
natural disaster. There was not enough room in the hospital or its
corridors to house the victims. We had to do with tents and doctors
even attended to patients in the open field.

It was a gigantic task for me as District Police Chief responsible
for rescue and relief operations and managing temporary shelter,
providing food and sanitation for all those who had nothing left.
Smooth and equal distribution of relief materials to the needy was
one of the major challenges. Security for the relief staff and for those
around the temporary shelter was also ensured. The whole thing was
a huge, challenging and devastating experience.

PIO: Back in Nepal, what is your normal day like from
morning to evening?

Ms. Pooja: As a police officer, my daily life is busy. | wake up at
0600hrs, freshen up and go for a morning walk after which | do
meditation and pray. | then have breakfast and leave for office. In
the early years of my career, | used to play badminton. | arrive at the
office at 0900hrs and carry out daily official work with my seniors and
subordinates. | actually prefer taking part in community activities like
women empowerment, literacy and discussing gender issues with
different members of the society. | also join family get-togethers and
social interactions whenever | get the time. | actually feel proud and
fulfilled every time | do a service for the people.

PIO: You are the first-ever female FPU Commander in
UNAMID Police. How does that make you feel?

Ms. POOJA: To be first in any field anywhere makes one proud
and it's no different for me. It however gives me an added sense of
responsibility to be a very good role model. | really feel great and
honored. | am not alone here though, we have a lot of female IPOs
working in different positions and I'm under the strong leadership of
a female Police Commissioner and that gives me added strength and
confidence. I count myself lucky to be the first female FPU commander
and will endeavor to do my best to execute UNAMID Police mandate.

PIO: How many personnel do you have under your
command?

Ms. Pooja: | have 140 personnel under my command who are
well disciplined, loyal, and hardworking and a highly dedicated force.

PIO: What is the role of Nepal FPU in Nyala?

Ms. Pooja: Public Order Management (POM), Protection of UN
personnel and facilities, Support police operations that require a
formed response, UN Personnel Escorts, Confidence Building Patrols in
villages and high-risk areas, Confidence Building Patrols in IDP Camps,
Monitoring Patrols in villages and UN facilities, VIP Escorts, Joint Military
Patrols and Firewood Escorts to IDPs are some of the major tasks of
Nepal FPU.

P1O: How many female police officers do you have and what
are their duties?

Ms. Pooja: There are twelve female police officers including me.
Two are working as nurses and the rest are doing different patrols
attached with operations. | am happy to have such a wonderful,
dynamic and creative group of female officers in my team.

PIO: You have just arrived and have a whole year ahead.
What are your expectations?

Ms. Pooja: | will try my best to carry out the UNAMID job
effectively and efficiently. | have not much of expectations but | will like
to seek more cordial support, love, and coordination from my higher
authorities.

PIO: Not many women have achieved what you have. What
is the secret of your success?

Ms. Pooja: | stay focused on my goals, adhere to my responsibilities
and plan in advance, keep my integrity intact, work hard and exercise
a high level of discipline. I'm not into comparing different people’s
achievements in life. The secret of my success lies on my strong
determination, hard work, discipline, enthusiasm and continuous
learning and strong support from my family. My successes are also
attributed by the force | command because | have been always
fortunate to work with a dedicated team of service men and women.

PIO: I'm sure a lot of women would like to emulate you.
What would be your advice to them?

Ms. Pooja: I'm sure modern day women are highly interested in
joining challenging jobs. Policing is a challenging and power exercising
job which not only men are interested in. My advice to young is as
follows: get a good education, equip yourself with skills, have a goal
and pursue it with strong determination, be highly-motivated and
independent, think positive, be positive and do positive, be humble
and never be too proud, be a genuine and never lie to yourself.

PIO: The United Nations is keen on encouraging greater
women participation in peacekeeping. What is your take on
that?

Ms. Pooja: In almost all wars, women and children are the
ones who suffer the most. Therefore, the participation of women
in peacekeeping operations becomes important as they act as
role models in the local environment, inspiring women and girls in
often male-dominated societies to push for their own rights and for
participation in the peace processes.

Their involvement also helps in empowering women in the host
community and also makes the peacekeeping force approachable
to women in the community. Another very important role that
women peacekeepers play is interviewing survivors of gender-based
violence; and helping address these issues. The successes of women
participation are immense and our Police Commissioner Madam
Priscilla Makotose is an example of that.

PIO: Any final words?

Ms. Pooja: I'd just like to say that I'm honored to be serving in the
UNAMID and ready to share the knowledge and experience gained
in my career. | also look forward to learning from others; but more
importantly, | want to contribute positively towards implementing
the UNAMID Police mandate. | am counting on the support of all
stakeholder in this regard.
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Ms. Pooja in a group photo with the female officers of her unit.
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VIEW

by Mohamed OBEIDAT

Police Sector Commander/SW

== & s . -
Mr. Muhammed Obeid engaging community members with a view to
integrate them into the problem-solving process and implementation
of activities that benefit them.
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CE QUE VOUS FAITES POUR MOI,
SANS MOI, C'EST CONTRE MOI

WHAT YOU DO FOR ME, WITHOUT
ME, IS AGAINST ME

Congo, lwasappointedas Police Focal Pointforthe International

Security and Stabilization Support Strategy known as (ISSSS).
My job was to follow up these projects in the strategy that is related
to the Congolese police. After a period of time, the Mission conducted
a review of the strategy. Upon reading the review and the analysis,
| found out that some projects faltered midway, some did not even
start and others were suspended or abandoned. The analytical report
presented some impediments and shortfalls that resulted in the
unsuccessful completion of some projects. The most interesting part
of the review was an interview made by a local Congolese who said
literally ‘Ce que vous faites pour moi, sans moi, c'est contre moi' that
means "What you do for me, without me, is against me’.

For me, this was a fact not to be ignored. In the UN peacekeeping
context, planning should take into consideration, the participation of
all stakeholders whether internal or external. Internal stakeholders,
for me, constitute a very important constituency in the planning
process. Government, local authorities, youth associations, women

During my previous UN mission in the Democratic Republic of

Police Commissioner Ms. Priscilla Makotose and
some members of Police Senior Management

and Sector West Police Commander are seen
with a senior SPF official during an official visit
to the sector. As part of coordinating with its
local counterparts, UNAMID Police continues to
engage with Sudanese Police in the successful
implementation of its mandate.
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organizations, local NSPF and even the local community should
be involved in the planning process. It is critical for us to encourage
involvement of the host community in the planning and decision-
making processes and later ownership of the project. Upon the
completion of every project, the local community will be the custodians
of the project and will defend its existence.

Thesame principleappliesto UNAMID. Projects should beidentified
based on a deep analysis of the real needs of the local community and
the level of support to be provided by the government. We need to
ask ourselves the following: What is the use of building a new police
station or post when the SPF police does not have the capacity to
deploy police officers to that place? What is the use of building a court
when we don't have commitment from the government to deploy
prosecutors or judges to this court? Some projects are left abandoned
because of the lack of commitment from the local community who
do not feel that they were adequately consulted or engaged in the
planning process and hence have no sense of ownership of the place
as it does not meet their exact needs.

As for UNAMID Police, Development Coordination Committees
are one of the tools that should be utilized to engage the local police
in the planning process. Training courses should be based on effective
discussion and analysis with the SPF police in order to identify training
gaps. Community policing activities should involve our counterparts
from the SPF police community police unit. If the idea of our community
outreach activities is to bridge the gap between SPF police and the
community, then we need to engage the local police in our activities.
To present them to the local community, especially IDPs, as friends
and partners. We need them to be more involved in CSCs and security
meetings. When we talk about QIPS (Quick Impact Projects), SPF police
should be involved in identifying the priority areas so that they shall be
committed to take care of the place after being constructed.

'Ce que vous faites pour moi, sans moi, c'est contre moi’

What you do for me, without me, is against me.
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Sector West Police Commander Mr MOHAMMED OBEIDAT in one of the
regular meeting he holds with his Sudanese Police Force counterparts.
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